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COLLECTIVE BARGAINING AGREEMENT  

between 
THE TOWN OF ENFIELD 

and 
LOCAL 1029 - COUNCIL #4 

AMERICAN FEDERATION OF STATE, 
COUNTY & MUNICIPAL EMPLOYEES 

AFL-CIO 
 
This AGREEMENT is entered into by and between the TOWN OF ENFIELD, hereinafter referred to as the "TOWN" AND 
LOCAL 1029 of COUNCIL #4 of the AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL EMPLOYEES, AFL-
CIO, hereinafter referred to as the "UNION." 
 

ARTICLE 1 
RECOGNITION 

 
1.0 The Town of Enfield hereby recognizes the Union as the sole and exclusive bargaining agent for the employees in 

the Highway, Fleet Services, Solid Waste, Water Pollution Control and Building and Grounds Maintenance divisions, 
Library Department employees, and Civilian Dispatchers INCLUDING part-time employees who work twenty (20) 
hours or more per week, EXCEPT Department Heads, Deputy Directors, Assistant Director of Public Works, the 
Director of Libraries, Assistant Library Director, Head Children’s/Teen Librarian, Reference Librarian, Public Services 
Librarian, Highway Superintendent, Highway Supervisor, Superintendent of Parks and Recreation, Parks 
Maintenance Supervisor, Solid Waste Superintendent, Building and Grounds Maintenance Supervisor, Building and 
Grounds Maintenance Assistant Supervisor, WPC Superintendent, WPC Supervisor, WPC Assistant Supervisor, 
Chief of Police, Deputy Chief, Police Captain, seasonal help and other supervisory personnel as may be mutually 
agreed upon, and any other employees represented by other bargaining units, which exists for the purposes of 
collective bargaining in respect to pay, wages, hours of employment and other conditions of employment.  For 
purposes of this contract employees shall be deemed seasonal workers if they are employed for less than sixty (60) 
consecutive working days in any fiscal year. Seasonal employees may be utilized beyond sixty (60) consecutive 
working days if they are replacing an employee who is out of work on extended illness or who is out of work or on 
light duty due to a worker's compensation illness/injury. 

 
ARTICLE 2 

UNION SECURITY 
 
2.0 a. The Town of Enfield agrees to deduct an initiation fee and monthly dues, as specified by the secretary of the 

Union, from the wages of all employees covered by this Agreement. 
 
 b. The Union will furnish the Town with a signed statement by the employee that s/he authorizes the Town to 

deduct from his/her wages an initiation fee and Union dues.  Dues deductions shall continue for the duration 
of this Agreement. 

 
 
2.1 All employees in the collective bargaining unit shall, thirty (30) calendar days from the date of this contract or from 

the date of their employment by the Town, become and remain members of the Union in good standing in 
accordance with the constitution and by-laws of the Union, or pay the agency fee, during the term of this Agreement 
or any extension thereof, as a condition of employment. 

 
2.2 The deduction for any month will be made during the third payroll week of said month and shall be remitted to the 

Financial Officer of the Union not later than the last day of said month. 
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2.3 The amounts shall be remitted monthly to the Union, with a list of names of employees from whose wages dues 

deductions have been made. The Union agrees to indemnify and save harmless the Town for any liability or sums 
which the Town is required to pay as a result of any claim arising out of the Town’s compliance with or enforcement 
of the provisions of this Article. 

 
2.4  The Town will place one (l) bulletin board in an accessible place in each department for the exclusive use of the 

Union. 
 
2.5 The Town will post a copy of this Agreement on the intranet within fifteen (15) days after the effective date of this 

Agreement.  New employees will be given a copy of this Agreement at the time of hire. 
 
2.6 The Director of Libraries is considered to be the Chief Executive Officer of the Library.  The Director shall post 

notices governing the work schedule in the Library several days in advance of the day of their effect.  Notices and 
Library closing should be posted not less than twenty-four (24) hours in advance of such closing.   

 
ARTICLE 3 
SENIORITY 

 
3.0 When a layoff takes place, new employees without a length of service record and part-time employees shall be laid 

off first. 
 
3.1 If further layoffs take place, employees with the least departmental seniority shall be laid off first.  Whenever an 

employee is scheduled to be laid off, s/he shall be entitled to replace any employee with less departmental seniority 
in an equal, lower or higher paid classification for which s/he is qualified.  Laid off permanent employees with the 
most seniority shall be rehired first, and no new employees shall be hired until all laid off employees have been given 
an opportunity to return to work. 

