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PREAMBLE

This Agreement, entered into by the TOWN OF ENFIELD, CONNECTICUT, hereinafter referred to as the
EMPLOYER, and ENFIELD POLICE EMPLOYEES ASSOCIATION, hereinafter referred to as the UNION,
has, as its purpose, the establishment of an equitable and peaceful procedure for the resolution of differences,

and the establishment of rates of pay, hours of work, and other conditions of employment.

ARTICLE 1 - RECOGNITION

SECTION 1. The Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose
of bargaining for the establishment of salaries, wages, hours and other conditions of employment for all sworn
police officers of the Enfield Police Department up to and including the rank of Lieutenant. Animal Control
Officers employed by the Town of Enfield shall also be included.

SECTION 1A. The parties expressly acknowledge that the positions of Chief of Police, Deputy Chief and
Captain(s) are excluded from the bargaining unit represented by the Union.

SECTION 2.The term “employee” or “employees” as used in this Agreement shall mean any and all sworn
Police Officers of the Enfield Police Department up to and including Lieutenants, and unless expressly
specified to the contrary, herein, shall also include Animal Control Officers.

SECTION 3.There shall be a probationary period from the commencement of employment until six (6)
months after satisfactory completion of the Field Training Program for newly appointed employees provided
that such probationary period not exceed eighteen (18) months, nor be less than twelve (12) months. This
shall not preclude a probationary employee from moving to the next pay step following the probationary rate

on his/her anniversary date. The probationary period for all promotions shall be six (6) months.

ARTICLE 2 - UNION SECURITY

SECTION 1. All present employees covered by this Agreement shall, as a condition of employment,
become and remain members of the Union, in good stature thirty (30) days after the signing of the Agreement.
All future employees shall be required to become and remain members of the Union six (6) months after their
appointment to the Enfield Police Department. The Employer agrees to inform all applicants to the Enfield
Police Department of this condition of employment. The Union agrees to provide the necessary membership

and dues deduction forms.

ARTICLE 3 - DUES CHECK-OFF

SECTION 1. The Employer agrees to deduct Union membership initiation fee and weekly dues from the pay
of those employees who individually request in writing that such deduction shall be made. The amounts to be

deducted shall be certified to the Employer by the Treasurer of the Union, and the aggregate deductions of all
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employees shall be remitted to the Treasurer of the Union by the last Friday (pay day) of the current month,

after such deductions are made.

ARTICLE 4 - HOURS OF WORK

SECTION 1. The work period shall consist of five (5) consecutive workdays between days off as defined in
Section 3. Employees shall be compensated a minimum of forty (40) hours per week for their regularly
scheduled work week, unless all or part of the work week is charged to an unpaid leave of absence.
SECTION 2.The normal scheduled shifts, inclusive of roll-call, rest period, meal period and debriefing
reports prior to the end-of-duty hours, shall encompass the following schedule:

1%t shift 0700-1500/0800-1600

2" shift 1500-2300/1600-2400

3" shift 2300-0700/2400-0800

The Employer may revise and establish additional shifts according to the needs of the Dept.

SECTION 2A.The normal schedule for part-time Animal Control Officers shall be mutually agreed upon by
the Town and the Union. The Town may revise and establish additional hours according to the needs of the
Department.

SECTION 3. The work schedule for all employees except those employees in Administrative Positions shall
consist of a cycle of five days of work followed by two days off, followed by five days of work, followed by
three days off, after which the cycle shall be continuously repeated with the result that employees shall
continuously receive alternating days off of two days and three days after each five day work period.
Provided, however, to fulfill the needs and requirements of the department, the Chief of Police may designate
certain positions as “Administrative Positions.” The days of work, shift hours and days off applicable to said,
“Administrative Positions,” shall be determined by the Chief of Police and shall be subject to bid. No
employee in an “Administrative Position” shall be scheduled to work in excess of five days in a work week.
Detectives in Administrative Positions who are regularly scheduled to work a shift on a weekend, may once
per month, subject to the needs of the Department, swap a weekday off in the same work week for the
normally scheduled shift on the weekend. No more than one Detective normally scheduled to work the
scheduled weekend shift may swap in the same week.

SECTION 4. Employees shall have the right to bid by seniority available hours of work on regular shifts as
posted. Patrol assignments shall also be bid by seniority. Such bid availability shall be posted at least four
(4) weeks prior to being effective.

a. Spares shall be assigned on regularly scheduled shifts to particular beats or duties by their
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commanding officer on a daily basis.
b. Employees who fail to bid their shift preferential, as available, prior to the effective date of any such

bid, shall be assigned to a particular shift by the Chief of Police or his designee.
SECTION 4A. The Town reserves the right to adjust the assignment and/or work hours of a member in the
event the member is put in a position of directly supervising or being directly supervised by a Spouse or a
Parent, Grandparent, Sibling or Child of the member or the parent, sibling, or child of the employee’s spouse.
Such adjustment may be made to either or both of the employees and such adjustment will be made without
regard to other applicable articles of this agreement. Any adjustment made in accordance with this article will
not impact the bidding rights and scheduling of a more senior member. (The officer being moved cannot
displace a more senior member from their place on the work schedule.) This is not intended to limit or
preclude a member from working a short-term assignment such as extra-duty or an overtime shift when the

other such employee may also be working at the same time in a supervisory or other capacity.

SECTION 4B. New graduates of the FTO program are excluded from the bid process for two full bids plus
the partial bid when they complete the FTO program. These new graduates will be assigned to a shift by
Management during the aforesaid period that they are exempt from the bid process. Said exempt new
graduates will still be subject to being “forced,” if needed, similar to any other officer.

SECTION 5. The duration of the assignment, subject to bid, shall be a maximum of fifteen (15) weeks, and
said duration shall be posted at the time the assignments are bid. The duration time may be extended by
mutual agreement between the Town and the Union. If additional assignments are established prior to the
duration posted at the time of bid, the bid shall be reopened on posting of the additional assignment. Bids will
take effect the first Sunday at 0000 hours in each bid period. Two consecutive fifteen week bid periods will be

bid simultaneously.

SECTION 6. The positions of Full Time Animal Control Officer shall be designated to be an
“Administrative Position”.
SECTION 7. Officers may return to their work stations fifteen (15) minutes before the termination hour of
their shift, if work demands permit, for the purpose of preparing reports, notifying oncoming officers of any
beat conditions, and to notify the supervisor of any unusual occurrences they may have encountered during
their shift.
SECTION 8. An employee shall be required to work on his regularly scheduled day off only in the case of
an emergency, which is defined as a situation that cannot be anticipated by at least four (4) hours.

a. Itisunderstood that the normal conditions resulting from formal parades, vacations, and elections do

not constitute emergency.
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SECTION 9. SHIFT ASSIGNMENTS: Employees may exchange shift assignments (“swaps”) with other
employees by mutual agreement and advance notice of eight (8) hours to the Captain or his/her designee.

Swaps between 2 employees shall be permitted subject to compliance with all federal laws and shall not under

any circumstances result in any additional cost to the Town of Enfield.

The employee requesting the swap will do so in writing and both employees will provide their signature to

acknowledge their obligations regarding the same or on a recorded line to the Captain or his/her designee.

There will be a limit of two swaps per employee per month within the same bid period. Partial swaps are
prohibited: employees must swap their shift assignments in full increments, unless authorized by the Chief or

designee.

No swaps during the months of April, May or June, unless authorized by Chief or designee. Members may

swap during this period, if benefit time was denied or member does not have any benefit time available.

ARTICLE 5 - RATES OF PAY

SECTION 1A. Effective July 1, 1990 all employees who maintain their status as Emergency Medical
Technicians (EMT’s) shall be paid a sum of two hundred fifty dollars ($250.00). Effective July 1, 1993, this
sum shall increase to three hundred dollars ($300.00). This money shall be paid in one lump sum the first pay

period of December 1990 and each December of each fiscal year thereafter.

SECTION 2A- Effective July 1, 2018, all rates of pay on the pay plan in effect on June 30, 2018 shall remain
in effect.

SECTION 2B- Effective and retroactive to July 1, 2019, all rates of pay on the pay plan in effect on June 30,
2019, shall be increased by three percent (3.0%).

SECTION 2C- Effective and retroactive to July 1, 2020, all rates of pay on the pay plan in effect on June 30,
2020, shall be increased by three percent (3.0%).

SECTION 2D- Effective July 1, 2021, all rates of pay on the pay plan in effect on June 30, 2021, shall be

increased by two and one quarter percent (2.25%).

SECTION 2E- Effective and retroactive to July 1, 2019, and before calculation of the general wage increase

provided for in Section 2B above, the following ranks will receive the indicated one-time bump in annual pay:
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Detective, one thousand five hundred dollars ($1,500); Sergeant, two thousand dollars ($2,000); Lieutenant,
two thousand five hundred dollars ($2,500).

SECTION 3. Salary step increases for newly hired or promoted employees shall be based upon anniversary
date of employment or promotion.

SECTION 4. All regular employees requested to work in a classification higher than his own shall be paid
the salary for the higher classification. The following procedure shall apply:
a. The period of work shall be a minimum of eight (8) hours.
b. Pay shall be at the rate of the beginning step of the higher classification, or the next step of the
employee, whichever is the larger.
c. Application of this Section shall be to the temporary rank of Detective, Sergeant, or Lieutenant, no

rank above, on official replacement only.

SECTION 5. Effective January 1, 2007 all employees will be paid through direct deposit and will furnish the
Finance Department with the necessary information to arrange for said deposit.

SECTION 6.Employees hired after July 1, 2009 who are certified police officers prior to their employment
with the Town, will be given credit for each full year of full time police experience, up to seven (7) years,
that they had before their employment with the Town. For each year of credit they will advance one step on
the patrol officer pay plan in Appendix A. The maximum rate of pay a patrol officer may start at is Step 7 of
the pay plan. This credit does not apply to seniority or any other benefit under the contract. For purposes of
this section, any employee that meets the above requirements will be applied retroactively to July 1, 2013.

ARTICLE 6 - OVERTIME

SECTION 1.Effective upon the issuance of the arbitration award for Case No. 2003-MBA-33, an employee
required to work in excess of eight (8) hours per day, in excess of his/her scheduled eight (8) hour shift or in
excess of his regularly scheduled work week, shall receive time and one-half (1 %) for such overtime work.
SECTION 1A. Part-time Animal Control Officers shall receive time and one-half (1 %) of their regular rate
of pay for hours worked in excess of forty (40) hours in one week.

SECTION 2. All overtime assignments must be authorized in advance by the Chief of Police or his designee.
SECTION 3.In all overtime assignments, regular full time members of the Department shall be given
preference. All overtime, except for that specified in Section 5, shall be allocated by means of a computer

tally list bearing the names of employees who have indicated their desire for overtime work. Said tally sheet
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shall be maintained by the Chief of Police or his designated agent and he shall keep an on-going count of
overtime hours charged and overtime hours worked, provided that no employee shall be charged for overtime
that is less than two (2) hours in duration. As overtime becomes available, it shall be offered on a rotation
basis starting with the employee with the least number of hours charged. The computer tally list shall be
started by seniority in each division and classification beginning with all overtime assignments scheduled for
July 1 or thereafter of that year. The number of hours charged on the tally list begins with zero (0) hours.
Officers on benefit days shall be offered overtime but shall not be charged if declined. Officers on days off in
conjunction with five or more benefit days shall be offered overtime but shall not be charged for same if
declined. Employees on Military Leave or off-duty illness/injury shall not be charged. Employees that have
accepted overtime and now wish to cancel said overtime must provide a minimum of two (2) hour notice.
SECTION 4. New employees shall be eligible for overtime work upon completion of the Connecticut
Municipal Training Academy except as provided in Section 5.

SECTION 5. All overtime shall normally be on a voluntary basis except:

a. Where there is a declared emergency by the Town Manager or the Chief of Police.

b. Where such overtime is contiguous with the initial and terminal hours of the employee’s shift.

c. Where the Town is unable to fill its overtime schedule, in which case the least senior employee who
has completed the Connecticut Municipal Training Academy will be required to work overtime,
provided that such overtime work will not result in the employee’s working in excess of sixteen (16)
consecutive hours.

d. Probationary employees who have not yet completed their training at the Connecticut Municipal
Training Academy may be required to work overtime for unforeseen and unanticipated incidents,
such as but not limited to, a national disaster, civil disobedience or labor dispute when the Town is

unable to fill overtime needs with officers who volunteer for said overtime.

ARTICLE 7 - CALL TIME

SECTION 1. Employees who may be required to return to work duty to perform overtime duties on a regular
working day, and when such hours are not contiguous with the initial or terminal hour of the regular shift
hours, shall be paid not less than two (2) hours of pay at time and one-half (1 2). For the purpose of this
section, a regular working day shall be an entire twenty-four (24) hour period commencing at midnight during
which the employee is scheduled for a regular tour of duty.

SECTION 1A. Employees required to appear in their official capacity in court or work related hearings due
to Department related cases outside of their regularly scheduled work hours, shall be paid at time and one-half
(1 %) for this time per Article 6 or Article 7, whichever applies. Part-time Animal Control Officers shall be

compensated for this time in accordance with Avrticle 6.
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SECTION 2.The full time Animal Control Officer reporting for call or duty after regularly scheduled hours

shall receive a minimum of two (2) hours regular compensation at time and one-half (1 %).

SECTION 3. The Detective and Traffic Officer who are “on-call” shall be paid five (5) hours of
overtime (time and one-half (1 %)) for each seven (7) day block the employee is “on call.” Only one
detective and one traffic officer shall be “on call.” The on-call detective/traffic officer shall only be
required to respond when there is no detective or traffic officer, respectively, working. Otherwise, any
additional need for a detective(s) or traffic officer(s) shall be filled off the overtime list unless the need

cannot be filled off said list in which event the least senior detective or traffic officer will be forced in.

SECTION 4. Employees shall be paid time and one-half (1 %) from receipt of the call until the
employee returns home. “On call” employees shall respond as soon as possible but no later than within
two (2) hours of receipt of the call. Employees shall be provided the option of a take home vehicle for

the “on call” week under current practice.

SECTION 5. Identification of the “on call” week shall be under the current practice for each division

which currently has “on call” employees.

SECTION 6. (a) If an employee is on a regular day off, or a benefit day and an emergency arises as
defined in the collective bargaining agreement, and the employee receives a voicemail message from
a department supervisor or supervisory designee directing the employee to return the call, the
employee will return the call within two hours of the delivery of the voicemail message. Employees
will be exempted from the two-hour return-call requirement in the event of an out of state travel, in-
state vacation of one work week or more, military leave, bereavement leave, or FMLA status.
Additional exemptions, of a reasonable nature, will be granted on a case-by-case basis as approved by

the on-duty supervisor.

(b) If an employee is on their normal roster working day and receives a voicemail message from a
department supervisor or supervisory designee directing the employee to return the call, the employee

will return the call within two hours of the delivery of the voicemail message.

ARTICLE 8 - TRAINING

SECTION 1. All department scheduled training shall be considered as hours worked and any training in
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excess of forty (40) hours in a work week shall be compensated at time and one-half (1 %2).

SECTION 2.An employee(s) shall have their hours and days of work scheduled or rescheduled as required
according to the needs of the training assignment, provided that employees are notified of any changes of the
hours of work or days off at least forty-eight (48) hours (exclusive of normally scheduled time off), in

advance of such training assignment.

ARTICLE 9 - HOLIDAYS AND VACATIONS

SECTION 1. Paid holidays shall be allowed for all regular employees of the Enfield Police Department and
will not have to be earned before using said holiday. These holidays shall include the following:

a. New Year’s Day

b. Martin Luther King Day

c. Lincoln’s Birthday

d. Washington’s Birthday
e. Good Friday

f.  Memorial Day

g. Independence Day

h. Labor Day

Columbus Day

j.  Veterans’ Day

k. Thanksgiving Day

I. Christmas Day

m. The birthday of all regular employees shall be included as an annual paid holiday commencing July I,
1971.

n. Inthe event of an unforeseen National or State holiday and it is declared by the Town Manager as
such and is, in fact, celebrated by the Town, each employee shall be entitled to the holiday in addition
to the total holidays provided for in Section 1.

0. Effective April 16, 1991, any employee who works on one of the following holidays shall be paid

time and one-half (1 %) his/her regular rate of pay for the hours worked on said holiday:

Independence Day, Labor Day, Thanksgiving Day, Christmas Day, New Year’s Day, Memorial Day.

Effective upon the issuance of the binding arbitration award for Case No. 9192-MBA-343, any

employee who works on one of the holidays listed as a. through I. in this section shall be paid time

and one-half (1 %) his/her regular rate of pay for the hours worked on said holiday. Any employee

who works on a holiday shall be allowed to take the holiday at another time of his/her choosing.

Effective upon issuance of the arbitration award for Case No. 9192-MBA-343, whenever an
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employee is required to work on one of the holidays specified in Section 1, subsections a. through 1.,
and such work was not part of the employee’s scheduled hours of work, s/he shall be compensated at
two (2) times his/her regular rate of pay (2x base hourly rate) for such hours worked.
SECTION 1A. Effective July 1, 1985, those employees who work the five-two, five-three schedule shall be
permitted to take eleven (11) paid holidays in any fiscal year, forfeiting Lincoln’s birthday and the Employee
Birthday without any compensation in lieu thereof. If an employee on the 5-2, 5-3 schedule works on
Lincoln’s Birthday or his/her own birthday, s/he shall not receive the premium pay or additional day off
provided under Sections 1.0, and 1.0 (1) above.
SECTION 1B. Effective July 1, 1984, the Union agrees to allow the Town to give other Town employees
the day after Thanksgiving off without seeking compensation.
SECTION 2. In the event of the death of an employee, the spouse and/or designated beneficiary of the
employee shall receive compensation for any earned but unused holidays.
SECTION 3. In the event an employee retires, he shall be compensated for any earned but unused holidays
at the time of retirement as severance pay.
SECTION 4. Effective upon the date of vacation selection for the fiscal year beginning July 1, 1985,
members shall be allowed the following vacation periods during each fiscal year at basic straight time pay:
a. Atleast 1 year but less than 5 years, 10 work days of vacation earned per fiscal year.
b. At least 5 years but less than 12 years, 15 workdays of vacation earned per fiscal year.

o

At least 12 years but less than 20 years, 20 workdays of vacation earned per fiscal year.
d. 20 or more years, 25 workdays of vacation earned per fiscal year.