 
 
 Departmental seniority, for purposes of this Section, shall mean seniority within either the Public Works Department, 

Library Department or Police Department for classifications recognized by this collective bargaining agreement. 
 
 
3.2 All employees shall serve a probationary period of one hundred and eighty (180) calendar days after initial 

appointment and shall have no seniority rights during this period, but shall be subject to all other clauses of this 
Agreement, except sections pertaining to discipline and discharge.  Disciplinary action up to and including discharge, 
or termination of employment for any reason, during an employee's probationary period shall not be subject to further 
review under the grievance procedure provided in this Agreement.  All employees who have completed their 
probationary period shall be known as permanent employees, and the probationary period shall be counted in 
determining total seniority.  Civilian Dispatchers shall serve a probationary period of nine (9) months. 

 
3.3 The Town of Enfield shall establish a seniority list, and the list shall be brought up to date July l of each year, and a 

copy shall be delivered to the Secretary of the Local.  Any objection to the seniority list, as made, shall be reported 
within ten (10) calendar days. 

 
3.4 Officers and stewards of the Union shall have superseniority in the event of layoff, providing they have the 

qualifications to perform whatever work is available and that a list of Union officers has been given to the Director of 
Human Resources for the upcoming fiscal year prior to July 1 of each year.   
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ARTICLE 4 

PROMOTIONS 
 
4.0 Vacancies and new positions shall be posted for a period of seven (7) working days and open to bid without 

exception, prior to outside posting or advertisement in a daily newspaper.  Copies of the job and bid, a list of persons 
bidding for the job, and the appointment of the person to the job, shall be sent to the Union secretary promptly at the 
end of the job posting period.   

 
4.1 All vacancies shall be filled within a reasonable period of time from the date of an employee vacating a position or 

the establishment of a new position. 
 
4.2 When a vacancy exists or a new position is created, consideration shall be first given to the employee with the 

highest departmental seniority, provided such employee is qualified for each position as demonstrated by his/her 
work record and ability to perform the work.  The Town reserves the right to conduct examinations to determine such 
ability.  If such employee refuses a promotion, or is found not to be qualified, the next senior employee shall be 
considered in the same manner, and so on, until the list of those who have bid on the job is exhausted. Employees 
who voluntarily give up a higher classification for a lower one shall have a one (1) year waiting period before they 
can bid on a higher classification again. 

 
4.3 When an employee is retained in a vacancy or new position for a period of thirty (30) days (ninety days for 

dispatchers), then s/he shall be considered qualified and allocated to said position if the position continues to exist; 
otherwise, s/he shall return to his/her former position. 

 
4.4 The Town shall, when necessary, set up an on-the-job training program for employees so as to familiarize them with 

the operation and function of the different types of equipment that are used in the every day operation of the 
Department and also on any other job that may require a higher standard of skill.  The training period shall be for a 
maximum of thirty (30) calendar days.  In the case of civilian Dispatchers, such training may exceed thirty (30) 
calendar days. 

 
4.5 The employee shall receive no extra compensation during the allotted time for training under Article 4.4 other than 

being classified as qualified.  Thereafter, when called upon to operate a piece of equipment or work at a job in a 
higher classification, s/he shall be paid according to the specification of the contract.  Seniority will be a factor when 
on-the-job training is applied for.  The employee selected shall have a training and qualification period as specified 
above after which s/he may be considered qualified.  The trial period may be less if there is mutual agreement 
between the department head and the Union that the employee is either properly qualified prior to the full trial period 
and thereupon shall begin receiving the rate of pay of the new classification, or the employee is found unable to learn 
the required duties and is returned to his/her former position and rate with no loss of seniority. 

 
4.6 When, for any reason, technological changes take place within the Library, Public Works and Police Departments that 

require additional knowledge and/or skills on the part of an employee within his/her classification, such employee will be 
given the opportunity to acquire a knowledge and skill necessary to retrain.  The Town shall establish at its own expense, 
during regularly scheduled working hours, an adequate retraining program for affected employees as necessary.  The 
Town shall employ its best efforts to retain and retrain its employees in their current classifications. 

 
4.7 In order to fill a vacancy in the bid schedule in the Police Dispatch Center, dispatchers shall re-bid an open bid slot, 

based on seniority, starting with the most senior dispatcher below the position of seniority the departing dispatcher held, 
as well as the newly qualified dispatcher, within two (2) weeks of the day the newly qualified dispatcher becomes fully 
qualified. 
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ARTICLE 5 

HOURS OF WORK, OVERTIME 
& HOLIDAY PREMIUM PAY 

 
5.0 a. Hours of work for Public Works Department Employees: 
 
  The basic work day shall be eight (8) hours per day, five (5) days per week, Monday through Friday, from 

7:00 a.m. to 3:30 p.m., with one-half (l/2) hour for lunch, from l2:00 Noon to l2:30 p.m. 
 
 b. Hours of work for Library Employees 
 
  The basic work day shall be seven (7) hours per day, five (5) days per week, Monday through Saturday.   
 
 c. Hours of Work for Water Pollution Control and Transfer Station Employees 
 
  The basic work day shall be eight (8) hours per day, five (5) consecutive days per week, scheduled Monday 

through Saturday, with a one-half (l/2) hour for lunch, for a normal work week of forty (40) hours. 
 
 d. Hours of work for Civilian Dispatchers 
 
  1. The regular work week shall be forty (40) hours per week, eight (8) hours per day, inclusive of a 

daily duty-free meal period. 
 
  2. There shall be three (3) established shifts: 
 
   7:00 AM to 3:00 PM 
   3:00 PM to 11:00 P.M. 
   11:00 P.M. to 7:00 AM 
 
   In reference to these shifts, the Town shall retain the right to modify the shifts, causing the time the 

employee shall report to work to be one (l) hour earlier or later, as shall be deemed necessary by 
the Chief. 

 
  3. All regular assignments shall be bid by seniority and posted at least one (l) week prior to being 

effective. 
 
  4. The duration of the assignment shall be the maximum of fifteen (15) weeks, (two (2) fifteen week 

assignments may be bid at the same time) and posted at the time the assignments are bid.  The 
duration time may be extended by mutual agreement between the Town and the Union.  If 
additional assignments are established prior to the duration posted at the time of the bid, the bid 
shall be reopened on posting of the additional assignments. 

 
  5. The present system of staggered days off for dispatchers shall continue. 
 

e. Employees at the transfer station and water pollution control plant will be given three (3) weeks notice prior 
to any change in their schedule. 

 
f. All employees shall be entitled to a fifteen (15) minute break in the first half of the workday to be 

scheduled at the discretion of the supervisor. No other breaks other than the meal break shall be taken. 
The policy of allowing one (1) Department of Public Works employee on a work crew to leave before the 
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break to purchase coffee and snacks for the other employees of the crew shall continue. 
 
5.1 Time and One-Half (l l/12X) shall be paid for: 
 
 a. All work performed in excess of eight (8) hours in any one (l) day and forty (40) hours in one (1) week. 
 
 b. Contiguous overtime for Civilian Dispatchers before or after regularly scheduled duty hours, will be 

compensated at time and one-half (l l/2X) rates in the same manner presently afforded regular police 
officers. 

 
c. All work performed on Saturday as such.  Library Department, Water Pollution Control Department 

employees and Transfer Station employees shall receive a ten percent (l0%) differential when working on a 
work week other than Monday to Friday instead of time and one-half (l l/2X). 

d. All hours worked by Library Department employees on Sunday. Said employees will not be paid the 10% 
differential referenced in Article 5.1.c for hours worked on Sunday. 

 
5.2 Except for Civilian Dispatchers (and Library Department personnel in 5.2.a only), double time (2X) shall be paid for: 
 
 a. All Work performed on Sunday as such. 
 
 b. All work performed on holidays plus regular holiday pay. 
 
 c. Civilian Dispatchers shall be paid double time when working on a holiday that they are not scheduled to 

work. 
 