SECTION 4A. Vacation entitlement in any vacation year shall be determined by the years of service an
employee has on his anniversary date.
SECTION 4B.Effective July 1, 1985 employees working in Administrative Positions shall be allowed the
following vacation periods during each fiscal year at basic straight time pay:

a. Atleast 1 year but less than 5 years, 15 work days of vacation earned per fiscal year.

b. At least 5 years but less than 12 years, 20 workdays of vacation earned per fiscal year.

c. Atleast 12 years but less than 20 years, 25 workdays of vacation earned per fiscal year.

d. At least 20 years, 30 workdays of vacation.
SECTION 5. In the event of the death of an employee, the spouse and/or designated beneficiary of the
employee shall be compensated for any earned but unused vacation time the employee may have.
SECTION 6. In the event the employee retires, he shall be compensated for any earned but unused vacation
time as severance pay on a monthly pro rata basis. An employee shall retain his right to use his full annual

vacation allotment notwithstanding subsequent retirement during the fiscal year provided he complies with
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the bid and prior approval provisions of Section 8 of this Article of the collective bargaining agreement. The
Town will not seek compensation, reimbursement, or repayment of vacation time used by an employee with
prior approval. Compensation for this Section and Section 5 shall be at the employee’s current rate of pay.
SECTION 7. In the event of illness during an employee’s vacation period, the employee shall be given the
option of charging the sick days to his sick leave, providing a doctor’s certificate verifying illness and period
of illness is presented.
SECTION 8.The bid calendar shall be made available in the first week of the month prior to the
effective date of the bid period. Vacations, paid holidays and shifts shall be bid and slips submitted
by seniority before the end of the one month bid periods. Vacation and Paid Holiday will be
approved or denied not later than 30 days before requested time off.
Separate vacation bid calendar shall be prepared for the following and employees shall be
approved their vacation time as specified within 15 days of closing of the bid. Vacation shall

be granted before paid holiday during bidding process.

Traffic 1 man Patrolmen 6 men
Juvenile 1 man Sergeants 1 man
Detectives 1 man Lieutenants 1 man

Employees shall have the right to select their vacation dates in accordance with seniority, but shall not
schedule vacation that shall create an overtime expenditure in providing such leave of absence. The Town
shall employ its best efforts to accommodate the employee’s vacation. Employees may have their scheduled
vacation canceled due to an emergency situation and such emergency is so declared by the Town Manager.
An exception shall prevail as to accommodate overlapping conditions not to exceed one (1) or two (2) days,
one extra man from each unit shall be allowed off.

b. Vacation shall be scheduled between the normal days off of the covered employees.

c. Inthe cases of personal emergency, a man shall be allowed to change his vacation time from the
original bid to a new time to cope with said emergency if such new time is available.

d. Inthe event an employee wishes to change his bid vacation time and the alternate vacation time is
open, the employee shall be allowed to change his bid vacation time. Changes must be made at least
two (2) weeks in advance.

e. Vacations and five (5) or more paid holidays shall be bid for each of the two consecutive 15 week bid
periods commencing in accordance with Article 4 section 5.

f.  Vacations are not cumulative and must be taken prior to June 30" of each fiscal year unless otherwise

approved by the Chief.
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SECTION 9.Recruitment Benefit Day. Any current officer in his or her official or unofficial capacity that
successfully recruits another to join the department and the recruit successfully completes the new hire
probationary period will be entitled to one (1) benefit day. This benefit day is limited to one (1) benefit day
per fiscal year regardless of how many officers he or she recruited for that fiscal year.

ARTICLE 10 - INSURANCE

SECTION 1.Effective within sixty (60) days following the date this contract becomes final and binding, the
town shall provide the following insurance programs for those employees and their eligible dependents that

choose to enroll in such insurance programs.

The Town shall provide health insurance coverage for all bargaining unit members exclusively through a
High Deductible/Health Savings Account plan (“HSA plan”) as set forth in Appendix E (See attached). In
addition, the following terms apply:

The Town will fund fifty percent (50%) of the applicable HSA deductible amount. For the 2014-2015 and
2015-2016 contract years, the full amount of the Town’s contribution toward the deductible will be deposited
in the HSA accounts on or before July 15%. Effective 2016-2017 contract year, one-half of the Town’s
contribution toward the deductible will be deposited into the HSA accounts on or before July 15" and the

remaining one-half will be deposited in the HSA accounts on or before January 15%.

The parties acknowledge that the Town’s HSA contributions are not an element of the underlying health
insurance plan, but rather relate to the manner in which the deductible shall be funded for actively employed

bargaining unit members.

Employees who retire before age 65 may elect to continue with their health insurance under the same terms of
the contract at the time of their retirement, with the Town paying thirty-five percent (35%) of the cost of
retiree coverage for the retiree, only, regardless of coverage tier.. If a retiree elects to stay with the Town’s
health insurance, or opts in after having retired without continuing coverage, then the Town will continue to
pay said 35% of single coverage and fund 50% of the retiree’s HSA deductible amount based on the actual
coverage, as outlined in the health insurance plan. However, once the retiree reaches age 65, the Town shall
have no obligation to make any HSA contribution.

Nothing in this provision shall change the terms already afforded to retirees under Article 10, Section 4 of this

contract.
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SECTION 2. The employee premium contribution (pursuant to IRS Sec. 125) through payroll deduction for
the benefits provided under Appendix E shall be:

Effective July 1, 2018, bargaining unit members shall continue to contribute fifteen percent (15%) of the cost
of his or her insurance coverage through payroll deductions.

Effective July 1, 2021, bargaining unit members shall be required to contribute seventeen percent (17%) of
the cost of his or her insurance coverage through payroll deductions, plus an additional two percent (2%) if

employee, only, fails to comply with the “Wellness Program” requirements described in Appendix F.

SECTION 3. Effective upon the issuance of the arbitration award for Case No. 2003-MBA-33, the Town
agrees to provide and pay for a life insurance policy in the amount of $50,000 for all employees covered by
this Agreement. Any employee who retires on or after July 1, 1987 shall be provided with a life insurance

policy paid by the Town in the amount of $5,000 effective July 1, 1988.

SECTION 4. Effective July 1, 1974, retired employees shall receive Blue Cross 65 and Blue Shield 65, if
eligible. Effective on the date of the arbitration award in Case No. 8990-MBA-120, the Town will continue
to pay one hundred percent (100%) toward the premium costs, for retirees only, for such health insurance
coverage as may be provided by the Town. Spouses, however, can elect to enroll in this coverage at cost.

SECTION 5.Accidental Death and Dismemberment (Off-Duty). This insurance, in addition to the life
insurance plan, is payable if an employee suffers any of the losses listed below as a result of and within ninety
(90) days from the date of an accident occurring while insured as provided by the insurance contract then in

force. The Town shall pay the full premium for such coverage.

For loss of: Life $30,000
Both hands, both feet, or sight of both eyes $30,000
Any combination of foot, hand, or sight of one eye. $30,000
One hand, one foot, or sight of one eye $15,000

SECTION 6.Weekly Income Insurance. All employees shall be covered by the Town’s Weekly Income
Insurance in the event the employee becomes totally disabled as a result of non-occupational injury or
sickness. Said employee shall receive a weekly disability of one hundred and fifty ($150.00) dollars per week

for a maximum of thirteen (13) weeks under the provisions of the insurance contract currently in effect.
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SECTION 7. An employee who is covered under alternate health insurance through another employer (e.g.
spouse) may elect in writing, on a form provided by the Town, to waive coverage under the Town’s health
and dental insurance programs. Such employee shall receive a minimum amount of $500.00 or one-quarter of
the premium share paid by the Town for the Blue Cross PPO plan whichever is greater on or about December
1 of each year, and prorated as necessary based on the number of calendar months out of the preceding 12
months during which the Town was not required to pay any premiums for health/dental coverage for the
employee or his/her dependents. Re-entry into the Town’s insurance program shall be permitted on the first
day of January, April, July or October.

SECTION 8. The Town may from time to time change the carriers for any of the foregoing insurance

provided that the benefits shall be equivalent or better that those provided in the above referenced coverages.

ARTICLE 11 - SICK LEAVE PROGRAM

SECTION 1. Employees hired prior to April 1, 1996 shall accrue sick leave without limit. Employees hired
on or after April 1, 1996 shall accrue sick leave to a maximum of 120 days. Employees may be entitled to use
sick leave with full pay as has accrued to their credit pursuant to the following provisions.
SECTION 1A. Employees shall not be entitled to sick leave with pay prior to the satisfactory completion of
his/her probationary period.
SECTION 1B.Accrual of sick leave
a. A new employee shall receive no sick leave credits until satisfactory completion of the
Connecticut Municipal Training Academy, however, such employee shall accrue sick leave
at the annual rate of ten (10) days to be credited upon satisfactory completion of the
Connecticut Municipal Training Academy.
b. Anemployee with more than one year, but less than five years of continuous service, shall receive ten
(10) sick leave days per year.
c. Anemployee with five (5) or more years of continuous service shall receive twelve (12) sick leave
days per year.
d. Anemployee with ten (10) or more years of continuous service hired before the issuance of the award
in SBMA case no. 2003-MBA-33 shall receive fifteen (15) sick leave days per year.
e. Sick leave shall be accrued on a monthly basis commencing with the employee’s anniversary date of
employment.
SECTION 2. Sick leave shall be defined as time off the job because of:
1. Personal illness

2. Physical incapacity
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3. Enforced quarantine
4. For illness or physical incapacity in the employee’s immediate family requiring employee’s personal
attendance.

SECTION 3. Employees shall inform the Commanding Officer or Superior Officer on duty, whichever is
appropriate, of their need to be absent at least two (2) hours prior to their regularly scheduled starting time the
first day and each day thereafter when return to work is doubtful as a result of illness, injury or disease.
SECTION 4. Before any sick leave compensation is paid, the Town may request, and is entitled to receive
from an employee who has been absent more than three (3) days in succession, a certificate signed by a
competent physician or other medical attendant, certifying to the fact that the absence was in fact due to
sickness and not otherwise. The Town also reserves the right to have an examination made at any reasonable
time of any person claiming absence by reason of sickness; such examination may be made when the Town
deems the same reasonably necessary to verify the sickness claimed and may be made on behalf of the Town
by any competent person designated by the Town. This shall not preclude the Town from taking other
appropriate action in cases where there is abuse of sick leave.
SECTION 5. There shall be maintained by the Enfield Police Department a record of each employee of all
sick leave taken and accumulated.
SECTION 6. A. An employee hired prior to April 1, 1996, upon retirement, shall receive on the basis of his
current wages, full compensation for any unused accumulative sick leave as severance pay, in accordance
with Section 1 of this Article, not to exceed one hundred and twenty (120) days. B. An employee hired on or
after April 1, 1996 shall receive on the basis of his current wages, full compensation for any unused
accumulative sick leave as severance pay, in accordance with Section 1 of this article, not to exceed seventy
five percent (75%) of his accrual, to a maximum of 75% of one hundred and twenty days (120) days.
SECTION 7. In the event of an employee’s death, his spouse and/or designated family member shall receive,
on the basis of the employee’s current wages, full compensation for any of the employee’s sick leave
accumulation, in accordance with Section 1 of this Article, not to exceed one hundred and twenty (120) days.
SECTION 8. Employees on authorized sick leave shall be considered sick from the time of notification
through the effected day. Employees shall not work overtime or extra work for eight (8) hours commencing
from the completion of their scheduled shift on which they called in sick.
SECTION 9. Employees shall provide a physician’s certificate to the Employer confirming nature and
duration of illness or injury for any absence of three (3) days duration or longer upon request.
SECTION 10. Employees shall not be required to provide to the Employer a physician’s certificate for the
first five (5) one (1) day absences in any fiscal year; however, thereafter, a physician’s certificate shall be

required for any absence resulting from sickness or injury during such fiscal year upon request.
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SECTION 11. Employees, may at their option, use vacation credits or holiday credits to extend sick leave.
SECTION 12. In the event that an employee has used his entire sick leave accumulation as a result of a
non-occupational, prolonged terminal illness requiring hospitalization, or because of a catastrophic illness or
injury which has disabled him for more than thirty (30) calendar days, other employees may donate sick time
to the employee and said sick time shall be deducted from the accumulation of the employee making the
donation. The establishment of this sick leave bank is subject to approval by the Town Manager, and/or the
Chief of Police. At some future time, the employee receiving this donated sick time, upon accumulation of
sick time on his own shall compensate his donor by signing off said sick time to the donor, if donor so
requests.

SECTION 13. The parties agree to add the attached Sick Leave Policy as Appendix C of this contract.

ARTICLE 12 - INJURY LEAVE

SECTION 1. Injury leave shall be defined as time off the job, as a result of a physical incapacity, caused by
an accident, injury or occupational disease, arising out of and in the course of employment.

SECTION 2. An employee who sustains a work-related accident and/or injury shall forthwith notify the
Commanding Officer on duty who shall implement Worker’s Compensation Insurance Procedures for timely
reporting to the Personnel Office.

SECTION 3. In the event that an employee covered by this Agreement is injured while at work, and as a
consequence of said injury, receives Workers’ Compensation disability pay, said employee shall receive
Workers’ Compensation and supplemental pay so that the employee shall be compensated at the rate of pay to
which the employee would be entitled pursuant to Article 5 (Rates of Pay) prior to such injury or disease for a
period not to exceed a total accumulation of two years for heart and hypertension claims and one (1) year for
all others. At the end of this period such supplemental benefits shall cease. Sick leave benefits will no longer
accrue after 30 calendar days on worker’s compensation (exclusive of heart and hypertension claims). The
town shall assume the cost for the first three (3) days of the on-the-job injury or any recurrence thereof. The
supplemental pay for part-time Animal Control Officers shall be based on the number of their regularly
scheduled hours.

ARTICLE 13 - MILITARY LEAVE

SECTION 1. Military leave shall be granted, not to exceed thirty (30) days in any calendar year, to regular
employees when required to serve on active duty with the military reserve or the National Guard. During this
period, if the employee’s daily basic military pay is less than his or her daily regular police pay, he or she
shall be paid the difference by the Town. Prior to granting military leave, the Town of Enfield shall receive a

written copy of the military leave requirements from the employee. Basic military pay rate will be construed
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as to include flight pay and incentive pay, but will not include meals and quarters allowances, or any other
additional benefits relating to out-of-pocket expenses. Daily military pay shall be the pay defined above
multiplied by the number of calendar days of military duty. Whenever an employee is granted a leave of
absence for six (6) months or more, upon reinstatement to the Police service, he shall be entitled to and shall
receive instructions and training to acquaint him or her fully with police procedures and methods followed by
the department at the time of his or her reinstatement. Time on military leave shall be included in computing

seniority earned in the police service.

ARTICLE 14 - BEREAVEMENT LEAVE

SECTION 1. Three (3) days special leave with pay shall be granted for death in the immediate family of an
employee or the immediate family of his/her spouse. “Immediate family” for the purposes of this clause is
defined as parents, grandparents, spouse, brother, sister, child or grandchild, step-relation, son-in-law,
daughter-in-law, uncles, aunts, and also any relation domiciled in the employee’s household.

ARTICLE 15 - SENIORITY

SECTION 1. Seniority, which officers accumulate, is of two (2) types:

a. Total length of continuous time served with the department shall be known as Department Seniority

and

b. Total length of time served within a job classification shall be known as Classification Seniority.
SECTION 2. Department seniority shall commence from the date the police officer entered into the service
of the Enfield Police Department as a regular, full-time member and thereafter maintains consecutive years of
service. Consecutive years of service shall not be broken by vacation time, temporary layoff, sick time, or
any approved leave of absence or suspension.
When more than one (1) officer is appointed to the department on the same date, the departmental seniority of
such appointees shall be determined by their relative positions on the eligibility list.
SECTION 3. Classification seniority shall commence from the date of the appointment of an employee into
a job classification. Consecutive years of service shall not be broken by vacation time, temporary layoff, sick
time, any approved leave of absence, or suspension. Classifications shall consist of patrol officers, detectives,
sergeants, and lieutenants.
SECTION 4. Seniority shall apply within each division. Seniority lists shall be by classification
appointment. The member with the least seniority in classification shall be considered and placed at the
bottom of the respective seniority list.
SECTION 5. In the event of a reduction in the number of police officers employed by the Town, layoffs

shall be made in the inverse order of the department seniority of police officers, irrespective of the division to
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which they are assigned. In the event of a reduction of the number of Animal Control Officers, part-time
employees shall be laid off first in the inverse order of seniority based upon their date of hire.

SECTION 5A. In the event of a reduction of manpower within divisions or classifications, and this reduction
is not made voluntarily by the employee, said reduction shall be by seniority with the least senior employee in
said division or classification being eliminated first, and so on down the line. Further if said employee is
returned to the patrol division, said employee shall have the option of trading his classification or division
seniority in for equal amount of patrol seniority, thereby returning to his patrol slot held prior to entering said
division or classification. Once division or classification seniority is traded in, it is lost and cannot be
regained unless the employee starts at the bottom of the seniority list in said division or classification.
SECTION 6. The established seniority list of the Enfield Police Department shall be brought up-to-date July
1 of each year, and a copy of this list shall be delivered to the Union ten (10) days prior to the effective date of
this contract and annexed to this contract. Any objection to this list shall be made during this ten (10) day
period to the Executive Board of the Union.

SECTION 7. In the event of any personnel action by the Chief of Police where seniority appears not to have
been given consideration, the officer involved shall have the right to seek correction by way of the provisions
outlined in the Grievance Procedure of this contract.

SECTION 8.

a. Transfers within divisions will be instituted by the Chief of Police or his designee according to the
needs of the department. These transfers are not considered promotions and are on a voluntary basis.
Consideration shall be given to the employee with the highest department seniority provided such
employee is THE BEST qualified as demonstrated by his work record, ability to perform the job and
specific need. JOB QUALIFICATIONS AND REQUIREMENTS SHALL BE POSTED IN
ADVANCE.

b. Temporary transfers to maintain shift requirements within divisions shall continue to be filled by
seniority. Senior men shall be given preference; in the event all senior men decline, the least senior
man must comply. In the event the employer involuntarily changes an officer’s shift resulting in an
officer working 16 hours during a 17 consecutive hour period over two consecutive days, the hours
worked over 8 hours will be paid at time and one-half.

c. Indetermining temporary transfers to other divisions, candidates MUST MEET position classification
requirements and requirements UNDER SECTION 8.a.

d. Any temporary transfers shall be on a voluntary basis. Such temporary transfer or temporary special

assignment shall not involve any promotion or permanent job reclassification.
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SECTION 9. Employees shall lose their seniority as a result of the following:
a. Voluntary termination
b. Discharge for just cause
c. Failure to return to work upon expiration of an approved leave of absence

d. Layoff for two (2) years or more

ARTICLE 16 - GRIEVANCE PROCEDURE

SECTION 1.Purpose. The purpose of this grievance procedure shall be to settle employee grievances on as
low an administrative level as is possible and practicable so as to insure efficiency and employee morale.
SECTION 2.Definition. A grievance, for the purpose of this procedure, shall be considered to be a complaint
of an aggrieved employee or a Union complaint concerned with:

a. Discharge, suspension or other disciplinary action

b. Matters relating to the interpretation and application of the Articles and Sections of this Agreement

c. Working conditions and safety standards

SECTION 3. Procedure:

a. Any aggrieved employee may use this grievance procedure with or without Union assistance. Should an
aggrieved employee process a grievance through one or more of the steps provided herein prior to seeking
Union aid, the Union may process the grievance in the next succeeding steps following that which the
aggrieved employee utilized. No grievance settlement made as a result of an individually processed
grievance shall contravene the provisions of this Agreement.

STEP ONE:
A grievance shall be filed by any employee who feels aggrieved within seven (7) calendar days of the
occurrence or event giving rise to the grievance or, if the grievance is filed by a representative of an
employee, within fourteen (14) calendar days of the occurrence or event giving rise to the grievance.
All grievances shall be reduced to writing and submitted to the first level supervisor who is not a
member of the bargaining unit. Said first level supervisor shall exercise whatever authority may be
delegated to him or her to resolve the grievance, and shall render a written decision to the employee
and his representative within seven (7) calendar days after receipt of the grievance.

STEP TWO:
If the aggrieved employee and his representative, if represented, are not satisfied with the decision
rendered by said first level supervisor, the employee shall within fourteen (14) calendar days of the
date of the answer at Step One, submit the grievance in writing to the Chief of Police or his designee
who shall render a written decision to the employee and his representative, if represented, within

fourteen (14) calendar days of receipt of the grievance.
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STEP THREE:
If the employee and his representative, if represented, are not satisfied with the decision rendered
be the Chief of Police or his designee, the employee may submit the grievance to the Town
Manager or his designee, in writing, within fourteen (14) calendar days of the date of the answer
at Step Two. The Town Manager, within twenty one (21) calendar days of receipt of the
grievance, shall schedule a mutually agreeable date for the Step 3 hearing. Unless the parties
mutually agree to extend the date for said hearing, said hearing shall occur within fourteen (14)
days of receipt of the grievance. The Town Manager or his designee shall render a written
decision to the employee and his representative, if represented, within fourteen (14) calendar days
of the step three hearing.
STEP FOUR:
If the employee and his representative are not satisfied with the decision rendered, the grievance
may be submitted at the request of the Union within twenty-one (21) calendar days to the
Connecticut State Board of Mediation and Arbitration, and the decision rendered by the
arbitrator(s) shall be final and binding upon both parties.
All arbitration hearings before the Board shall be closed to the public, including the press, unless
the Town or employee shall request that it be an open hearing. All witnesses at arbitration
hearings shall be sworn and give testimony under oath. Mechanical recording equipment or a
stenographer will be used to record all testimony if requested by either party; and a copy of the
testimony shall be given to all parties concerned, providing the party requesting recording or
stenographic services pays the cost of same.
SECTION 4. Time Extensions: Time extensions beyond those stipulated in this grievance procedure may be
arrived at by mutual agreement of the parties concerned.
SECTION 5. Police Union as a Complainant: The Police Union shall be entitled to submit grievances in the
name of the Police Union in the same manner as is provided herein for employees.
SECTION 6. Representation: Employees and the Police Union shall have the right and choice of
representation whenever representation is desired by either the employee or the Police Union. The cost of
such representation shall be borne by either the employee or the Union.
SECTION 7. The fee of the Arbitrator and the administrative expenses of the arbitration, if any, shall be
shared equally by the parties.
SECTION 8. Two (2) Union Officials shall be afforded time off without loss of pay during working hours
when actively participating in any Step 4 mediation/arbitration proceeding provided approval has been

granted by the Chief of Police.
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SECTION 9.The arbitrator(s)shall have no authority to add to, subtract from, or otherwise modify the terms
of this Agreement.

ARTICLE 17 - SUSPENSION AND DISCHARGE

SECTION 1. No employee covered by the Agreement shall receive a written reprimand, be suspended,
demoted or discharged except for just cause.

SECTION 2. Any employee who has received a written reprimand or who has been suspended, demoted or
discharged shall have the right to be represented by the Union and its representatives.

SECTION 3. Any employee shall be entitled to have all charges against him/her presented in writing.
SECTION 3A. When an employee is notified that he/she has become the subject of an internal affairs
investigation, the Chief shall issue the employee a written statement of the allegations and the employee’s
rights and responsibilities relative to the investigation.

SECTION 4. The Union shall have the right to question the propriety of any such disciplinary action or
discharge through the grievance procedure herein outlined, including arbitration.

SECTION 5. Each employee shall upon reasonable request to the Chief, have the right to review his own
personnel file at such time as will not interfere with the orderly operation of the department.

SECTION 6. Any employee who has been disciplined or discharged, and who is subsequently exonerated,
shall be reinstated without prejudice or loss of seniority and compensated for any loss of wages covering the
period of any suspension for which he had been exonerated.

SECTION 7. Probationary employees may be terminated any time during the probationary period and do not

have recourse under the grievance and arbitration provisions of this Agreement.

ARTICLE 18 - UNIFORM ALLOWANCE

SECTION 1. Effective July 1, following ratification, the annual uniform allowance provided by Section 1A
hereof shall be $1,000.00 gross to the employee before deduction of all Federal and State payroll deductions,
payable in the first paycheck following June 30 of each year. Employees will maintain a serviceable uniform
in accordance with G.O. Chapter 41, Section 20. This allowance will not cover, and the Town will continue
to provide to the employee, free of charge:
A. Aninitial issue of any new uniform, or portion thereof, which is required or swapped out for the
required uniform complement;
B. The equipment currently provided by the Town at no charge to the employee such as weapon,
Taser, vest, etc.; and

C. The full complement of uniforms and equipment issued to new employees upon hire.
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SECTION 1A. Each employee hired on or after the execution of this Agreement by both parties shall receive
a complete new police uniform. Upon satisfactory completion of his probationary period, the employee shall
receive a uniform allowance payment equal to the amount referred to in Section 1, multiplied by a fraction,
the numerator of which shall be the number of months or fractions thereof, between the date he satisfactorily
completed his probation, and the end of the fiscal year after such completion, and the denominator of which
shall be twelve. Thereafter, said newly hired employees shall receive annually the amounts provided for
herein.
SECTION 2.Police equipment and clothing shall be furnished by the Employer.

4 Long-sleeve Shirts

4 Short-sleeve Shirts

3 Pairs of Pants

1 Car Jacket

2 Ties

1 Belt

1 Hat

1 Pair Boots (pullover)

1 Raincoat

1 Blouse

1 Long-sleeve Shirt (white)

1 Tie Bar

3 Belt Keeps

1 Name Plate

1 Handcuff Case

1 Flashlight

1 Set Handcuffs

1 Magazine Pouch

1 Holster

1 Badge (Breast)

1 Badge (Hat)

2 Collar Insignias

11.D. Card

Baton

1 Semi-automatic
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Batteries when necessary
Ammunition as necessary
1 Sam Brown Belt
2 Turtle Neck shirts
Body armor-If body armor is issued by the Department and accepted by the employee it must be worn
while on duty and working outside jobs. If the employee accepts the body armor, the Town will provide
up to an additional $750, exclusive of the clothing allowance, for replacement body armor in accordance
with the manufacturer’s recommendation.
SECTION 3. Upon resignation or dismissal from the Enfield Police Department, serviceable clothing and
equipment purchased by the Department shall be returned to the Police Department.
SECTION 4. A portion of the uniform allowance may be used for the purposes of professional cleaning of

such uniforms per fiscal year.

ARTICLE 19 - PROMOTIONS

SECTION 1. All promotions up to and including the rank of Lieutenant shall be by examination. The
examination shall consist of written and oral tests and a service rating component as provided by Article 31 of
this Agreement. The service rating of the promotional examination shall be an average score of the last three
(3) service ratings. The employee shall successfully pass each component of the examination in order to
proceed to the next component. The written and oral tests and the service rating shall be weighted equally in
arriving at the final score for each employee. Seniority shall also be a factor. Employees shall take
promotional examinations on a voluntary basis.

SECTION 2.An officer shall be eligible to take any promotional examination for Detective upon
completion of three (3) years of service with the Enfield Police Department; an officer for rank of
Sergeant, upon completion of five (5) years of service; a Sergeant for rank of Lieutenant upon
completion of one (1) year of service as Sergeant; a Lieutenant for rank of Captain after one (1) year
of service as Lieutenant. The three (3) year and five (5) year requirement for Detective and Sergeant
will be reduced by one (1) year for any officer that has been a certified police officer with ten (10) or
more years of service from another agency, provided these officers must possess five (5) years of
experience in investigations or supervision, respectively, with their prior employer to be eligible for
this waiver.

SECTION 3. All promotions up to and including the rank of Captain shall be made from the ranks of the
Enfield Police Department.

SECTION 4. The written portions of the promotional examinations shall be conducted by a recognized
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testing authority in the law enforcement field and be related to the State of Connecticut law enforcement
functions. The Town shall post the passing grade of the written examination prior to its being administered.
The oral portions of promotional examinations shall be conducted by the Town through the Personnel Office,
and all scoring examiners involved in such oral examinations shall be ranking officers, sergeants or above,
from other Police Departments. In lieu of the oral examination, the Department may utilize an assessment
center which will have the same value as the oral board in the promotional process.

SECTION 5. Officers promoted to Detectives shall receive an additional $500 per year on the date of
promotion and the balance of the next highest step in the Detective classification that will afford them an
increase upon satisfactory completion of probationary period. Officers promoted to Sergeants shall receive
Probationary Step upon promotion and proceed to Step | upon satisfactory completion of probationary period
and then proceed yearly to the next step on the anniversary date of promotion. Sergeants promoted to
Lieutenant shall receive Probationary Step upon promotion and proceed to Step 1 upon satisfactory
completion of probationary period and then proceed yearly to the next step on the anniversary date of
promotion.

SECTION 6. When a patrol officer is promoted to sergeant or when a sergeant is promoted to lieutenant,
that employee will be paid at the step in the higher classification that is the next greater step in value than the
previous step the employee was on in the lower classification. An employee who has been promoted will not
be paid at a rate of pay in the higher classification that is less than the rate of pay that the employee was paid
in the lower classification.

SECTION 7. As used herein, the term “employee” shall not include animal control officers.

ARTICLE 20 - EXTRA WORK

SECTION 1. Any police officer may be assigned extra police work, of a police nature, by the Chief of
Police or his designated agent, subject to the provisions of the following sections.
SECTION 2. The designated agent shall be any police officer unless otherwise agreed upon mutually by the
Chief of Police and the Union Executive Board.
SECTION 3. Acceptance of extra police work shall be upon a voluntary basis.
SECTION 4. There shall be established two (2) extra police work rosters:

The first roster shall list all police officers available to work any time.

The second roster shall list all police officers who do not wish to work.
SECTION 5.Police Officers shall be assigned on a Sunday through Saturday basis. The duty roster shall be
posted by 5:00 PM the Saturday prior to the scheduled work week.
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a. Inthe event, after assignment, a Police Officer cannot work, the Employer or his agent shall make the
necessary replacement in accordance with Section 4.

b. Police Officers shall be charged for each assignment worked and for each refusal. However, in the
case of late assignment and scheduling not posted, no Police Officer shall be charged unless all
refusals are also charged. Officers on benefit days shall be offered extra work but shall not be
charged if declined. Officers on days off in conjunction with five or more benefit days shall be
offered overtime/extra work but shall not be charged for same if declined. Employees on military
leave or off-duty illness/injury shall not be charged. All assignments that are received during the
scheduled period after the duty roster has been posted shall be made from the unscheduled Police
Officers of the first roster and then in accordance with Section 4 by the Shift Commander.

c.  When multiple opportunities arise for extra work, (i.e. overtime, grant overtime, and extra duty
assignments) and an overlap in the time period occurs, the officer will only be charged for the first
call or anything after 30 minutes of the conclusion of the first job.

SECTION 6. In the event there are six (6) or more officers assigned to the same job, scheduled for the same
hours, one (1) of the officers shall be a superior whose duties shall include the supervision of the other

officers assigned. (See Chart Next Page)
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SECTION 7: EXTRA JOBS PAY CHART

EXTRA JOBS FOR:

Town of Enfield

PAY RATE

time & one-half (1 Y%) top step
rate (minimum of 4 hours

payment for each assignment)

POSITION

Patrol Officer
(See Appendix A)

All Other Vendors*

*Excludes Town of Enfield

time & one-half (1 1) top step
rate (minimum of 4 hours

payment for each assignment)

Sergeant
(See Appendix A)

All Other Vendors*
performed on Holidays as
described in Article 9 —
Section 1. (a-l and n).

*Excludes Town of Enfield

double time (2x) top step rate

(minimum of 4 hours payment

for each assignment)

Sergeant
(See Appendix A)

All Private Construction and
Utility Companies

performed on Saturdays,
Sundays and Holidays described

in Article 9-Section 1. (a-l and

n).

double time (2x) top step rate
(minimum of 4 hours payment

for each assignment)

Sergeant
(See Appendix A)

An additional $1.50 per hour shall be added to the hourly rate of all extra jobs to cover the cost for said

workers compensation insurance and other administrative costs.
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SECTION 7A. Effective upon ratification by the Town, in the event an extra job is canceled with less than
four (4) hours’ notification to the Department and the assigned employee, the employee scheduled for such
extra job shall receive four (4) hours pay at the prescribed rate for the job, except in the case of extra duty jobs
scheduled and paid directly by the Town and/or the Enfield Board of Education, in which instance said
payment applies in cases with less than two (2) hours notice.

The current practice that if notice of cancellation to employee is on or after the start time of the job the
employee will be paid by the party responsible for payment for the job for the four (4) hour minimum shall
remain in place.

SECTION 8. The Town of Enfield shall provide worker’s compensation insurance for all officers employed
on extra police work.

SECTION 9. Payment shall be made to the Director of Finance of the Town of Enfield, who, in turn, shall
make payment to the employee after deduction of the appropriate deductions.

SECTION 10. Employees that have accepted extra work and now wish to cancel said extra job must provide

a minimum of a two (2) hour notice.

ARTICLE 21 - GENERAL PROVISIONS

SECTION 1. Two (2) Union officials shall be allowed the required time without loss of pay to attend official
Union conventions and State or National Conferences, not to exceed seven (7) days for one official and twelve
(12) days for the other official. The Chief of Police shall be given notice five (5) days in advance of
convention or conference.

SECTION 2. The Employer agrees that, upon the request of an employee covered by this Agreement, it will
undertake the defense of that employee against any civil damage suit where the employee has acted within the
scope of his employment.

1SECTION 3. Three (3) members of the Union negotiating committee, with no alternates, shall be granted
leave from duty, with full pay, for all meetings between the Town and the Union for the purpose of
negotiating terms of the contract when such meetings take place at a time during which such members are
scheduled to be on duty.

2SECTION 4.Mileage Allowance. When private vehicles are used for official police business, there shall be

a mileage allowance in an amount equal to the IRS rate allowed for Federal Income Tax purposes paid.

ARTICLE 22 - MANAGEMENT RIGHTS

SECTION 1.Except, where such rights, powers, and authority are specifically relinquished, abridged, or
limited by the provisions of this agreement, and subject to the provisions of Connecticut General Statutes,

sections 7-469 and 7-470, the employer has and will continue to retain, whether exercised or not, all the
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rights, powers, and authority heretofore had by it and except where such rights, power, and authority are
specifically relinquished, abridged, or limited by the provisions of this agreement, it shall have the sole
unquestioned right, responsibility and prerogative of management of the affairs of the Town and the direction
of the working forces, included but not limited to the following:

a. To determine the care, maintenance and operation of the equipment and property used for and in
behalf of the purposes of the Town.

b. To establish and continue policies, practices, and procedures for the conduct of Town business and,
from time to time, to change or abolish such policies, practices and procedures.

c. To discontinue processes and operations.

d. To select and to determine the number and types of employees required to perform the Town’s
operations.

e. Toemploy, assign, assist, transfer, promote, or demote employees, or to lay off, terminate, or
otherwise relieve employees from duty for lack of work or other legitimate reasons when it shall be in
the best interest of the Town or department.

f.  To prescribe and enforce reasonable rules and regulations for the maintenance of discipline and for
the performance of work in accordance with the requirements of the Town, provided such rules and
regulations are made known in a reasonable manner to the employees affected by them.

g. To ensure the incidental duties connected with departmental operations, whether enumerated in job
descriptions or not, shall be performed by employees.

h. To create job specifications, subject to the Union’s right to challenge the accuracy of new or revised

job specifications or of the propriety of the assigned rate.

ARTICLE 23 - PRIOR PRACTICES

SECTION 1. Nothing in this Agreement shall be construed as abridging any written right, benefit, or
privilege that employees have enjoyed heretofore unless it is specifically stated that said practice has been

superseded by a provision of this Agreement.

ARTICLE 24 - POLICE PENSION PLAN

SECTION 1. The Police Pension Agreement, between the Town of Enfield and Prudential Financial, on file
in the office of the Town Manager, is made a part of this Agreement with the following amendments:
a. The Plan shall be amended so as to provide retirement at age fifty (50) with twenty (20) years of
service. Effective July 1, 2006 the plan shall be amended to provide for a retirement at age fifty (50)
with twenty (20) years of service or any combination of age and years of service which equal 70 years

(Rule of 70). An employee must have a minimum of twenty (20) years of service to retire under the
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Rule of 70. An employee who retires under the Rule of 70 before age 50 will not be eligible for any
retiree health insurance benefits or payments under Article 10.4 of this contract until they reach age
50.

b. The Pension Plan shall be amended to provide that each eligible employee shall have vested rights,
after ten (10) years of service, deferred to a normal retirement age, as more fully set forth in the
settlement of MPP-32403, attached as Appendix G.

c. Effective July 1, 1995, the Normal Retirement Income for employees who retire on and after that date
shall be equal to the sum of:

i 52.5% of the participant’s final earnings

ii. 2% of the participant’s final earnings for each year of service accrued by the participant in
excess of 20 years of service.
Notwithstanding the foregoing, the maximum benefit for any participant shall be eighty-five
percent (85%) of the participant’s final earnings.

d. Disability shall be defined as stated in Section 7.1 of the Plan as amended effective February 25,
1975.

e. Effective July 1, 1991, service-connected disability benefits will continue at 52.5% until normal
retirement date, at which time the participant’s retirement benefit shall consist of an amount equal to
the disability benefit he or she was receiving prior thereto, or in an amount equal to his or her normal
retirement benefit, whichever is greater.

f. Effective July 1, 1987 the Pension Plan shall be amended to include a pre-retirement death benefit
which provided for a death benefit to the Participant’s spouse equal to 75% of the employee’s accrued
monthly pension at the time of death. Should the participant die before Normal Retirement Date. In
the event of an employee’s death after Normal Retirement Date, but before actual retirement the 75%
benefit will be increased to 100%. The spouse benefit will begin at the time the Participant would
have been eligible had death not occurred.

g. Effective July 1, 1987 the Pension Plan shall be amended to increase the joint and survivor and years
certain election by 50% of their difference to 100%. Tables contained in Plan Document.

h. Effective upon ratification of the 2018-2022 Agreement, Section 4.2 of the “Town of Enfield Police
Department Pension Plan and DROP: July 1, 2012 Restatement” shall be amended to provide for an
eight percent (8%) contribution instead of an seven percent (7%) contribution to the Pension Plan.

SECTION 2.The Town and the Pension Carrier agree that they shall not change any benefits in the Police

Pension Plan through the duration of the Agreement.

SECTION 3. Annually, in January of each year, the Town shall furnish each employee with a statement, in
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writing, setting forth the amount that the employee has contributed toward the Pension Plan, together with any

interest thereon.