5.3  a. Full-time employees shall be given preference on all overtime assignments. 
 
 b. All overtime work shall be distributed equally among employees within classifications over a one (1) year 

period. 
 
 c. An employee, summoned for overtime who refuses to come in, shall be dropped to the bottom of the call-in 

overtime list, and s/he will be charged on the overtime list with the scheduled overtime as if s/he had worked. 
 Likewise, a person who works overtime will be charged on the overtime list with the scheduled overtime.  
Employees will be charged in the amount equal to the amount of overtime paid, i.e. 4 hours overtime will be 
charged at 6 hours, 4 hours double time will be charged at 8 hours. 

 
 d. A record of each employee's charged overtime shall be posted and kept current weekly. 
 
 e. The Town will normally fill its overtime schedule on a voluntary basis by polling qualified bargaining unit 

employees within each division of the department, starting with the division requiring such overtime.  Should 
the Town be unable to fill its overtime slots in this manner, then the least senior qualified employee(s) within 
a classification and by the division(s) requiring such overtime may, at the discretion of the Town, be required 
to work overtime. 

 
 f. All overtime for dispatchers, exclusive of probationary dispatchers or dispatchers on approved leave of 

absence shall be filled on a mandatory basis in order to meet the needs of the department.  The mandatory 
overtime shall be based on a rotation system of the seniority list starting from the bottom of said list. 

  For the purpose of this section, departments shall mean Public Works Department, Police Department and 
Library Department.  Within the Public Works Department, divisions shall mean the Highway Division, Solid 
Waste Division, Fleet Services Division, Water Pollution Control Division,  and Building and Grounds 
Maintenance Division. 
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5.4 Overtime within classifications in the Public Works and Library Departments shall be equalized within twenty (20) 

hours during a fiscal year.  Any employee not equalized within twenty (20) hours shall be compensated his/her 
regular hourly rate for the number of hours required to be equalized. In the event that the Department of Public 
Works regularly schedules a second shift in a division, employees in that division who are out on worker's 
compensation will be charged with the average number of overtime hours that are worked by other employees in 
their division during the period of their absence. 

 
5.5 When a  full time employee is called in to work outside of his/her regularly scheduled working hours and when such 

hours are not contiguous with the initial or terminal hours of the regular working hours, s/he shall be paid a minimum 
of four (4) hours at time and one-half (l l/2X) of his/her regular hourly rate. 

 
5.6 Except for civilian dispatching and building maintenance work, all bargaining unit work will be done by bargaining unit 

employees unless there are no bargaining unit employees available. 
 
5.7 When employees are requested to work Saturdays, other than for emergencies or when such Saturday work is part 

of their regular work schedule, such employees shall be requested to do so at least eight (8) hours in advance by the 
employee's supervisor. 

 
5.8 Effective upon the signing of this Agreement the current Town policy with respect to standby pay shall be increased 

from $100 per week to $l50 per week. 
 
5.9 The determination of the need for any overtime is at the sole discretion of the Department Head. 
 

ARTICLE 6 
GRIEVANCE PROCEDURE 

 
6.0 The purpose of this grievance procedure shall be to settle employee grievances on as low an administrative level as 

is possible and practical so as to insure efficiency and employee morale. 
 
 Grievances arising out of matters covered by this Agreement and disputes and consultations on any questions 

arising out of the employer-employee relationship will be processed in the following manner: 
 
6.1 A grievance shall be defined as a complaint concerning any of the following: 
 
 a. A claimed violation, misinterpretation or misapplication of a provision of this collective bargaining agreement; 
 
 b. Past practices; 
 
 c. Laws or Town policies or procedures applying to employee wages, hours or working conditions. 
 
6.2 Employee and Immediate Supervisor 
 

a. An aggrieved employee and/or the Union on behalf of any aggrieved employee shall within ten (10) calendar 
days of the occurrence giving rise to the grievance, present to the immediate supervisor of the employee the 
facts pertaining to the problem or incident. 

 
 b. The immediate supervisor shall adjust the problem at once and, if not so adjusted, shall hold a meeting to 

discuss the grievance with the employee and his/her representative within seven (7) calendar days of his/her 
receipt of the written grievance and, within seven (7) calendar days from this meeting, the supervisor shall 
notify in writing the employee and his/her representative of his/her decision. 
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6.3 Employee and Department Head 
 
 a. If the Union feels that further review is justified, all the facts pertaining to his/her problem shall be presented 

in writing to the Department Head within seven (7) calendar days. 
 
 b. The Department Head shall hold a meeting to discuss the grievance with the employee and his/her 

representative within seven (7) calendar days of his/her receipt of the written grievance and, within seven (7) 
calendar days from this meeting, the Department Head shall notify in writing the employee and his/her 
representative of his/her decision. 