SECTION 4. The Union shall designate two (2) members to meet semi-annually with the Director of
Finance and the Director of Human Resources to review information relative to retirement and pension

benefits.

SECTION 5. Employees who retire after the issuance of the arbitration award in SBMA Case No. 2003-
MBA-33, who worked for the Town until age 55 or later, will receive a two percent (2%) cost of living
allowance (COLA) added to their pension benefit commencing once they reach age 62, and a two percent
(2%) COLA annually thereafter. For calculation purposes, retired employees will receive their COLA on the
first of the month immediately following their birthday. For example, if a retired employee’s 60" birthday is

on July 1st, he will be receive his COLA effective August 1% and annually on that date thereafter.

SECTION 5A.Employees who retire on or after ratification of the 2018-2022 Agreement, have achieved
normal retirement, and have 20 or more years of service but less than 25 years of service, will receive a two
percent (2%) cost of living allowance (COLA) added to their pension benefit commencing once they reach
age 60, and a two percent (2%) COLA annually thereafter. Employees who retire on or after ratification of the
2018-2022 agreement, have achieved normal retirement, and have 25 or more years of service, will receive a
two and one-half percent (2 ¥2%) COLA added to their pension benefit commencing once they reach age 60,
and a two and one-half percent (2 ¥2%) COLA annually thereafter. For calculation purposes, retired
employees will receive their COLA on the first of the month immediately following their birthday. For
example, if a retired employee’s 60" birthday is on July 1st, he will be receive his COLA effective August 1%

and annually on that date thereafter.

SECTION 5B. Employees who retire on or after ratification of the 2018-2022 agreement and have 30 or more
years of service, will receive a three percent (3%) COLA added to their pension benefit commencing once they
reach age 60 and a three percent (3%) COLA annually thereafter.

For calculation purposes, retired employees will receive their COLA on the first of the month immediately
following their birthday. For example, if a retired employee’s 60" birthday is on July 1st, he will be receive
his COLA effective August 1% and annually on that date thereafter. Consistent with Section 8 of this Article,
individuals who DROP are eligible for this benefit.

SECTION 6.For pension benefit computation purposes only, for any employee covered under the Police
Pension Plan who retires after June 30, 1992 and on or before June 30, 1993, the final salary used to compute

his/her retirement benefit shall be the rate of pay such employee who have received on July 1, 1993 had
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he/she not retired. This provision is effective only if the rates of pay defined in Article 5 Section 1 remain
frozen for fiscal year 1992-1993.

SECTION 7. Effective as soon as practical following the issuance of the arbitration award for Case No.
9192-MBA-343 and to the extent allowable by law, employee contributions toward the Police Pension Plan
will be treated as Section 414(h) pre-tax contributions.

SECTION 8. DEFERRED RETIREMENT OPTION PLAN (DROP)

A. The Deferred Retirement Option Plan will be offered only to bargaining unit employees
(“employees”) employed on or after July 1, 2011. The DROP is intended to provide an alternative
retirement option to employees who are eligible to retire. The Town and Enfield Police Employees

Association agree that the DROP is considered to be cost-neutral as confirmed by the Town’s actuary.

B. Anemployee, who is a member of the Retirement Plan for full-time employees of the Police

Department of the Town of Enfield, is eligible for the DROP Plan upon completing:

The employee must provide the Town with at least 60 days advanced notice, in writing, that he/she has
elected the DROP. No employees may elect the DROP after completion of more than (35.25) years of
Credited Service.

Employees must meet the eligibility requirements to retire as defined in Article 24, Section 1 (a) of
the contract.

C. Any employee electing DROP will be considered retired with respect to the Pension Plan but will not
have separated from Town service. Notwithstanding any other provision within the pension plan to the
contrary, a member does not need to leave Town service to qualify for pension benefits as long as that
member has elected DROP. The employees who have elected the DROP may remain in Town service at
their current rank, with all the benefits of their Collective Bargaining Agreement, including promotional
opportunities, through and including the completion of their DROP period.

D. The DROP period is defined as the time after the employees have elected the DROP commencing on
the date of the first payment to the DROP through the date that the member separates from Town service.

E. No further pension benefits will accrue after the DROP effective date.
F. When employees elect the DROP they will be entitled to all the benefits they would have received

under the normal retirement provisions of the pension plan (during the DROP period) with the following
exceptions:
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(@) During the DROP period the employee’s monthly pension payments will be made to the
employee’s separately designated DROP account established for the benefit of that member.
During the DROP period, the monthly pension payments will depend on the DROP factor listed
below. The DROP factor is multiplied by the monthly pension to determine the benefit during the
DROP period:

Age:  45-55 91%
56 89.4%
57 87.8%
58 86.2%
59 84.6%
60 83.0%
61 81.4%
62 79.8%
63 78.2%
64 76.6%
65 75.0%

Age will be calculated in years and completed months as of the DROP date. For non integer ages,
interpolation will be used to calculate the DROP factor.

An example is follows:

Date of Retirement:  January 1, 2012

Date of Birth: February 12, 1956

Participant is Age 55, 10 months, 19 days. Therefore the Town will round to age 55
and 10 months. (10/12 X 89.4% + 2/12*91% = 89.7%)

Upon separation from Town service, the monthly pension payment shall increase to 100% of the
monthly pension as of the DROP date, as though the member had retired and not elected the DROP.

(b) During the DROP period, the employees will continue to make the same employee
contributions from earnings while employed with the Town as was in effect at the time the DROP
was elected by such employee. These contributions are made to the pension fund, not the member’s
separate DROP plan account.

(©) Commencement of the COLA waiting period is based on the date the employee physically
separates from Town service, not the DROP date. Service during the DROP period will count towards
COLA eligibility.

G. Any member who has elected and commenced the DROP may not withdraw unless the member
separates from Town service.

H. The minimum length of DROP will be one (1) year and the maximum length of the DROP will be
five (5) years. Upon electing the DROP the employees will select the length of his/her respective DROP.
Under no circumstances will an employee be credited with more than 36.25 years of service.
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I. Any member who has elected the DROP may separate from Town service at any time during the
DROP period and such separation will mark the termination of the DROP period and the commencement
of normal pension benefits at 100%. The length of the DROP period will be the lesser of a or b:

a) 36.25 years less service at the DROP date

b) 5 years of service
(For example, an employee with 32.25 years of service can only DROP for 4 years, an
employee with 33.25 years of service can only DROP for 3 years, an employee with 34.25
years of service can only DROP for 2.25 years, so on and so forth.

No members will be allowed to continue working for the Town of Enfield (in their capacity as a police
officer) after the completion of their respective DROP period.

J. The Town will select an Administrator through the Ordinance Bidding process to custody the funds for
all members who elect the DROP. The choice between investment vehicles offered by the administrator
shall be with the bargaining unit member. The cost of such custody administration will be paid for by
members as an account charge. Upon completion of the DROP period, the member will be considered a
retired employee and will receive non-adjusted payments (100% of their Normal Retirement benefits as
accrued on the DROP effective date plus a lump sum equal to the DROP accumulation). The lump sum
will be made available to the employee/member within a reasonable period of time after the member
terminates service with the Town.

K. If a member wants to DROP but is not eligible pursuant to the rules in this DROP plan, the member
may obtain an individual quote under the following conditions:

1. The member pays the entire cost of obtaining a quote; and,
2. The impact of implementing the DROP plan for the member is “cost neutral” to the Town of
Enfield; and,

3. The DROP plan is implemented using the same assumptions as described in the DROP plan.
PARTIAL LUMP SUMP (PLUS) OPTION
In lieu of receiving a pension in the form of an annuity, employees retiring on or after July 1, 2011, may elect
a Partial Lump Sum Option whereby a portion of his/her pension benefit will be paid as a lump sum benefit
upon retirement from the Town. The amount of the lump shall be equal to 10% of the actuarial present value
of the benefit as determined by the Town’s actuary. In addition, the new retiree will receive 90% of his/her
retirement benefit as an annuity. Upon the death of the retired employee, the monthly benefits that the retired
employee was receiving shall be continued for an eligible dependent, if any, as described in the Town of
Enfield Police Pension Plan. The guidelines for determining the Actuarial Present Value are below.

Actuarial Present Value
e The assumptions are based on the July 1, 2010 Police Actuarial Valuation
e Interest Rate — 8%
e Mortality Table — RP 2000 Unisex Mortality
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o In order to produce the same actuarial present value factors for both male and female officers, unisex
mortality was used. The blend was based upon census demographics provided by the Town. The
blend assumption is 89% male, 11% female.

e Cost of Living Adjustment — Based upon the police officer’s eligibility
Current Table — A table of factors as of July 1, 2011 is below:

2 12%

2% COLA COLA

Member's Begins at Begins at
Age No COLA 60 60

50 11.3712 12.1678 12.3896
51 11.2620 12.1133 12.3642
52 11.1473 12.0689 12.3405
53 11.0255 12.0234 12.3175
54 10.8964 11.9772 12.2958
556 10.7597 11.9306 12.2757
56 10.6161 11.8851 12.2591
57 10.4666 11.8427 12.2483
58 10.3096 11.8026 12.2426
59 10.1453 11.7660 12.2437

60 9.9739 11.7344 12.2532
SH 9.7956 11.4799 11.9742
62 9.6111 11.2194 11.6894
63 9.4208 10.9535 11.3996
G4 9.2254 10.6833 11.1068
65 9.0241 10.4080 10.8073

Interpolation will be used to determine the exact factor to be used. The factors will be based upon years and
completed months. The Town will round all factors to four decimal places.
An example is below:

e Date of Retirement: January 1, 2012
e Date of Birth: June 17, 1957
e COLA Eligibility: None

For this example, the participant is age 54, 6 months, and 14 days. Therefore, the Town
will use age 54 and six months for the calculation.

e Age 54 factor from Table = 10.8964
e Age 55 factor from Table = 10.7597
e Age 54 and 6 months = .5 x 10.8964 + .5 x 10.7597 = 10.8281

ARTICLE 25 - PERSONAL LEAVE

SECTION 1. The Town shall provide three (3) personal leave days in each fiscal year to each regularly
employed and sworn officer of the Department to be used according to current practice so long as each officer
retains at least ten (10) unused sick leave days credited to him or her. Employees with at least fifteen (15)
unused sick leave days credited to him/her may not be denied use of said three (3) personal leave days,
except:
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a)  For the following holidays: New Year’s Day, Easter, Memorial Day, July 4, Labor Day,
Halloween, Thanksgiving, Christmas Day, New Year’s Eve;

b)  For the following occurrences: July 4™ festival, protests, large group gatherings where public
safety is a concern, and serious weather forecasts; or

c) Inthe event of an emergency defined as a situation that cannot be anticipated by at least four
(4) hours. Parades, without any unusual safety concerns, vacations, and elections do not
constitute emergencies.

ARTICLE 26 - EFFECTIVE DATE

SECTION 1. This Agreement shall be effective upon ratification by the Town Council on August 4, 2020,
except as otherwise provided herein.

ARTICLE 27 - SAVING CLAUSE

SECTION 1. Should any Article, Section or portion thereof of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of the court shall apply only to the
specific Article, Section or portion thereof, directly specified in the decision. Upon the issuance of such a
decision, the parties agree to immediately negotiate a substitute for the invalidated Article, Section or portion
thereof.

ARTICLE 28 - DISCRIMINATION CLAUSE
SECTION 1. The Employer and the Union agree not to discriminate against individuals because of race, age,

color, marital status, sexual orientation, creed, sex, religion, national origin, disability or union affiliation. As

used in this Agreement, masculine or feminine pronouns shall include reference to either sex.

ARTICLE 29 - RESIDENCY

SECTION 1. Employees hired prior to July 1, 1980 shall not be subject to any restriction or requirement
concerning residency as a term and condition of employment by virtue of any provision in this Agreement,
including this Article, or by virtue of any charter provision or special act.

SECTION 2. Employees hired after July 1, 1980 shall, within twelve (12) months next following the date of
their employment, reside in the Town of Enfield or within a radius of twenty-five (25) miles outside of the

boundaries of the Town of Enfield in any direction.

ARTICLE 30 - PHYSICAL FITNESS PROGRAM

The purpose of the physical fitness program is to ensure the ability of the officer to come to the aid of citizens
and fellow officers who are in need of assistance while minimizing the potential risk of injury to the officer.
The physical fitness program is intended to help each individual officer regarding their physical fitness and is
not intended to be punitive in any manner whatsoever. All employees will be tested annually on duty, pursuant

to physical fitness requirements currently in use for Connecticut P.O.S.T. and administered by a certified trainer.
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If P.O.S.T. changes its standards, then both parties agree to meet. If an agreement can’t be reached then the
Cooper Test will be the default standard.

a. The Town shall make available (24/7 access) a reasonably maintained physical fitness facility for all
members. In lieu of the above, the Town will no longer be obligated to pay for employee gym
memberships.*

b. The Town will no longer provide a trainer.

c.  While good faith participation in the physical fitness test is mandatory, no discipline shall be imposed
on any member for failing to meet the physical standards.

d. Reasonable adjustments will be made, as determined by a qualified person, for employees with injury
or ongoing medical conditions that make it difficult for them to take or pass a portion of the test, while
still allowing them to fully perform the job. For example, an injured shoulder that makes it difficult to
do pushups should result in a waiver of that particular testing component until the employee is restored
to health. Similarly, an ongoing lower back problem that allows full functioning on the job but makes
it difficult to make the sit-ups standard, shall result in an agreed-upon substitute standard or testing
regimen to accommodate this medical condition.

e. Employees who meet or exceed the 50" percentile, averaged out for the four tested modules in use,
shall be eligible for one additional benefit day, to be taken within one calendar year of the date of their
testing, provided the use of this day does not cause a shift shortage or backfill overtime.

f. Same as () above, except eligible for two benefit days if the employee meets the 75" percentile.

ARTICLE 31 - SERVICE RATING
SECTION 1. The Police Department shall perform a service rating of each bargaining unit member once a

year. The service rating shall be performed by the employee’s immediate supervisor(s), and the Department
shall endeavor to have more than one supervisor participate in the evaluation of each officer, where ever
practical. Evaluations will be reviewed, amended, corrected, modified and/or approved by a supervisor of a
higher rank than the supervisor(s) who performed the initial evaluation. An officer may appeal an evaluation
to the next higher level in the chain of command above the evaluating supervisor(s), and can continue to
appeal that decision up to two levels above the evaluating supervisor(s). Individual officers who receive a
score to sixty (60) shall have the right to grieve that rating under Article 16. A score of sixty (60) percent or
under shall comprise an unsatisfactory rating.

SECTION 1A. The evaluation document currently in effect will continue to be used unless the parties agree

on another form.

! Both Parties understand and agree that the MOU (signed and dated 4-19-2013) and MPP-30,442 are no longer
enforceable against each other and deemed null and void.
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SECTION 1B. Officers shall be given a copy of each service rating.

ARTICLE 32 - FSA AND CHET PLANS

SECTION 1. The Town’s flexible spending account and section 125 plan will be made available to the
employees per the Agreement between the Town and the carrier. The monthly participant cost and annual
fees, if any, for this plan will be borne by the employees opting to enroll in the account and plan. Enrollment
is optional to all employees covered by this agreement.

SECTION 2. The Town will provide for payroll deduction of contributions to the Connecticut Higher
Education Trust Fund for all employees who are residents of Connecticut.

ARTICLE 33 - JURY DUTY

SECTION 1. Employees shall receive jury duty leave consistent with the personnel rules in effect for the

Town.

ARTICLE 34 - DEGREE INCENTIVE PROGRAM

SECTION 1. Effective 7-1-99 full time officers who have degrees in higher education from an accredited
institution will be compensated annually as follows:

Associates Degree-$500.00

Bachelor’s Degree-$750.00

Masters/Law Degree-$1,000.00

SECTION 2. Degrees in criminal justice, law, business administration, public administration, psychology or
sociology will automatically qualify for this program. Other related fields may qualify as determined by

Human Resources after a review of the employee’s college transcripts.

SECTION 3. To receive this compensation, employees must notify the Chief of Police in writing in

December, of their expected eligibility for this payment in the following July.

ARTICLE 35 - DRUG TESTING

SECTION 1. The parties agree to add the attached Drug Testing Program as Appendix D of this contract.

ARTICLE 36 - TOBACCO PRODUCTS

SECTION 1. Tobacco Free Workplace. The buildings, grounds and motor vehicles owned by the Town of

Enfield are all tobacco-free. No on-duty employees or uniformed employees in public view will be permitted
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to smoke or chew tobacco in these buildings or on the grounds, except behind Police Department
Headquarters out-of-sight of the public and more than 20 feet from the rear entry doorway(s).

SECTION 2. Electronic Smoking Devices: The use of electronic smoking devices (also known as electronic
cigarettes or “e-cigarettes”) are also prohibited in any place where smoking/chewing of tobacco products are

prohibited in these above referenced rules.

ARTICLE 37 TATTOO AND BODY MODIFICATION POLICY

SECTION 1. The Enfield Police Department recognizes the personal appearance of its sworn
personnel, when in the public eye, has a direct impact on public confidence and thereby on the ability of individual
personnel to perform their official duties. It is the policy of the Enfield Police Department that sworn members
maintain a professional appearance that will encourage public confidence in the members of this department. As such,
the following policy will apply to sworn members of the Enfield Police Department:
a. Definitions
@ Body modification means, but is not limited to: tongue splitting or bifurcation, the complete
or trans-dermal implantation of any object(s) (other than hair replacement), abnormal shaping
of the ears, eyes, nose, abnormal filing of teeth, branding or scarification. Body modification,
including but not limited to “scarification” shall not include those procedures medically
necessitated by deformity, disease, illness or injury, or generally accepted cosmetic or dental
changes/ augmentations performed by a licensed medical or dental professional.
@) The above definition includes facial piercings to include, but not limited to tongue
piercings, lip piercings, nose piercings and brow piercings.
b. Body Modifications

@ Body modification to any area of the body that is “visible” (see summer uniform definition)
while on-duty in any authorized uniform or attire is prohibited.

2 The use of gold, platinum or other dental veneers or caps for the purpose of ornamentation
while on-duty is prohibited. Teeth, whether natural, capped, or veneer shall not be
ornamented with designs, jewels, initials, etc.

3 Body piercing jewelry not concealed by any authorized uniform or approved attire while
on-duty is prohibited with the exception of earrings worn in compliance with department
standards.

@ The wearing of any facial jewelry to include, but not limited to tongue piercings, lip
piercings, nose piercings, brow piercings by any sworn member of the department

while on-duty is prohibited.
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c. Tattoos

(0 No sworn member of the department shall have any tattoo, scarification, body art or brand
that is visible while on-duty in the summer uniform. “Visible” while in a summer short
sleeve shirt means while standing at attention and while in summer shorts, visible between
the bottom of the shorts and top of the socks.

2) Sworn members hired prior to March 19, 2019 shall not be required to remove or cover
existing tattoos, branding, body art or body modification that existed prior to six months
after ratification of this successor agreement or arbitration award but shall not add to or
receive additional tattoos, brandings, body art or body modification in violation of this
policy, except that sworn personnel shall be permitted to complete tattoos that are “actively
in process” at the time of ratification or award of this agreement.