 
6.4 Employee and Administrative Head 
 
 a. In case of an adverse decision, the Union may request further review by the Town Manager or his/her 

designee within seven (7) calendar days of the Department Head's decision. 
 
 b. Not later than the next scheduled monthly grievance meeting (date and time as mutually agreed between 

the Town and Union), the Town Manager or his/her designee shall have a meeting to discuss the grievance 
with the grievant and/or his/her representative.  The Town Manager or his/her designee shall give his/her 
written answer to the grievance within fourteen (14) calendar days of the grievance meeting. 

 
6.5 Mediation & Arbitration 
 
 a. In the event the Union feels that further review is justified, the Union may elect to seek mediation of the 

grievance before the Connecticut State Board of Mediation and Arbitration.  The Union's request for 
mediation shall be in writing and must be filed with the State Board not later than thirty (30) calendar days 
following the Union's receipt of the written answer of the Town Manager.  The Union will advise the Town 
Manager, in writing, of their submission of the grievance to mediation at the time of the filing. 

 
 b. If the grievance is not resolved through mediation, the Union may seek arbitration of the grievance before 

the State Board.  The Union's request for arbitration shall be in writing and must be filed with the State Board 
within fifteen (15) calendar days of the mediation hearing.  If the Union chooses to seek only arbitration of 
the grievance, they shall have thirty (30) calendar days from receipt of the decision of the Town Manager in 
Step 6.4 to file such a request with the State Board.  In either event, the Union will notify the Town Manager 
in writing of their submission of the grievance to arbitration at the time of filing. 

 
6.6 When contract negotiations take place during working hours, up to three (3) officers of the Union shall be afforded 

the necessary amount of time without loss of pay to conduct such business. When step three grievance meetings 
take place during working hours up to two (2) officers of the Union and the grievant shall be afforded the necessary 
time without loss of pay to attend such meetings. The grievant and one (l) officer of the Union shall be afforded the 
necessary time off without loss of pay for step one and two grievance meetings. 

 
6.7 Failure of the employer or the Union to insist upon compliance with any provision of this Agreement at any given time 

or times, under any given set or sets of circumstances, shall not operate to waive or modify such provision or in any 
manner whatsoever to render it unenforceable, as to any other time or times or as to any other occurrences, whether 
the circumstances are or are not the same. 

 
6.8 The arbitrator(s) shall have no authority to add to or subtract from or otherwise modify the terms of this Agreement. 
 
6.9 Failure at any step to appeal within the prescribed timelines shall be considered acceptance of the decision 

rendered. 
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ARTICLE 7 
VACATIONS 

 
 
7.0  Annual vacation leave with pay shall be earned by all regular full-time and part-time employees whose normal 
workweek is twenty (20) hours or more in the following manner: 
 
 
                                                    Days Per Full                                       Maximum Earned 
                                                      Month of                                              Days Per Year 
Full Years                                     Continuous                                            of Continuous 
Of Service                                      Service                                                     Service 
 
Date of hire through                        5/6 day                                                   10 days 
5thth full year             
 
More than 5 years                          1 ¼ days                                                  15 days 
Through 7th full year 
 
More than 7 years                          1 1/3 days                                                16 days 
Through 9th full year  
 
More than 9 years                          1 2/5 days                                                 17 days 
Through 11th full year 
 
More than 11 years                        1 ½ days                                                   18 days 
Through 13th full year 
    
More than 13 years                        1 3/5 days                                                  19 days 
Through 15th full year 
 
More than 15 full years                  1 2/3 days                                                 20 days 
 
7.1 Vacation time must be used within one (1) year from the date when it accrues, unless other arrangements are 
approved in writing first by the employee’s Department Head and then by the Town Manager. Vacation leave may not be 
granted until an employee has served a minimum of six (6) months of continuous service. One half of the accrued 
vacation earned in the 2001-2002 fiscal year, shall be credited to the employee’s vacation account on July 1, 2002. The 
other half of the employee’s accrued vacation earned in the 2001-2002 fiscal year, shall be paid to the employee in cash, 
only upon separation from the Town, at the employee’s then current hourly rate of pay.  
 
7.2 Employees shall apply to their Department Head on a request for leave form. Vacations shall be scheduled by each 
Department Head in accordance with departmental requirements, giving preference to employee choice according to 
seniority within the Department or its Divisions. 
 
7.3 When an observed holiday, as established by this Agreement, occurs during a regular vacation, said holiday shall not 
be charged against the employee’s earned vacation time. 
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7.4 An employee who becomes ill on vacation leave may not charge such illness to sick leave unless the employee files 
with his or her Department Head a physician’s certificate describing the nature and duration of the illness. 
 
7.5 Employees who are transferred, promoted or demoted from a position in one department/division to a position in 
another department/division, without a break in continuity of service, shall carry their accrued vacation leave with them to 
their new position.   
 
7.6 In the event of an employee’s death, his spouse, and/or beneficiary, and/or minor children shall receive, on the basis 
of the employee’s current wages, full compensation of any accumulated vacation leave. 
 
7.7 Since the purpose of vacation leave is rest and relaxation, no additional salary shall be paid an employee in lieu of 
vacation. 
 
7.8 Vacation leave shall be determined by the length of continuous service. For purposes of computing vacation leave, 
employees who leave Town employment and are later restored to Town employment shall be considered as new 
employees, except for employees who leave Town employment for military service, they shall be accorded their rights 
under Article 8.8 of this contract. 
 
7.9 Employees who resign in good standing or who are laid off for lack of work after employment of six (6) months or 
more or who have retired from the Town service shall be paid for any unused vacation leave that has accrued to their last 
day of service. For the purposes of this section, to resign in good standing, an employee shall give his Department Head 
a minimum of fourteen (14) calendar days prior working notice unless the Town Manager agrees to permit a shorter 
period of notice. Said notice shall be in writing to the Department Head by the employee stating the reasons for leaving 
the employ of the Town. Normally, leave time shall not be granted during said required period of notice. 
 
7.10 For dispatchers, the Town of Enfield shall post annually a vacation calendar sign-up sheet on or before April 15th.  

The calendar will be for vacation to be taken July 1st through September 30th. Another sign-up sheet will be posted on or 
before August 15th for vacations to be taken October 1st through June 30th. Vacation time will be approved based on the 
needs of the Department. Individual dispatchers shall have two (2) scheduled working days from receipt of the vacation 
calendar to sign up for vacation. Failure to do so will result in the calendar being passed to the next senior dispatcher with 
the calendar not being returned to the non-compliant dispatcher until after the least senior dispatcher has completed the 
calendar.  
 
 

ARTICLE 8 
LEAVE PROVISIONS 

 
8.0 Each employee, upon completion of the probationary period, shall accumulate sick leave at the rate of one and one-

quarter (l l/4) day per month of service for a total of fifteen (15) days in any one year with no limit to the amount of 
unused sick leave that can be accumulated.  Each employee shall be entitled to use sick leave with full pay as has 
accrued to his/her credit.  Each employee shall be notified of his/her accumulated sick leave as of July 1 of each 
year.  

 
 SICK LEAVE MAY BE USED FOR THE FOLLOWING PURPOSES: 
 
 a. personal illness or physical incapacity 
 b. enforced quarantine in accordance with health regulations 
 c. for illness or physical incapacity in the employee's immediate family (see FMLA policy). 
  
8.1 A doctor's certificate shall be required from employee(s) after three (3) consecutive working days of absence 

immediately upon return to work. 
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8.2 An employee, upon retirement, shall receive on the basis of his/her current wages, full compensation for any unused 

accumulated sick leave up to a maximum of one hundred twenty (120) days as severance pay.  An employee who 
has accumulated more than one hundred twenty (120) days as of June 30, l980, shall receive full compensation for 
the unused accumulated sick leave days remaining in his/her sick leave bank as of his/her retirement date, not to 
exceed the number of days accumulated as of June 30, 1980.  An employee hired on or after July 1, 1985, upon 
retirement, shall receive on the basis of his/her current wages, full compensation for 25% of any unused 
accumulated sick leave as severance pay. 

 
8.3 In the event of an employee’s death, his/her spouse and/or dependent children shall receive, on the basis of the 

employee's current wages, full compensation of any unused accumulated sick leave days as severance pay.  An 
employee who has accumulated more than one hundred twenty (120) sick leave days as of June 30, l980 shall have 
his/her spouse and or minor children receive full compensation for the unused accumulated sick leave days 
remaining in his/her sick leave bank as of his/her date of death, not to exceed the number of days accumulated as of 
June 30, l980.  Any employee hired on or after July 1, 1985, in the event of such employee's death, his spouse 
and/or minor children shall receive on the basis of the employee's current wages, full compensation for 25% of any 
unused accumulated sick leave as severance pay. 