3) Applicants wishing for sworn appointment to the department shall be screened during applicant processing
at which time a determination shall be made as to whether an applicant is in violation of the policy. If an applicant is
found to be in violation, then they will have the option of having the tattoo, branding, or body art, or visible portion
thereof, removed at their own expense. If an applicant expresses a willingness to have this done, then their
application will be placed on hold until the removal process is completed. Members serving as of the effective date
of this Agreement, even though exempt under subparagraph c.(2) above, shall nonetheless report within thirty (30)
days of said effective date any current “visible” (see summer definition above) tattoos, branding, or body art by
completing a department form that will be made available for this purpose. This form will be retained in the

employee’s personnel file for future documentation and verification purposes as may become necessary.

ARTICLE 38 - DURATION
SECTION 1. This Agreement shall remain in force and effect through June 30, 2022.

FOR THE TOWN OF ENFIELD: FOR ENFIELD POLICE EMPLOYEES

7~

ASSOCIATION:

Wiply e i
W// ~?
J/C/Mﬁ

Date Ratified: August 4, 2020

Date Signed: 7 /57;/?0‘3 5
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APPENDIX A

Police
Department Fiscal 1 2 3 4 5 6
Classifications Increase Year Year Year Year Year Year Year

PATROL 7/1/2017 | $30.58| $31.40( $32.23| $32.82| $33.67| $34.33| $37.25
0.00% | 7/1/2018 | $30.58| $31.40| $32.23| $32.82 $33.67[ $34.33| $37.25
3.00% [ 7/1/2019 | $31.50| $32.34| $33.20| $33.80| $34.68| $35.36[ $38.37
3.00% [ 7/1/2020 | $32.44| $33.31| $34.19| $34.82| $35.72| $36.42( $39.52

7/1/2021

DETECTIVE 7/1/2017 | $33.72| $34.19| $34.84| $35.50| $36.42| $38.71[ N/A
0.00% [ 7/1/2018 | $33.72| $34.19| $34.84| $35.50| $36.42| $38.71
$0.72 7/1/2019 f $34.44r $34.91r $35.56r $36.22 I $37.14r $39.43
3.00% | 7/1/2019 | $35.47| $35.96| $36.63| $37.31[ $38.26{ $40.61
3.00% [ 7/1/2020 | $36.54| $37.04| $37.73| $38.43] $39.40| $41.83
2.25% | 7/1/2021 | $37.36| $37.87| $38.58| $39.29( $40.29( $42.77

|

SERGEANT 7/1/2017 | $37.17( $37.72| $38.34| $38.87| $41.33| N/A N/A
0.00% [ 7/1/2018 | $37.17| $37.72| $38.34| $38.87| $41.33
$0.96 7/1/2019 r $38.l3r $38.68 r $39.30 r $39.83r $42.29
3.00% [ 7/1/2019 | $39.28| $39.84( $40.48| $41.03| $43.56
3.00% | 7/1/2020 | $40.45| $41.04| $41.70| $42.26( $44.87
2.25% | 7/1/2021 | $41.36| $41.96] $42.63| $43.21| $45.88

.|

LIEUTENANT 7/1/2017 | $41.21| $41.98| $42.64| $43.03| $45.91[ NA N/A
0.00% [ 7/1/2018 | $41.21| $41.98| $42.64| $43.03| $45.91
$1.20 7/1/2019 r $42.41 I $43.18F $43.84r $44.23r $47.11
3.00% [ 7/1/2019 | $43.68| $44.48| $45.16| $45.56| $48.53
3.00% [ 7/1/2020 | $44.99| $45.81| $46.51| $46.93| $49.98
2.25% | 7/1/2021 | $46.01| $46.84| $47.56| $47.98| $51.11
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APPENDIX A

Police
Department Fiscal 1 2 3 4 5 6 7 8 9
Classifications Increase  Year Year Year Year Year Year Year Year Year Year
ANIMAL CONTROL 7/1/2017 | $26.37| $27.10| $27.83| $28.60| $29.34| $30.18| $30.99| $31.64| $34.25
OFFICER 0.00% | 7/1/2018 | $26.37| $27.10| $27.83| $28.60| $29.34| $30.18| $30.99( $31.64| $34.25

3.00% | 7/1/2019 | $27.16| $27.91| $28.66| $29.46( $30.22| $31.09| $31.92| $32.59| $35.28
3.00% | 7/1/2020 | $27.98| $28.75| $29.52| $30.34[ $31.13| $32.02| $32.88| $33.57| $36.34
2.25% | 7/1/2021 | $28.61] $29.40]| $30.19| $31.02| $31.83| $32.74| $33.62| $34.32{ $37.15

ANIMAL CONTROL 7/1/2017 | $16.09| $17.58[ N/A N/A N/A N/A N/A N/A N/A
OFFICER (part-time) | 0.00% | 7/1/2018 | $16.09| $17.58
3.00% | 7/1/2019 | $16.57| $18.11
3.00% | 7/1/2020 | $17.07| $18.65
2.25% | 7/1/2021 | $17.45] $19.07
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APPENDIX B
ADDENDUM PERTAINING TO PART TIME ANIMAL CONTROL OFFICERS

Except as otherwise provided below, the provisions of the collective bargaining agreement between the Town
of Enfield and Enfield Police Employees Association to which this Addendum is attached, shall not apply to
the position of Part Time Animal Control Officer

ARTICLE 1........ RECOGNITION

ARTICLE 2........ UNION SECURITY

ARTICLE 3........ DUES CHECK OFF

ARTICLE 4........ HOURS OF WORK
ARTICLEG........ OVERTIME

ARTICLE 7........ CALL TIME

ARTICLE 12......INJURY LEAVE

ARTICLE 15.......SENIORITY

ARTICLE 16.......GRIEVANCE PROCEDURE
ARTICLE 17.......SUSPENSION & DISCHARGE
ARTICLE 21......GENERAL PROVISIONS
ARTICLE 22.....MANAGEMENT RIGHTS
ARTICLE 23.......PRIOR PRACTICE

ARTICLE 28.......DISCRIMINATION CLAUSE
ARTICLE 29.......RESIDENCY

ARTICLE 31.......SERVICE RATING

In addition to the above provisions, the Part Time Animal Control Officer shall serve a twelve (12) month
probationary period upon initial appointment.
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APPENDIX C
SICK LEAVE POLICY

The purpose of this policy is to provide guidance to employees and supervisors as to the employer’s expectations
of employees as to what is acceptable with respect to the utilization of sick leave.

Sick leave is not to be used to extend vacations or to be treated as a personal day or day off. Regular
doctor’s office visits for physical examinations, dental appointments, eye exams, etc. are not proper uses of
sick leave, unless specifically agreed to by contract. Regular doctor’s office visits for physical examinations
and dental appointments may be properly charged to personal leave or vacation leave. Medical
examinations for treatment of an ongoing illness or condition may be charged to sick leave.

The Town bears a great expense when an employee is absent from work. In some instances, the Town not only
loses the employee’s contribution for that day, but also incurs the cost of replacing that employee on an overtime
basis. It is expected that employees will need to use sick leave at some point during their careers with the Town,
but it must be stressed that their attendance is critical to the proper functioning of government and the delivery of
services to the residents of Enfield.

In order to ensure the proper delivery of services and to curtail the excessive use of sick leave the Town adopts
the following policy.

The Town reserves the right to investigate any use of sick leave for which a supervisor determines that there
might be an abuse of sick leave. An abuse of sick leave is the use of sick leave for any purpose other than that
which is allowed above or by contract. An abuse of sick leave will result in disciplinary action regardless of
whether or not the employee has received a notice of sick leave usage, as described below.

In addition to reserving the right to investigate specific utilizations of sick leave for abuse the Town re-affirms its
neutral policy of any absences beyond eight (8) occurrences of sick leave in a year is considered excessive and
will be addressed as follows.

Each employee’s attendance will be reviewed in January of each year for the previous calendar year. If an
employee has had more than eight occasions of sick leave in the previous calendar year, the employee’s
department head will be so notified by the Human Resources Department. An occasion can be part of one day
(more than four hours), one day or the use of sick leave for multiple days as long as they are consecutive and not
interrupted by a return to work or use of another form of leave or leave without pay. In the event that an employee
uses less than four hours of sick leave during a work day it will be counted as one-half of an occasion as long as it
is not used in conjunction with sick leave on the preceding or following day. The department head or his/her
designee will meet with the employee and discuss the excessive amount of sick leave. In the absence of
extraordinary circumstances, the department head will issue the employee a notice of sick leave usage which will
state that the employee’s use of sick leave will be monitored for the next six (6) months. In the event that the
employee has more than three (3) occurrences during the six (6) month period of time that the employee is being
monitored the employee will be subject to disciplinary action, which shall include as a minimum a one (1) day
suspension without pay. Prior to the issuance of a suspension letter the department head or his/her designee will
meet with the employee to again discuss the excessive absences. If the employee’s attendance fails to improve
over the next six (6) month period using the above standard, additional disciplinary action, up to and including,
the termination of employment may be imposed. Again, this notice will be issued to the department head for
issuance to the employee.
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Extraordinary circumstances for which a department head or his/her designee may determine that a sick leave
usage or disciplinary action notice will not issue include: *the need for an employee to attend repeat therapy
sessions for the same injury,

*a re-occurring serious illness,

*a need for ongoing medical treatment for an illness,

* or other reasons which in the department head’s judgment, justify excusing the employee from their regular
duties during work hours for treatment.
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APPENDIX D

TOWN SUBMITTED DRAFT 7-28-06
SUBSTANCE ABUSE TESTING POLICY

1. The purposes of this policy are as follows:

A. To establish and maintain a safe, healthy working environment for all sworn employees and to protect
the public;
To insure the reputation of the Town of Enfield Police Department and its police officers as good,
responsible citizens worthy of the public trust;
To reduce the incidents of accidental injury to person or property;
To reduce absenteeism, tardiness and indifferent job performance; and
To provide assistance toward rehabilitation for any employee who seeks help in overcoming any
addiction to, dependence upon, or problem with alcohol or drugs.

w

mo o

2. Definitions

A. Alcohol or alcoholic beverage-means the intoxicating agent in beverage alcohol,
ethyl alcohol, or other low molecular weight alcohol, including methyl and isopropyl alcohol.

B. Drug - means any substance (other than alcohol) capable of altering the mood, perception, pain level
or judgment of the individual consuming it.

C. Prescribed drug-means any substance prescribed for the individual consuming it by a licensed
medical practitioner.

D. lllegal drug - means any drug or controlled substance, the sale, possession or consumption of which is
illegal.

E. Supervisor-means any officer with the rank of Sergeant or above who is the employee's immediate
supervisor or a supervisor in the employee's chain of command, or the Chief of Police or his designee.

F. Abuse of a legally prescribed drug- means use of a prescribed drug to the employee when a valid
prescription is not in effect or the use of the drug in greater quantity/amount than that which was
prescribed.

3. Basis for testing

A. Random drug testing-the Chief of Police shall determine the number of employees to be tested on an
annual basis. Not more than 25% of employees shall be randomly selected per test. An independent
testing agency shall select employees to be tested by a computer generated process not more than
four times per year.

B. Reasonable suspicion testing - an employee may be required to undergo testing based on "reasonable
suspicion". Reasonable suspicion shall mean when objective facts and observations are brought to
the attention of a supervisor, based on the reliability and weight of such information, such that the
supervisor can reasonably infer that, or suspect that, the employee is using illegal drugs, is abusing
prescribed drugs, or is reporting for duty (or on duty) under the influence of alcohol or drugs.
Reasonable suspicion must be supported by specific facts which may include, but are not limited to:
the appearance, speech, behavior, body odors, of the employee; reports and observations of the
employee's drug related activities, such as purchase, sale or possession of illegal drugs; knowingly
associating with known illegal drug dealers or users (exception for immediate family members);
observation of the employee at known illegal drug or suspected illegal drug related locations; an
otherwise unexplained change in the employee's behavior or work performance; an observed
impairment of the employee's ability to perform his or her duties.

If the employee is ordered to undergo a reasonable suspicion drug and/or alcohol test he shall be
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given a brief verbal statement of the basis for the reasonable suspicion. A verbal directive to submit
to such test shall be confirmed in writing, but the testing shall not be delayed pending the issuance of
the written directive.

4. Testing procedures - Testing shall be performed by a licensed laboratory. Testing will be done with due
regard for chain of custody and for the employee's right to privacy, subject to standard testing protocols to
insure a valid sample. An employee shall have the right and shall not be denied the right to Union
representation provided that it does not unreasonably delay the testing during any part of these testing
procedures.

Testing for alcohol shall be by breathalyzer and/or intoxilyzer. If positive, there shall be a re-confirming test
after fifteen minutes. The Town reserves the right to only test for alcohol by urine testing instead of
breathalyzer and /or intoxilyzer. Testing for drugs shall be by urine testing.

For urine testing, the sample will be split into two parts. An employee whose drug test results in a positive
report may, within forty eight hours of receiving notification of such result, submit in writing to the Chief of
Police that the second part of the sample be made available for re-testing at a licensed laboratory of the
employee's choosing. The second part of that sample shall be transferred to that laboratory in such a manner
as to insure the proper chain of custody. The second test performed at the employees' request, shall be at the
employee's expense. If the second test is negative, the positive test shall be null and void and the Town shall
reimburse the employee for the cost of the second test and any loss of pay due to suspension.

5. Interference with or refusal to submit to testing - any alteration, switching, substituting or tampering with a
sample or test given under this policy by any employee shall be grounds for immediate suspension and
subsequent disciplinary action which may include discharge. The refusal by an employee to submit to a drug
or alcohol screening test pursuant to the provisions of this policy, or to cooperate in providing information to
the testing agency needed in connection with the testing, shall result in the employee's immediate suspension
without pay and subsequent disciplinary action which may include discharge.

6. Rehabilitation - the opportunity for rehabilitation (exempting an employee from the disciplinary action
found in section 7 below) shall be granted once for any employee who:

A. voluntarily admits to alcohol or drug abuse prior to testing, or

B. tests positive for alcohol or abuse of legally prescribed drugs for the first time.

The employee shall use accumulated sick or vacation leave for the period of any absence for the purpose of
rehabilitation. All treatment will be at the sole expense of the employee, to the extent that it is not covered by
the employee's health insurance. As part of any rehabilitation program, the employee may be required to
undergo periodic screening for drugs and/or alcohol for a period of 36 months (up to 48 months if
recommended by the Substance Abuse Professional) after his return to duty. The frequency of this testing will
be at the discretion of the Chief of Police. This testing is in addition to random testing which the employee
will continue to be subject to. If after screening, the employee tests positive, he will immediately be
suspended without pay and will be subject to disciplinary action, up to and including, the termination of
employment.

Nothing in this policy shall preclude disciplinary action against an employee who is under criminal
investigation for drug/alcohol related misconduct.

7. Consequences of a positive test - the consequence of a positive test shall be as follows:
A. For use of an illegal drug - discharge.

Page 48



B. For use of a drug prescribed to someone other than the employee-30 day suspension, up to
termination.

C. For abuse of a legally prescribed drug to the employee - first offense, 1-15 day suspension.
Subsequent offense, 60 day suspension, up to discharge.

D. For alcohol (at the level of .04 or greater) - first offense, 1-15 day suspension. Subsequent offense,
60 day suspension, up to discharge.

8. The drug testing thresholds are attached and are subject to change if recommended by the vendor.
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APPENDIX E

Health Savings Account
Dental Plan
&

Vision Plan Summaries
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aulfe s
Cigna Health and Life Insurance Co. | .,Jwﬂ%
For - Enfield & Board of Education, Town of I |
Open Access Plus Plan .
HDHPQ Active Town Plan ﬁm@-.wmﬁ

Effective - 07/01/2020 !

Selection of a Primary Care Provider - your plan may require or allow the designation of a primary care provider. You have the right to designate any primary care
provider who pariicipates in the network and who is available fo accept you or your family members. If your plan requires designation of a primary care provider,
Cigna may designate one for you unti! you make this designation. For information on how to select a primary care provider, and for a list of the participating primary
care providers, visit vaww.mycigna.com or contact cusiomer service at the phone number listed on the back of your [D card. For children, you may designate a
pediatrician as the primary care provider.

Direct Access to Obstetricians and Gynecologists - You do not need prior authorization from the pian or from any other person (including a primary care provider)
in order to obtain access to obstetrical or gynecological care from a health care professional in our network who specializes in obstetrics or gynecology. The health
care professional, however, may be required to comply with certain procedures, including obtaining prior authorization for certain services, following a pre-approved
freatment plan, or procedures for making referrals. For a list of participating health care professionals who specialize in obstetrics or gynecology, visit
www.mycigna.com or contact customer service at the phone number listed on the back of your 1D card.

Lifetime Maximum

Unlimited

Unlimited

Plan Coinsurance

Your plan pays 100%

Your plan pays 80%

Maximum Reimbursable Charge

Noi Applicable

200%

Contract Year Deductible

Individual: $1,500
Family: $3,000

individual: $1,500
Family: $3,000

s The amount you pay for all covered expenses counts towards both your in-network and out-

of-network deductibles

s Plan deductible always applies before any copay or coinsurance,
s All family members contribute towards the family deductible. An individual cannot have claims covered under the plan coinsurance until the total family
deductible has been satisfied.
e This plan includes a combined Medical/Pharmacy plan deductible.
Mote: Services where plan deductible applies are noted with a carst ().

Individual: $3,000 individual: $3,000

Family: $6,000 Family: $6,000

The amount you pay for alf covered expenses counis towards both your in-network and out-of-network out-of-pocket maximums.

Plan deductible contributes towards your cut-of-pocket maximum.

All copays and benefit deductibles contribute towards your out-of-pocket maximum.

Mental Mealth and Substance Use Disorder covered expenses contribute towards your out-of-pocket maximum.

All eligible family members contribute towards the family out-of-pocket maximum. Once the family out-of-pocket maximum has been met, the plan will pay
each eligible family member's covered expenses at 100%.

o This plan includes a combined Medical/Pharmacy cui-of-pocket maximum.

Contract Year Qut-of-Pocket Maximum

2 ¢ e @ o

07/01/2020
ASO
Open Access Plus - HDHPQ Active Town Plan
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Physician Services - Office Visits

After the plan deductible is met, After the plan deductible is met,

: Physician Office Visit - Primary Care Physician (PCP)/Specialist your plan pays 100% vour plan pays 80%

NOTE: Obstetrician and Gynecologist (OB/GYN) visits are subject to either the PCP or Specialist cost share depending on how the provider contracts with Cigna (i.e.
as PCP or as Specialist).

. ., . After the plan deductible is met, After the plan deductible is met,

Surgery Performed in Physician’s Office your plan pays 100% your plan pays 80%
_ . C o, . After the plan deductible is met, After the plan deductible is met,

Allergy Treatment/Injections Performed in Physician's Office your plan pays 100% vour plan pays 80%
After the plan deductible is met, After the plan deductible is met,

Aliergy Serum your plan pays 100% your plan pays 80%

¢ Dispensed by the physician in the office

After the plan deductible is met,

your plan pays 100% Not Covered

Cigna Telehealth Connection Services

e Includes charges for the delivery of medical and health-related consultations via secure telecommunications technologies, telephenes and internet only when
delivered by contracted medical telehealth providers (see details on myCigna.com)

Preventive Care

Plan pays 100% After the plan deductible is met,

Preventive Care your plan pays 80%

o Includes coverage of additional services, such as urinalysis, EKG, and other laboratory tests, supplementing the standard Preventive Care benefit when
billed as part of office visit.

After the plan deductible is met,

. . Q,
Immunizations Plan pays 100% your plan pays 80%

Plan pays 100% Coverage varies based on Place of

Mammogram, PAP, and PSA Tests :
Service

o Coverage includes the associated Preventive Qutpatient Professional Services.
s Diagnostic-related services are covered at the same leve] of benefiis as other x-ray and lab services, based on place of service.

Inpatient

After the plan deductible is met, After the plan deductible is met,

inpatient Hospital Facility Services your plan pays 100% your plan pays 80%

Semi-Private Room: In-Nefwork: Limited o the semi-private negotiated rate / Qui-of-Network: Limited to semi-private rate

Private Room: In-Network: Limited to the semi-private negotiated rate / Out-of-Network: Limited to semi-private rate

Special Care Units (Intensive Care Unit (ICU), Critical Care Unit (CCU)): In-Network: Limited to the negotiated rate / Qut-oi-Network: Limited to ICU/CCU daily
rocm rate

After the plan deductible is mat, After the plan deduciible is met,

Inpatient Hospital Physician’s Visit/Consultation vour plan pays 100% vour plan pays 80%

07/01/2020
AS0
Open Access Plus - HDHPQ Active Town Plan
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Inpatient Professional Services
s For services performed by Surgeons, Radiologists, Pathologists
and Anesthesiologists

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Outpatient

Outpatient Facility Services

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Outpatient Professional Services
» For services performed by Surgeons, Radiologists, Pathologists
and Anesthesiologisis

After the plan deductible is mat,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Outpatient Therapy Services - PCP

- Outpatient Therapy Services - Specialist

Contract Year Maximums:

After the plan deductible is mat,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Atfter the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

o Pulmonary Rehabilitation, Cognitive Therapy, Physical Therapy, Speech Therapy, Occupational Therapy and Chiropractic Care — Unlimited days

Note: Therapy days, provided as part of an approved Home Health Care plan, accumulate to the applicable outpatient therapy services maximum.

Cardiac Rehabilitation - PCP

Cardiac Rehabilitation - Specialist

Contract Year Maximum:
e  Cardiac Rehabilitation — 38 days

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Note: Therapy days, provided as part of an approved Home Health Care plan, accumulate to the applicable outpatient therapy services maximurm.

07/01/2020
ASO
Open Access Plus - HDHPQ Active Town Plan
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Other Health Care Facilities/Services

Home Heaith Care

(includes outpatient private duty nursing subject to medical necessity)
o Unlimited days maximum per Contract Year
e 16 hour maximum per day

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Skilled Nursing Facility, Rehabilitation Hospital, Sub-Acute Facilities
o 180 days maximum per Coniract Year

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Durable Medical Equipment
s  Unlimited maximum per Contraci Year

After the plan deduciible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Breast Feeding Equipment and Supplies
o Limited fo the rental of one breast pump per birth as ordered or
prescribed by a physician
e Includes related supplies

Your plan pays 100%

After the plan deductible is met,
your plan pays 80%

External Prosthetic Appliances (EPA)

e  Unlimited maximum per Contract Year

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Roittine Foot Disorders

Note: Services associated with foot care for diabetes and peripheral vascular disease are covered when approved as medically necessary.

i Not Covered

Not Covered

Routine Hearing Exam
= QOne exam every two Contract Years

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

j Hearing Aid

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

o Includes testing and fitting of hearing aid devices af Physician Office Visit cost share.

s+ (overage through age 12

Early Intervention Services
e Birthto Age 3

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

After the plan deductible is met,

. Wigs After the plan deductible is met,
your plan pays 100% your plan pays 100%
07/01/2020
ASO
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Medical Specialty Drugs

inpatient

¢ This benefit applies to the cost of the Infusion Therapy drugs
administered in an Inpatient Facility. This benefit does not cover
the related Facility or Professional charges.

Afier the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Qutpatient Facility Services
s This benefit applies to the cost of the Infusion Therapy drugs
administerad in an Qutpatient Facility. This benefit does not cover

the related Facility or Professional charges.

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Physician's Office
e This benefit applies to the cost of targeted infusion Therapy drugs
administered in the Physician's Office. This benefit does not cover

the related Office Visit or Professional charges.

After the plan deductible is met,
your plan pays 100%

After the plan deductible is met,
your plan pays 80%

Home

o  This benefit applies to the cost of targeted Infusion Therapy drugs
administered in the patient's home. This benefit does not cover the
related Professional charges

After the plan deductible is met,
your plan pays 100%

Note: Services where plan deductible applies are noted with a caret ().

After the plan deductible is met,
your plan pays 80%

Emergency Room/ Urgent Care

Physician's Office Independent Lab Facili Qutpatient Facility
Benefit Out-of- Out-of- 2ot Out-of- Out-of.
in-Network Network In-Network Network In-Network Network in-Network Network
Covered same Covered same Covered same Covered same
' ' o o as plan's as plan's
Laboratory mﬂ%m_wmws_m ww%um_w%Mz_m Plan pays 100% | Plan pays B0% | £y rveney Emergency Plan pays 100% | Plan pays 80%
Office Services Office Services moog.\cﬁu.m nt moo_ﬁ\cﬁ.m nt
Care Services Care Services
Covered same Covered same Covered same Covered same
; ) as plan's as plan's
Radiology _muﬂwmw_woﬂw%:“m ww%%m%mm:hm Not Applicable Not Applicable Emergency Emergency w_m: pays 100% w lan pays 80%
Office Services | Office Services Room/Urgent | Room/Urgent
Care Services Care Services
07/01/2020
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Note: Services where plan deductible applies are noted with a caret (*).

Emergency Room/ Urgent Care

Physician's Cffice independent Lab o Outpatient Facility
Benefit Facility
Out-of- Out-of- Out-of- Out-of-
in-Network Network In-Network Network In-Nefwork Network in-Network Network
Covered same Covered same 00<mﬂm.a Seme Oo<m6m_ same Covered same Covered same
Advanced as plan's as plan's as plan's as plan's as plan's as plan's
Radiology s s Not Applicable Not Applicable Emergency Emergency . pian
Imaging Physician’s Physician s Room/Urgent Room/Urgent Outpatient Outpatient
Cffice Services | Office Services Care Services Care Services Facility Services | Facility Services

Advanced Radiology Imaging (ARI} includes MRI, MRA, CAT Scan, PET Scan, etc.
Note: All lab and x-ray services, including ARI, provided at Inpatient Hospital are covered under Inpatient Hospital benefit

Emergency Room / Urgent Care Facility

Qutpatient Professional Services

*Ambulance

Benefit In-Network | Out-of-Network In-Network Out-of-Network in-Network | OQut-of-Network
MM.MGm:Q Plan pays 100% Plan pays 100% * Plan pays 100% *
Urgent Care Plan pays 100% * Flan pays 100% * Not Applicable*

*Ambulance services used as non-emergency transportation (e.g., transportation from hospital back home) generally are not covered.

inpatient Hospital and Other Health Care Facilities

Benefit Outpatient Services

In-Network Qut-of-Network In-Network Qut-of-Network
Hospice Plan pays 100% * Plan pays B0% * Plan pays 100% * Plan pays 80% #
mm__ﬁ_m:mmﬂﬁma Plan pays 100% Plan pays 80% Plan pays 100% Plan pays 80%

Note: Services

rovided as part of Hospice Care Program

Open Access Plus - HDHPQ Active Town Plan

Proclaim - 10074244 -V 17
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Global Maternity Fee e - . .
Initial Visit to Confirm {All Subsequent Prenatal Visits, Gl Office Visits in Addition to Delivery - _.umn__n.< .
iy c obal Maternity Fee (Performed {Inpatient Hospital, Birthing
Benefit Pregnancy Postnatal Visits and Physician’s by OBIGYN or Specialist) Center)
Delivery Charges)
Cut-of- Out-of- Out-of- Qut-of-
In-Network Network in-Network Network In-Network Network In-Network Network
Covered same | Covered same Covered same | Covered same | Covered same | Covered same
, Maternity as plan's as plan's Plan pays 100% | Plan pays 80% | as plan's as plan's as plan's as plan's
Physician’s Physician’s A A Physician’s Physician’s Inpatient Inpatient
Office Services | Office Services Office Services | Office Services | Hospital benefit | Hospital benefit
07/01/2020
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o, " . - . - Inpatient Professional Outpatient Professional
Bonait Physician's Office Inpatient Facility Outpatient Facility Services Services
Out-of- Out-of- Qut-of- Out-of- Out-of-
In-Network Network in-Network Network In-Network Network In-Network Network In-Network Network
Covered Covered Covered Covered Covered Covered
Abortion same as same as same as same as same as same as
{Elective and |plan's plan's Plan pays Plan pays Plan pays Plan pays plan's plan's plan's plan's
non-elective Physician's | Physician's 1100% # 80% » 100% 4 80% ~ Inpatient Inpatient Outpatient Qutpatient
procedures) Office Office Professional | Professicnal |Professional | Professional
Services Services Services Services Services Services
Covered Covered Covered Covered Covered Covered
Family same as same as same as same as same as same as
Planning - plan's plan's Plan pays Plan pays Plan pays Plan pays plan's plan's plan's plan's
Men's Physician’s | Physician’s |100% * 80% * 100% * 80% * Inpatient Inpatient Outpatient Outpatient
Services Office Office Professional | Professional |Professional |Professional
Services Services Services Servicas Services Services
Includes surgical services, such as vasectomy (excludes reversals)
Covered Covered Covered
Family same as same as same as
Planning - Plan pays plan's Plan pays Plan pays Plan pays Plan pays Plan pays plan's Plan pays plan's
Women's 100% Physician’s | 100% 80% » 100% 80% * 100% Inpatient 100% Outpatient
Services Office Professional Professional
Services Services Services
Includes surgical services, such as fubal ligation (excludes reversals)
Contraceptive devices as ordered or prescribed by a physician.
Covered Covered Covered Covered Coverad Covered
same as same as same as same as same as same as
Infertility plan's plan's Plan pays Plan pays Plan pays Plan pays plan’s plan's plan's plan's
Physician's | Physician’'s |100% * 80% ~ 100% ~ 80% * Inpatient Inpatient Quipatient Outpatient
Office Office Professional | Professional |Professional |Professional
Services Services Services Services Services Services
Infertility covered services: lab and radiology test, counseling, surgical treatment, includes artificial insemination, in-vitro fertilization, GIFT, ZIFT, etc.
Unlimited maximum per lifetime
Covered Covered Covered Covered Coverad Covered
TMJ, Surgical mmB.m as mmn._w as mmBW as mmsw as same as same as
and Non- n_m:m . v_m:m . Plan pays Plan pays Plan pays Plan pays _o_mgm _u_m:m plan's plan's
Surgical v:u.\m_oﬂm: [ uus«m_n_m: s [100%~ 80% * 100% » 80% Inpatient Inpatient Outpatient Cutpatient
Office Office Professional | Professional |Professional {Professional
Services Services Services Services Services Services

Services provided on a case-by-case basis. Always excludes appliances & orthodontic freatment. Subject to medical necessity,
Unlimited maximum per lifetime
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Inpatient Hospital Facili Inpatient Professional Services
- - oy -
Benciit | " Transplant | Nem-LifeSOURCE O ansplant | Non-LifeSOURCE
N ® e i Facility Out-of-Network ® i Facility Out-of-Network
etwork @ Facility In-Network Network ® Facility In-Network
In-Network In-Network
Organ Covered same as Covered same as
Transplants Plan pays 100% Plan pays 100% * Plan pays 80% * Plan pays 100% * plan's Evm:m:ﬁ plan's Inpatient
> Professional Services | Professional Services

e Travel Maximum - Qm:m LifeSOURCE Transplant Network® Facility: In-Neatwork: After the plan deductible is met, $10,000 maximum per Transplant

Inpatient Qutpatient - Physician's Office

Outpatient — All Other Services

Benefif

In-Network Qut-of-Network In-Network Out-of-Network In-Network

Out-of-Network

Mental Health Plan pays 100% # Plan pays 80% * Plan pays 100% # Plan pays 80% # Plan pays 100% *

Plan pays 80% *

Substance Use

Disorder Plan pays 100% *

Pian pays 80% Plan pays 100% * Plan pays 80% * Plan pays 100% *

Plan pays 80% *

Note: Services where plan deductible applies are noted with a caret (M),

Notes:
e Unlimited maximum per Contract Year
o Services are paid at 100% after you reach your out-of-pocket maximum.
s Inpatient includes Acute Inpatient and Residential Treatment.
o Quipatient - Physician's O_nm ice - may include individual, family and group therapy, psychotherapy, medication management, etc.
y include Partial Hospitalization, Intensive Outpatient Services, Appli

Mental Health/Substance Use Disorder Utilization Review, Case Management and Programs

o_msm Total Behavioral Health - Inpatient and Qutpatient Management

Inpatient utilization review and case management

Qutpatient utilization review and case management

o Partial Hospitalization

intensive outpatient programs

Changing Lives by Integrating Mind and Body Program

Lifestyle Management Programs: Stress Management, Tobacco Cessation and Weight Management.
Nareotic Therapy Management

Complex Psychiatric Case Management

]
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Cost Share and Supply

Cigna Pharmacy Cost Share Retail (per 30-day supply): Retail:
e Retail — up to 90-day supply Generic: You pay $5 You pay 20%
{except Specialty up to 30-day supply) Preferred Brand: You pay $25 Your plan pays 80%
o Home Delivery — up to 90-day supply Non-Preferred Brand: You pay $40

Home Delivery:
Retail {per 90-day supply): Not Covered
Generic: You pay $10

Preferred Brand: You pay $50
Non-Preferred Brand: You pay $80

Home Delivery (per 90-day supply):
Generic: You pay $10

Preferred Brand: You pay $50
Non-Preferred Brand: You pay $80

« Retail drugs for a 30 day supply may be obtained In-Network &t a wide range of pharmacies across the nation although prescriptions for 2 90 day supply
{such as maintenance drugs) will be available at select network pharmacies,

s Cigna 90 Now Program: You can choose to fill your medications in a 30- or 80-day supply. If you choose to fill a 30-day prescription, it can be filled at any
network retail pharmacy or network home delivery pharmacy. If you choose to fill a 9C-day prescription, it must be filled at a 90-day network retail pharmacy
or network home delivery pharmacy te be covered by the plan.

o Specialty medications are used to treat an underlying disease which is considered to be rare and chronic including, but not limited to, multiple sclerosis,
hepatitis C or rheumatoid arthritis. Specialty Drugs may include high cost medications as well as medications that may require special handling and close
supervision when being administered.

s When patient requests brand drug, patient pays the brand cost share plus the cost difference between the brand and generic drugs up to the cost of the
brand drug (unless the physician indicates "Dispense As Written" DAW),

e Your pharmacy benefits share an annual deductible and out-of-pocket maximurn with the medical/behavioral benefits. The applicable cost share for covered
drugs applies after the combined deductible has bean met.

e If you receive a supply of 34 days or less at home delivery (including a Specialty Prescription Drug), the home delivery pharmacy cost share will be adjusted
to reflect a 30-day supply.
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Case Management

Coordinated by Cigna HezlthCare. This is a service designated to provide assistance to a patient who is at risk of developing medical complexities or for whom a
health incident has precipitated a need for rehabilitation or additional health care support. The program strives to attain a balance between quality and cost effective
care while maximizing the patient's guality of [ife.

Prescription Drug List:
Your Cigna Standard Prescription Drug List includes a full range of drugs including all those required under applicable health care laws. To check which drugs are
included in your plan, please log on to myCigna.com.
Some highlights: :
¢ Coverage includes Self Administered injectables and optional injectable drugs — includes infertility drugs.
e Contraceptive devices and drugs are covered with federally required products covered &t 100%.
e Insulin, glucose test strips, lancets, insulin needles & syringes, insulin pens and cartridges are covered.
e Lifestyle drugs are covered - limited to sexual dysfunction.
e  Oral Fertility drugs are covered.
e Prescription vitamins are covered.
e Prescription smoking cessation drugs are covered

Pharmacy Clinical Management
Your plan features drug management programs and edits to ensure safe prescribing, and access to medications proven to be the most reliable and cost effective for
the medical condition, including:

o Prior authorization requirements.

e Quantity over time edits and dose optimization edits

o Age edits, and refill-toc-soon edits

o Plan exclusion edits

= Your plan includes Specialty Drug Management features, such as prior authorization and quantity limits, to ensure the safe prescribing and access to

specialty medications.
» For customers with complex conditions taking a specialty medication, we will offer Accredo Therapeutic Resource Centers (TRCs) to provide specialty

medication and conditicr: counseling. For customers taking a specialty medication not dispensed by Accredo, Cigna experts will offer this important specialty
medication and condition counselin :

Health Advisor- A
Support for healthy and at-risk individuals to help them stay healthy

o Health Assessmenis

e Health and Wellness Coaching
e Gaps in Care Coaching

e Treatment Decision Support

« Educate and Refer

Included
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Maximum Reimbursable Charge
The allowable covered expense for non-network services is based on the lesser of the health care professional's normal charge for a similar service or a percentage
of a fee schedule (200%) developed by Cigna that is based on a methodolegy similar to one used by Medicare to determine the allowable fee for the same or similar
service in a geographic area. In some cases, the Medicare based fee schedule will not be used and the maximum reimbursable charge for covered services is based
on the lesser of ihe health care professional's normal charge for a similar service or a percentile (80th) of charges made by health care professionals of such service
or supply in the geographic area where it is received. If sufficient charge data is unavailable in the database for that geographic area to determine the Maximum
Reimbursable Charge, then data in the database for similar services may be used. Out-of-network services are subject to a Contract Year deductible and maximum
reimbursable charge limitations.

Out-of-Network Emergency Services Charges

1. Emergency Services are covered at the In-Network cost-sharing level if services are received from a non-participating (Out-of-Network) provider.

2. The allewable amount used to determine the Plan's benefit payment far covered Emergency Services rendered in an Out-of-Network Hospital, or by an Cut-of-
Network provider in an In-Network Hospital, is the amount agreed to by the Out-of-Network provider and Cigna, or if no amount is agreed to, the greater of the
following: (i) the median amount negotiated with In-Network providers for the Emergency Service, excluding any In-Network copay or coinsurance; (i) the Maximum
Reimbursable Charge; or (i) the amount payable under the Medicare program, not to exceed the provider's billed charges.
The member is responsible for applicable In-Network cost-gharing amounts (any deductible, copay or coinsurance). The member is also responsible for all charges
that may be made in excess of the allowable amount. if the Out-of-Network provider bills you for an amount higher than the amount you owe as indicated on the
Explanzation of Benefits (EOR), contact Cigna Customer Service at the phone number on your 1D card.

Medicare Coordination

In accordance with the Social Security Act of 1965, this plan will pay as the Secondary plan to Medicare Part A and B as follows:

(a) a former Employee such as a retiree, a former Disabled Employee, a former Employee's Dependent, or an Employee's Domestic Partner who is also eligible for
Medicare and whose insurance is continued for any reason as provided in this plan (including COBRA continuation);

(b} an Employee, a former Employee, an Employee’s Dependent, or former Employee’s Dependent, who is eligible for Medicare due to End Stage Renal Disease
after that person has been eligible for Medicare for 30 months.

When a person is eligible for Medicare A and B as described above, this plan will pay as the Secondarty Plan to Medicare Part A and B regardless if the person is
actually enrolled in Medicare Part A and/or Part B and regardless if the person seeks care at a Medicare Provider or not for Medicare covered services.

Muitiple Surgical Reduction

Multiple surgeries performed during one operating session result in payment reduction of 50% to the surgery of lesser charge. The most expensive procedure is paid
as any other surgery.

Pre-Certification - Continued Stay Review - Basic Care Low Management Inpatient - required for all inpatient admissions
In-Network: Coordinated by your physician
Out-of-Network: Customer is responsible for contacting Cigna Healthcare. Subject to penalty/reduction or denial for non-compliance.
_ o The lesser of 50% of covered expenses or $500 penalty applied to hospial inpatient charges for failure to contact Cigna Healthcare to precertify admission.
s Benefits are denied for any admission reviewed by Cigna Healthcare and not certified.
o  Benefits are denied for any additional days not certified by Cigna Healthcare.

Pre-Existing Condition Limitation (PCL) does not apply.
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Holistic health support for the following chronic health conditions:
» Heart Disease

Coronarty Artery Disease

Angina

Congestive Heart Failure

Acute Myocardial Infarction

Peripheral Arterial Disease

Your Heaith First - 200- St Louis Care Center
Individuals with one or more of the chronic conditions, identified on the right, may
be eligible to receive the following type of support:

e Condition Management Asthma
o Medication adherence Chronic Obstructive Pulmonary Disease (Emphysema and Chronic
¢  Risk factor management Bronchitis)
e Lifestyle issues s Diabetes Type 1
e Health & Wellness issues s Diabetes Type 2
s Pre/post-admission » Metabolic Syndrome/Weight Complications
, e Treatment decision support o QOsteoarthritis
| e (Gapsincare s Low Back Pain
e Anxiety
» Bipolar Disorder
» Depression

Coinsurance - After you've reached your deductible, you and your plan share some of your medical costs. The portion of covered expenses you are responsible for
is called Coinsurance.

Copay - A flat fee you pay for certain covered services such as doctor's visits or prescriptions,

Deductible - A flat dollar amount you must pay out of your own pocket before your plan begins to pay for covered services.

Qut-of-Pocket Maximum - Specific limits for the total amount you will pay out of your own pocket before your plan coinsurance percentage no longer applies. Once
you meet these maximums, your plan then pays 100 percent of the "Maximum Reimbursable Charges" or negotiated fees for covered services.

Place of Service - Your plan pays based on where you receive services. For example, for hospital stays, your coverage is paid at the inpatient level.

Prescription Drug List - The list of prescription brand and generic drugs covered by your pharmacy plan.

Professional Services - Services performed by Surgeons, Assistant Surgeons, Hospital Based Physicians, Radiologists, Pathologists and Anesthesiologists
Transition of Care - Provides in-network health coverage to new customers when the customer's doctor is not part of the Cigna network and there are approved
clinical reasons why the customer should continue to see the same doctor.

1 What's Not Covered (not all-inclusive)
Your plan provides for most medically necessary services. The complete list of exclusions is provided in your Certificate or Summary Plan Description. To the extent
there may be differences, the terms of the Certificate or Summary Plan Description control. Examples of things your plan does not cover, unless required by law or
covered under the pharmacy benefit, include (but aren't limited to}:

o Care for health conditions that are required by state or local law o be treated in a public facility.
+ Care required by siale or federal law to be supplied by a public schoo! system or school district,

e Care for military service disabilities treatable through governmental services if you are legally entitled to such treatment and facilities are reasonably
available.
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s Treatment of an Injury or Sickness which is due to war, declared, or undeclared.

e Charges which you are not obligated to pay or for which you are not billed or for which you would not have been billed except that they were covered under
this plan. For example, if Cigna determines that a provider or Pharmacy is or has waived, reduced, or forgiven any portion of its charges and/or any portion of
Copayment, Deductible, and/or Coinsurance amount(s) you are required to pay for a Coverad Expense (as shown on The Schedule) without Cigna's express
consent, then Cigna in its sole discretion shall have the right {o deny the payment of benefits in connection with the Covered Expense, or reduce the benefits
in proportion to the amount of the Copayment, Deductible, and/or Coinsurance amounts waived, forgiven or reduced, regardiess of whether the provider or
Pharmacy represents that you remain responsible for any amounts that your plan does not cover. In the exercise of that discretion, Cigna shall have the right
to require you to provide proof sufficient to Cigna that you have made your required cost share payment(s) prior to the payment of any benefits by Cigna. This
exclusion includes, but is not limited to, charges of a non-Participating Provider who has agreed to charge you or charged you at an In-Network benefits [evel
or some other benefits level not otherwise applicable to the services received.

e Charges arising out of or relating o any violation of a healthcare-related state or federal law or which themselves are a violation of a healthcare-related state
or federal law.

s  Assistance in the activities of daily living, including but not limited to eating, bathing, dressing cor other Custodial Services or self-care activities, homemaker
services and services primarily for rest, domiciliary or convalescent care.

e Foror in connection with experimental, investigational or unproven services,

o Experimental, investigational and unproven services are medical, surgical, diagnostic, psychiatric, substance use disorder or other health care technologies,
supplies, treatments, procedures, drug or Biclogic therapies or devices that are determined by the utilization review Physician to be:

o Not approved by the U.8. Food and Drug Administration (FDA) or other appropriate regulatory agency to be lawfully marketed;

o Not demonstrated, through existing peer-reviewed, evidence-based, scientific literature to be safe and effective for treating or diagnosing the
condition or Sickness for which its use is proposed;

o The subject of review or approval by an institutional Review Board for the proposed use except as provided in the "Clinical Trials" sections of this
plan; or

o The subject of an ongoing phase |, Il or Il ¢linical trial, except for routine patient care cosis related to qualified clinical trials as provided in the
"Clinical Trials" sections of this plan.

s In determining whether any such technologies, supplies, treatments, drug or Biclogic therapies or devices are experimental, investigational and/or unproven,
the utilization review Physician may rely on the clinical coverage policies maintained by Cigna or the Review Organization. Clinical coverage policies may
incorporate, without limitation and as applicable, criteria relating to U.S. Food and Drug Administration-approved labeling, the standard medical reference
compendia and peer-reviewed, evidence-based scientific literature or guidelines.

s Cosmetic surgery and therapies. Cosmetic surgery or therapy is defined as surgery or therapy performed fo improve or alter appearance or self-esteem.

o The following services are excluded from coverage regardless of clinical indications: acupressure; dance therapy, movement therapy; applied kinesiology and
rolfing.

+ Dental freatment of the teeth, gums or structures directly supporting the teeth, including dental X-rays, examinations, repairs, orthodontics, periodorntics,
casts, splints and services for dental malocciusion, for any condition, Charges made for services or supplies provided for or in connection with an accidental
Injury to teeth are covered provided a continuous course of dental treatment is started within six months of an accident.

» For medical and surgical services infended primatily for the treatment or control of obesity. However, treatment of clinically severe obesity, as defined by the
body mass index (BMI} classifications of the National Heart, Lung and Blood Institute guideline is covered if the services are demonstrated, through peer-
reviewed medical literature and scientifically based guidelines, to be safe and effective for treatment of the condition.

¢ Unless otherwise covered in this plan, for reports, evaluations, physical examinations, or hospitalization not required for health reasons including, but not
limited to, employment, insurance or government licenses, and court-ordered, forensic or custodial evaluations,

s Court-ordered treatment or hospitalization, unless such treatment is prescribed by a Physician and listed as covered in this plan,

07/01/2020
ASO
Open Access Plus - HDHPQ Active Town Plan

Proclaim - 10074244 -V 17 13 of 15 ©Cigna 2020




« Medical and Hospital care and costs for the infant child of a Dependent, unless this infant child is otherwise eligible under this plan.

« Non-medical counseling and/or ancillary services including, but not limited to, Custodial Services, educational services, vocational counseling, training and
rehabilitaticn services, behavioral training, biofeedback, neurofeedback, hypnosis, sleep therapy, return to work services, work hardening programs and
driver safety courses.

s Therapy or treatment intended primarily to improve or maintain general physical condition or for the purpose of enhancing job, school, athletic or recreational
performance, including but not imited to routine, long term, or maintenance care which is provided after the resolution of the acute medical problem and
when significant therapeutic improvement is not expected.

e Consumable medical supplies other than ostomy supplies and urinary catheters. Excluded supplies include, but are not limited tc bandages and other
disposable medical supplies, skin preparations and test strips, except as specified in the "Home Health Services" or "Breast Reconstruction and Breast
Prosiheses” sections of this plan,

e Private Hospital rooms and/or private duty nursing except as provided under the Home Health Services provision.

e Persconal or comfort items such as personal care kits provided on admission to a Hospital, television, telephane, newborn infant photographs, complimentary
meals, birth announcements, and other articles which are not for the specific treatment of an Injury or Sickness,

«  Artifictal aids including, but not limited to, corrective orthopedic shoes, arch supports (except for custom molds and diabetic shoes), elastic stockings, garter
belts, corsets and dentures.

e Alds or devices that assist with non-verbal communications, including but not limited to communication boards, pre-recorded speech devices, laptop
computers, desktop computers, Personal Digital Assistants (PDAs), Braille typewriters, visual alert systems for the deaf and memory books.

= Eyeglass lenses and frames and contact lenses (except for the first pair of contact lenses for treatment of keratoconus or post cataract surgery).

o Routine refractions (unless coverage is specifically provided under this plan), eye exercises and surgical treatment for the correction of a refractive error,
including radial keratotomy.

e Treatment by acupuncture.

o All non-injectable prescription drugs, unless Physician administration or oversight is required, injectable prescription drugs to the extent they do not require
Physician supervision and are typically considered self-administered drugs, non-prescription drugs, and investigational and experimental drugs, except as
pravided in this pfan.

s Routine foot care, including the paring and removing of corns and calluses or frimming of nails. However, services associated with foot care for diabetes and
peripheral vascular disease are covered when Medically Necessary.

e Membership costs or fees associated with health clubs, weight loss programs and smoking cessation programs.

» Genetic screening or pre-implantations genetic screening. General population-based genetic screening is a testing method performed in the absence of any
symptoms or any significant, proven risk factors for genetically linked inheritable disease.

o Dental implants for any condition.

Fees associated with the collection or donation of blood or blood products, except for autologous donation in anticipation of scheduled services where in the

utilization review Physician's opinion the likelihood of excess blood joss is such that transfusion is an expected adjunct to surgery.

Blood administration for the purpose of general improvement in physical condition.

Cost of biclogicals that are immunizations or medications to protect against occupational hazards and risks.

Cosmetics, dietary supplements and health and beauty aids.

For or in connection with an Injury or Sickness arising cut of, or in the course of, any employment for wage or profit.

Charges for the delivery of medical and health-related services via telecommunications technologies, including telephone and internet, unless provided as

specifically described under the benefit section.

s Massage therapy.

e

¢ & ° 8 0
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These are only the highlights
This summary outlines the highlights of your plan. For a complete list of both covered and not covered services, including benefits required by your state, see your

employer's insurance certificate, service agreement or summary plan description ~ the official plan documents. If there are any differences between this summary
and the plan documents, the information in the plan documents takes precedence.

All Cigna producets and services are provided exciusively by or through operating subsidiaries of Cigna Corporafion, inciuding Cigna Health and Life Insurance
Company, Connecticut General Life Insurance Company, Cigna Behavioral Health, Inc., Cigna Health Management, Inc., and HMO or service company subsidiaries
of Cigna Health Corporation. The Cigna name, logo, and other Cigna marks are owned by Cigna Intellectual Properly, Inc.

EHB State: CT
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-Medical coverag

Cigna complies with applicable Federal civil rights laws and a grievance by sending an email to ACAGrievance@Cigna.com or by
does not discriminate on the basis of race, color, national writing to the following address:
origin, age, disability, or sex. Cigna does not exclude people

Cigna
or treat them differently because of race, color, national N

Nondiscrimination Complaint Coordinator

origin, age, disability, or sex. PO Box 188016
Cigna: Chattanooga, TN 37422
» Provides free aids and services to people with If you need assistance filing a written grievance, please call
disabilities to communicate effectively with us, such as: the number on the back of your ID card or send an email to
- Qualified sign language interpreters ACAGrievance@Cigna.com. You can also file a civil rights
- Written information in other formats (large print, complaint with the U.S. Department of Health and Human
audio, accessible electronic formats, other formats) Services, Office for Civil Rights electronically through the

- Provides free language services to people whose joﬁﬂ_m.w\mow O_,M_ ._mﬂmjﬁm O\o—jw_mﬁnﬁ __u\,w-.mm_ur .m,mm:mw_m m.h._ h .
orimary language is not English, such as: ps://ocrportal.hhs.gov/ocr/portal/lobby.jsf, or by mail or phone at:

- Qualified interpreters U.S. Department of Health and Human Services
200 Independence Avenue, SW

Room 509F, HHH Building

Washington, DC 20201

1.800.368.1018, 800.537.7697 (TDD)

Complaint forms are available at

- Information written in other languages
If vou need these services, contact customer service at
the toll-free number shown on your 1D card, and ask a
Customer Service Associate for assistance.

If you believe that Cigna has failed to provide these services http:/www.hhs.gov/ocr/office//file/index.html
or discriminated in another way on the basis of race, ' '

color, national origin, age, disability, or sex, you can file a'....\\
3¢ _Cigna.
Ali Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life
Insurance Company, Connecticut General Life Insurance Company, Cigna Behavioral Health, Inc.,, Cigna Health Management, Inc., and HMO or service
company subsidiaries of Cigna Health Corporation and Cigna Dental Health, Inc. The Cigna name, logos, and other Cigna marks are owned by Cigna
Intellectual Property, Inc. ATTENTION: If you speak languages other than English, language assistance services, free of charge are available to you. For
current Cigna customers, call the number on the back of your ID card. Otherwise, call 1.800.244.6224 (TTY: Dial 711). ATENCION: Si usted habla un idioma

que no sea inglés, tiene a su disposicion servicios gratuitos de asistencia lingiistica. Si es un cliente actual de Cigna, llame al ndmero que figura en el
reverso de su tarjeta de identificacidn. Si no lo es, llame al 1.800.244.6224 (los usuarios de TTY deben liamar al 711).
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Proficiency of Language Assistance Services

English - ATTENTICN: Language assistance services, free of
charge, are available to you. For current Cigna customers,
call the number on the back of your ID card. Otherwise, call
1.800.244.6224 (TTY: Dial 717).

Spanish - ATENCION: Hay servicios de asistencia de idiomas,
sin cargo, a su disposicion. Si es un cliente actual de Cigna,
llame al ndmero que figura en el reverso de su tarjeta de
identificacidn, 51 no lo es, llame al 1.800.244.6224 (los usuarios
de TTY deben llamar al 717).

Chinese - ‘=X : BT AEREREESRSHIRE - Bt Cigna
WEREEF > AR ELY ID REERE - AthEFREE
1800.244.6224 (FEREE4 < EE 71D -

Vietnamese — XIN LUU Y: Quy vi dwoce cép dich vy tro gitip vé
ngdn ngir mién phi. Danh cho khach hang hién tai clia Cigna, vui
iong goi s& & mat sau thé Hoi vién, Cac trudng hop khac xin goi sb
1.800.244.6224 (TTY: Quay s6 711).

Korean — 0| St=0{ & ALESIA|E B2, A0 X[l AH[A
FEE 0|88 = AgLICh #A Cigna ﬁmﬁzﬁs_ir 5
72 SEH0| U HatHs 2 SESFHA|. 715 OHE F 0=

1.800.244.6224 (TTY: ChO[ Y 711)HO = M6 AI A 2.

Tagalog - PAUNAWA: Makakakuha ka ng mga serbisvo sa
tulong sa wika nang libre. Para sa mga kasalukuyang customer
ng Cigna, tawagan ang numero sa likuran ng ivong ID card.

O kaya, tumawag sa 1.800.244.6224 (TTY: I-dial ang 711).

Russian — BHUMAHWE: Bam MOryT npefocrasuts HecnnaTHble
ycnyrv nepesofa. Ecny Bel yKe y4acTeyeTe B nnade Cigna,
NO3BOHWUTE MO HOMEPY, YKa3aHHOMY Ha oBpaTtHol cTopoHe
Balwelh naeHTUMUKaLKOHHOK KapTOYKK yYacTHUKa nnaHa.
Ecnw Bbl He aBnsieTeck y4acTHUKOM O4HOTO U3 HaLUMX
Mj1aHOB, NO3BOHUTE MO HoMepy 1.800.244.6224 (TTY: 711).

Cigna e3lead a8) dalia dgladdl dea ) Class oLEY) ela i - Arabic

el o) Apend ) bS5y el Lo phall o8 0 JuaiV el el
(711w 43 TTY) 1.800.244.6224

896375a 05/17

French Creole ~ ATANSYON: Gen sévis éd nan lang ki disponib gratis
pou ou. Pou kiivan Cigna yo, rele nimewo ki dayé kat ID ou. Sinon, rele
nimeawo 1.800.244.6224 (TTY: Rele 711).

French - ATTENTION: Des services d’aide linguistique vous sont
proposes gratuitement, Si vous étes un client actuel de Cigna,
veuillez appeler le numéro indiqué au verso de votre carte d’identité.
Sinon, veuillez appeler le numéro 1.800.244.6224 (ATS : composez e
numéero 711).

Portuguese - ATENGCAQ: Tem ao seu dispor servigcos de assisténcia
linguistica, totalmente gratuitos. Para clientes Cigna atuais, ligue para o
numero gue se encontra no verso do seu cartdo de identificacdo. Caso
contrério, ligue para 1.800.244.6224 (Dispositivos TTY: marque 711).

Polish - UWAGA: w celu skorzystania z dostepnej, bezptatnej pomocy
jezykowej, obecni klienci firmy Cigna moga dzwonié¢ pod numer podany
na odwrocie karty identyfikacyjnej. Wszystkie inne osoby prosimy o
mxoﬁv\mﬂm:_mm z numeru 1800 244 6224 (TTY: wybierz 711).

Japanese - ZEZIF HAEEZEINISS. BHOSEITEY—EAETF)

B\ Emd. FEDOCignad B EREIE. _o& FEROEFEESTT.HE
FEICC TR CTEE L, ‘mS@S&@;.moo.mﬁ.mmk (TTY: 711)
FCBEEICTTEREEL

Italian - ATTENZIONE: Sono disponibili servizi di assistenza linguistica
gratuiti. Per i clienti Cigna attuali, chiamare il numero sul retro della
tessera di identificazione. In caso contrario, chiamare il numero
1.800.244.6224 (utenti TTY: chiamare il numero 711).

German - ACHTUNG: Die Leistungen der Sprachunterstiitzung

stehen thnen kostenlos zur Verfligung. Wenn Sie gegenwartiger
Cigna-Kunde sind, rufen Sie bitte die Nummer auf der Rickseite Ihrer
Krankenversicherungskarte an. Andernfalls rufen Sie 1.800.244.6224 an
(TTY: Wahilen Sie 71D.

S A e 0T Ll g B a g ,chc WSS cilend 424 — Persian n_um«m_v

BU-SCRRTR T EPRW I FLIR PR I L LG [ PLI% cady 5048 gl el L Lkl (Cigna s ols e

1 770 o oladh 1ol gl 0 g 0l 5 lasd) 2,85 (s 1.800.244.6224 » i L & yail
(2 8 e



Cigna Dental Benefit Summary

Enfield Town - Police, EMS, Teamsters
(DENT3)

Plan Renewal Date: 07/01/2019

SR "Fo

A@C'Q"G

Administered by: Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed to highlight some of the benefits available under this plan. Consult the plan documents
to determine specific terms of coverage relating to your plan. Terms include covered procedures, applicable waiting periods, exclusions and limitations.

Cigna Dental PPO

In-Network:
Total Cigna DPPO Network

Based on Contracted Fees

Non-Network:
See Non-Network Reimbursement
Based on Billed Charge

Network dptions

ReimbursementLevels

Calendar Year Benefits Maximum
Applies to: Class II & III expenses

Calendar Year Deductible
Individual $0 $0
Family $0 $0

Unlimited Unlimited

Benefit Highlights

Plan Pays

You Pay

Plan Pays

You Pay

Class I: Diagnostic & Preventive
Oral Evaluations

Prophylaxis: routine cleanings
K-rays: routine

X-rays: non-routine

Fluoride Application

Sealants: per tooth

Space Maintainers: non-orthodontic
Emergency Care to Relieve Pain

100%
No Deductible

No Charge

100%
No Deductible

No Charge

Class II: Basic Restorative

Restorative: fillings (amalgam and composite)
Endodontics: minor and major

Oral Surgery: minor and major

Repairs: Bridges, Crowns and Inlays

Repairs: Dentures

Denture Relines, Rebases and Adjustments

100%
No Deductible

100%
No Deductible

No Charge No Charge

Class II: Major Restorative

Inlays and Onlays

Prosthesis Over Implant

Crowns: prefabricated stainless steel / resin
Crowns: permanent cast and porcelain
Bridges and Dentures

Benefit Plan Provisions:
In-Network Reimbursement

50%
No Deductible

50%
No Deductible

50%
No Deductible

50%
No Deductible

For services provided by a Cigna Dental PPO network dentist, Cigna Dental will reimburse the dentist
according to a Fee Schedule or Discount Schedule.

Non-Network Reimbursement

For services provided by a non-network dentist, Cigna Dental will reimburse according to the Billed
Charge. The dentist may balance bill up to their usual fees.

Cross Accumulation

All deductibles, plan maximums, and service specific maximums cross accumulate between in and out
of network. Benefit frequency limitations are based on the date of service and cross accumulate
between in and out of network.

Calendar Year Benefits Maximum

The plan will only pay for covered charges up to the yearly Benefits Maximum, when applicable.
Benefit-specific Maximums may also apply.

Calendar Year Deductible

This is the amount you must pay before the plan begins to pay for covered charges, when applicable.
Benefit-specific deductibles may also apply.

Late Entrant Limitation Provision

No coverage until next open enrollment. This provision does not apply to new hires.

Pretreatment Review

Pretreatment review is available on a voluntary basis when dental work in excess of $200 is proposed.




Oral Health Integration Program Cigna Dental Oral Health Integration Program offers enhanced dental coverage for customers with the
(OHIP) following medical conditions: diabetes, heart discase, stroke, maternity, head and neck cancer
radiation, organ fransplants and chronic kidney disease. There’s no additional charge for the program,
those who qualify get reimbursed 100% of coinsurance for certain refated dental procedures. Eligible
customers can also receive guidance on behavioral issues related to oral health and discounts on
prescription and non-prescription dental products. Reimbursements under this program are not subject
to the annual deductible, but will be applied to and are subject to the plan annual maximum. Discounts
on certain prescription and non-prescription dental products are available through Cigna Home
Delivery Pharmacy "only, and you are required to pay the entire discounted charge. For more
information including how to enroll in this program and a complete list of program terms and efigible
medical conditions, go to www.myecigna.com or call customer service 24/7 at 1.800.CIGNA24.

Timely Filing Out of network claims submitted to Cigna after 365 days from date of service will be denied.
_Benfit Limitations :

Oral Evatuations 2 per calendar year

X-rays (routine) Bitewings: 1 per ezlendar year

Complete series of radiographic images and panoramic radiographic images: Limited to a combined

F-rays (non-Toutine) total of | per 36 months

Cleanings 2 per calendar year, including periodontal maintenance procedures following active therapy
Fluoride Application 2 per calendar year for children under age 19

Sealants (per tooth) Limited to posterior tooth. I treatment per tooth every 36 months for children under age 14
Space Maintainers Limited to non-orthodontic treatment for children under age 19

) . Replacement every 60 months if unserviceable and cannot be repaired. Benefits are based on the
Iniays, Crowns, Bridges, Dentures and Partials | amount payable for non-precious metals. No porcelain or whiteflooth-colored matetial on molar
crowns or bridges.

Denture and Bridge Repairs Reviewed if more than once
Denture Relines, Rebases and Adjustments Covered if more than 6 months after instalation

Replacement every 60 months if unserviceable and cannct be repaired. Benefits are based on the
Prosthesis Over Implant amount payable for non-precious metals. No porcelain or white/tooth-colored matferial on molar

crowns ot bridges.
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Procedures and services not included in the list of covered dental expenses;
Occlusal guards and repairs; Anesthesia: general and IV sedation; Periodontics: minor and major

Diagnostic: cone beam imaging; Preventive Services: instruction for plaque control, oral hygienc and diet;

Restorative: veneers of porcelain, ceramic, resin, or acrylic materials on crowns or pontics on or replacing the upper and or fower first, second and/or
third molars;

Periodontics: bite regisirations; splinting;

Prosthodontic: precision or semi~precision attachments; initial placement of a complete or partial denture per plan guidelines;

Implants: implants or implant refated services; Orthodontics: orthodontic treatment;

Procedures, appliances or restorations, except full dentures, whose main purpose is to: change vertical dimension; diagnose or treat conditions or
dysfunction of the temporontandibular joint (TMI); stabilize periodontally involved teeth; or restore oeclusion;

Athletic mouth guards; services performed primarily for cosmetic reasons; personatization; replacement of an appliance per benefit guidelines;

Services that are deemed to be medical in nature; services and supplies received from a hospital; Drugs: prescription drugs

Charges in excess of the Billed Charge.

This document provides a summary only. It is not a contract. If there are any differences between this summary and the official plan documents, the
terms of the official plan docaments will prevail.

Cigna Dental PPO plans are insured and/or administered by Cigna Health and Life Insurance Company (CHLIC) or Conneeticut General Life Insurance
Company (CGLIC), with network management services provided by Cigna Dental Health, Inc. and certain of its subsidiarfes. In Texas, the insured dentai
plan is known as Cigna Dental Choice, and this plan uses the national Cigna DPPO network.

Al Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation “Cigna Home Delivery Pharmacy”
refers to Tel-Drug, Inc. and Tel-Drug of Pennsylvania, L.1.C. Policy forms (for insured dental plans) in OK: HP-POL99 (CHLIC), GM6000 L1288 et
al (CGLIC); OR: HP-POL6S; TN: HP-POLOY/HC-CER2V] et al (CHLIC). The Cigna name, logo, and other Cigna marks are owned by Cigna

Intellectual Property, Inc.
© 2019Cigna / version 06192017
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Welcome to Cigna Vision
Schedule of Vision Coverage

Exam Copay (once per frequency period) $0 24 months

* Y our Frequency Period begins on January 1 (Calendar year basis)

Definitions:

Copay: the amount you pay fowards your exam.

Coinsurance: the percentage of charges Cigna will pay. Customer is financially responsible for the balance.
Allowance: the maximum amount Cigna will pay. Customer is financially responsible for any amount over the allowance.

« I you use other discounts and/or promotions instead of this vision cowerage, or go to an out-of-network eye care
professional, you may file an out-ofnetwork claim to be reimbursed for allowable expenses.

In-Network Coverage Includes:
e One\vision and eye health evaluation including but not limited to eye health examination, dilation, refraction, and
prescription for glasses.

Healthy Rewards® - Vision Network Savings Program:

« \Whnen you see a Cigna Vision Network Eye Care Professional®, you can sawe 20% (or more) on additional frames
andlor lenses, including lens options, with a valid prescription. This savings does not apply to contactlens
materials. See your Cigna Vision Network Eye Care Professional for details.

What's Not Covered:

Orthoptic or vision training and any associated supplemental testing

Medical or surgical treatment of the eyes

Any eye examination, orany corrective eyewear, required by an employer as a condition of employment

Any injury or ifiness when paid or payable by Workers® Compensation or similar law, or which is work -retated
Charges in excess of the usual and customary charge for covered Senvices

Charges incurred after the policy ends or the insured’s coverage under the policy ends, except as stated in the policy
Experimental or non-conventional treatment or device

Claims submitted and received in-excess of twelve (12) months from the original Date of Sendce
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How to use your Cigna Vision Benefits

(Pleas'e he aware that the Cigna Vision network is different from the networks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a quality eye doctor in your area:
1. log into myCigna.com,"Review My Cowverage”, select Vision page. Click on Visit Cigna Vision. Then select “Find
a Cigna Vision Network Eye Care Professional” to search the Cigna Vision Directory.

71112020
Connecticut
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Enfiefd & Board of Education, Town of %T’:
E2 - Standard Passive PPO Exam Only Plan ol

5 Don't have access to myCigna.com? Go to Cigna.com, top of the page select “Find A Doctor, Dentist or Facility”,
click Cigna Vision Directory, under Additional Directories.

3. Prefer the phone? Call the toll-free number found on your Cigna insurance card and talk with a Cigna Vision
customer senice representative.

2. Schedule an appointment

identify yourselfas a Cigna Vision customer when schedufing an appointment. Present your Gigna or Cigna Vision ID
card at the time of your appointment, which will quickly assist the doctor’s office with accessing your plan details and
verifying your eligibility.

3. Qut-of-network plan reimbursement
How to use your Gigna Vision Benefits
Send a completed Gigna Vision claim form and itemized receipt to: Gigna Vision, Claims Department: PO Box 385018,

Birmingham, AL 35238-5018.

To get a Cigna Vision claim form:
+ Go to Cigna.com and go to Forms, Vision Forms
+ Go to myCigna.com and go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized
receipt.

Benefits are underwritten or administered by Connecticut General Life insurance Company or Cigna Health and
Life Insurance Company. Any benefit information displayed is intended as a summary of benefits only. it does
not describe all the ferms, provisions and limitations of your plan. Participating providers are independent
contractors solely responsible for your routine vision examinations and products.

“Cigna” is a registered senice mark, and the “Tree of Life” logo, “Cigna Vision” and “CG Vision” are senice
marks, of Cigna Intellectual Property, Inc., licensed for use by Cigna Corporation and its operating subsidiaries.
All products and senvices are provided by or through such operating subsidiaries, including Connecticut General
Life Insurance Company and Cigna Health and Life insurance Company, and not by Cigna Corporation. In
Arizona and Louisiana, the Cigna Vision product is referred to as CG Vision. Healthy Rewards® - Vision Network
Savings Program powered by Cigna Vision is a discount program, not an insured benefit.

7172020
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APPENDIX F

TOWN OF ENFIELD
MOTIVATE ME ACTIVITY LIST

Category

\‘I .i“

,)(\ Cigna

Description

**Completed any combination of activities to earn a total of 200 points**

Take Your Personal Health Assessment
Automatically Uploaded to Motivate Me

Complete your online, confidential health assessment via
mycigna.com.
Reward Value: 50 Points

Get a Biometric Screening
Automatically Uploaded to Motivate Me

Know your numbers. Complete blood pressure, cholesterol,
blood sugar and body mass index (BMI) screening.
Reward Value: 50 Points

Online Health Coaching — My Health
Assistant
Automatically Uploaded to Motivate Me

Improve your Nutrition — Reward Value: 50 Points

Exercise for Better Health — Reward Value: 50 Points
Maintain a Positive Mood — Reward Value: 50 Points

Work Towards a Healthier Weight — Reward Value: 50 Points
Manage your Stress — Reward Value: 50 Points

Quit Tobacco (6 Month Program) — Reward Value: 50 Points
Control your Asthma — Reward Value: 50 Points

Manage your Heart Disease — Reward Value: 50 Points
Manage your COPD — Reward Value: 50 Points

Manage your Diabetes — Reward Value: 50 Points

Managing Heart Failure — Reward Value: 50 Points
(*capped at 50 points)

Health Coaching by Phone — Chronic
Automatically Uploaded to Motivate Me

Talk to a health coach and make progress to overcome a chronic
health problem. Call a health coach at the number on your ID
card.

Reward Value: 50 Points

Health Coaching by Phone - General
Automatically Uploaded to Motivate Me

Make progress towards or achieve a personal health goal. Call
a health coach at the number on your ID card.
Reward Value: 50 Points

Get your Annual Physical (preventive exam)
Automatically Uploaded to Motivate Me

Reward Value: 50 Points

Get your Annual OB/GYN Exam (preventive
exam)
Automatically Uploaded to Motivate Me

Reward Value: 50 Points

Get a Mammogram (preventive exam)
Automatically Uploaded to Motivate Me

Reward Value: 50 Points

Get a Colon Cancer Screening (preventive
exam)
Automatically Uploaded to Motivate Me

Reward Value: 50 Points
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Get a Cervical Cancer Screening (preventive
exam)
Automatically Uploaded to Motivate Me

Reward Value:

50 Points

Get a Prostate Cancer Screening (preventive
exam)
Automatically Uploaded to Motivate Me

Reward Value:

50 Points

Get a Skin Cancer Screening Test (not
considered a preventive exam, and usually has a
cost associated with this exam)

Automatically Uploaded to Motivate Me

Reward Value:

50 Points

Get your Dental Cleanings (2 per year)
Self-Reported Activity

Reward Value:

25 Points per cleaning

Gym Attestation (I attest | have access to the Reward Value: 50 Points
Town workout facility)
Self-Reported Activity
Participation in Physical Fitness Program Reward Value: 50 Points

described in Article 30 of the CBA
Self-Reported Activity
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TENTATIVE AGREEMENT

This Agreement is made by and between the Town of Enfield (“Town™) and the Enfield
Police Employees Association, successor bargaining unit representative to Enfield Police Local
798, Council 4, AFSCME, AFL-CIO (“Union”) in full and final settlement of the Union’s
complaint in State Board of Labor Relations Case MPP-32403 and any and all disputes over the
issue of what is the “normal retirement age” for the purpose of Article 24, Section 1-b of the
collective bargaining agreement between the Town and the Union. The Town and the Union
(collectively, “the parties™) agree as follows:

1. The “normal retirement age” for the purposes of Article 24, Section 1-b of their
collective bargaining agreement shall be age 55. The normal retirement age of 55 shall apply to
those officers retiring with ten (10) years of service but less than 20 and who are exercising the
right to the deferred vested pension. Two examples of how this applies in practice is attached
hereto and made a part hereof.

2 The collective bargaining agreement and the Town of Enfield Police Department
Pension Plan and DROP as restated on July 1, 2012 (“pension plan™) shall be amended to reflect
this agreement concerning the date on which a pension plan participant may begin to receive
payments of his/her deferred vested pension.

3. Pursuant to the Settlement Agreement concerning MPP-32403 executed by the
parties on May 4 and 5, 2016, the outcome of these negotiations shall apply to all employees. It
is understood that the pension benefits of any former employee who is already receiving pension
benefits shall not be affected by these negotiations, nor shall the pension benefit of any former
employee with whom there is a separation, worker’s compensation or other express agreement

with the Town covering the issue of pension benefits. The Union shall promptly withdraw with




prejudice the pending grievance in SBMA Case 2016-A-0259 following ratification of this
Agreement. The Union agrees that the Town’s discussions with the Union regarding settlement
of the Ludemann pension dispute and the Town’s agreement with Ludemann concerning that
dispute is without prejudice and does not establish any precedent or practice.

4, The Town and the Union acknowledge that there is a dispute regarding the cost of
implementation of the amendment to the collective bargaining agreement as set forth in
numbered paragraphs 1 and 2 above. Therefore, this Agreement is made without prejudice to the
Town’s right to propose changes in the pension plan, and particularly the provisions concerning
the age at which a separated, vested participant in the pension plan may begin collecting his
vested pension benefit. The Town and the Union recognize that any proposed changes to the
pension plan shall be subject to collective bargaining to the extent required by law.

5. The Town and the Union agree that this Agreement shall not in any way affect
provisions of the pension plan which govern matters other than a participant’s right to begin
receiving a deferred vested pension. For example, this Agreement will not be deemed to modify
the provisions of the pension plan or the contract regarding early retirement and the adjustment
factors set forth in the Addendum to the pension plan.

6. This Tentative Agreement is subject to ratification by the Union and the Enfield

Town Council.,



ENFIELD POLICE EMPLOYEES
ASSOCIATION
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Eric Horan
President

Date Signed: /'JAL / Fei)

TOWN OF ENFIELD

Steven V. Bielenda
Director of Human Resources

Date Signed: S Rp/

. H. Chtdkowski
own Manager

Date Signed: / Zl/ F/ // 7’




EXAMPLE OF HOW DEFERRED RETIREMENT BENEFIT UNDER THE
TENTATIVE AGREEMENTS WITH THE TOWN
SIGNED

The foregoing tentative agreement applies only to EPOA members retiring between ten (10)
years of service and twenty (20) years of service. The following are two examples of the effect
of the agreement:

EXAMPLE 1 — An officer who has reached or exceeds age 55 leaves with fifteen (15) years of
service and a final average pay of $80,000:

15 years x 2.625% = 39.375% x $80,000 = $31,500.00 or $2,625 per
month.

This officer commences receiving $2,625 per month immediately upon retiring under the
deferred retirement benefit at fifteen (15) years.

EXAMPLE 2 - An officer who is age 50 leaves with fifteen (15) years of service and a final
average pay of $80,000:

15years x 2.625% =39.375% x $80,000 = $31,500.00 or $2,625 per
month.

This officer commences receiving $2,625 per month when he/she reaches the age of 55.

Note: Under both examples there is no “early retirement” penalty. A “deferred retirement” is not
an “early retirement”.