 
8.4. In the exceptional cases, the Town Manager may grant additional sick leave with pay provided that all benefit time 

has been exhausted. Request for such additional sick leave shall be in writing and must be signed by the employee.  
 
8.5 a. Employees shall inform their supervisor of their need to be absent prior to their regularly scheduled starting 

time and each day thereafter when return to work is doubtful as a result of injury or disease. 
 
 b. Dispatchers shall inform their supervisor of their need to be absent a minimum of two (2) hours prior to the 

commencement of their regularly scheduled starting time and each day thereafter when return to work is 
doubtful as a result of illness, injury or disease. 

 
8.6 Employees shall be granted leave with pay for the following reasons: 
 
 a. Special leave shall be granted for required jury duty, with the Town paying the difference between the 

employee's regular pay and his/her compensation for said jury duty. 
 
 b. Three (3) days' special leave with pay shall be granted for death in the immediate family of an employee or 

the immediate family of his/her spouse.  "Immediate family" for the purposes of this clause, is defined as 
parents, grandparents, spouse, brother, sister, child or grandchild, stepchild, son-in-law, daughter-in-law, 
aunts, uncles and also any relation who is domiciled in the employee's household. 

 
 c. Injury Leave 
 
  1. Injury Leave shall be defined as time off the job as a result of physical incapacity caused by an 

accident, injury or occupational disease arising out of and in the course of employment. 
 
  2. An employee who sustains a work-related accident and/or injury shall forthwith notify the immediate 

supervisor who shall implement workers' compensation insurance procedures for timely reporting to 
the Personnel Office. 

 
  3. In the event that an employee covered by this Agreement is injured while at work and, as a 

consequence of said injury receives workers' compensation disability pay, said employee shall 
receive workers' compensation and supplemental pay that will equal full pay for a period not to 
exceed a total accumulation of one (l) year.  At the end of said one (1) year, such supplemental 
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benefits shall cease. 
 
 
  4. It is recognized that the Town has a need to be informed of the status of an employee who is absent 

due to an injury compensable under workers' compensation.  Therefore, the employee will comply 
with reasonable request for reporting to his supervisor during any period of absence. 

 
  5. Employees receiving workers compensation benefits will have their vacation and sick leave 

balances frozen after they have been out of work for 60 consecutive calendar days until they return 
to work. 

 
 d. Military Leave, not to exceed two (2) weeks shall be granted to regular employees when required to serve a 

period on active reserve or National Guard duty.  During this period, the employee shall be paid the 
difference, if any, between his regular and military salary. 

 
 e. Effective July l, l989, three (3) union officials shall be allowed the required time without loss of pay to attend 

official Union conventions and conferences, not to exceed fifteen (15) working days each year for all three 
(3) officials combined. 

 
 f. Employees shall be allowed time off with pay for a maximum of three (3) days per year for the purpose of 

attending family obligations in his/her immediate family which, of necessity, requires his/her attendance.  
Employees shall apply to their supervisor, in writing, stating the purpose and the reasons for the need for 
such time off. 

 
 g. Other leaves with pay may be granted by the Town Manager for other than the above purposes if such leave 

will benefit the interests of the Town. 
 
8.7 a. The Town Manager may grant leaves of absence without pay for a period not to exceed two (2) years. 
 
 b. Employees who are activated for military service in the guards or reserves of the United States or States of 

Connecticut or Massachusetts will be entitled to indefinite leave without pay for the period of time that they 
have been activated. 

 
8.8 During the period of leave without pay, except for military leave, the employees shall not be credited for length of 

service and shall not be credited with time for the purpose of accruing sick leave or vacation time. 
 
8.9 An employee shall be reinstated from leave of absence without pay, but without any preferred status from his/her 

prior employment to any position comparable to the position the employee last held with the Town. 
 
8.10 Any employee who is on leave of absence without pay shall not be paid for any holiday or sick leave during the 

period of the absence.  Any vacation time due to an employee at the time of taking a leave of absence without pay 
may be paid at that time.  Authorized leaves of absences for one (l) month or less will not be used as a basis of 
reducing employee benefits. 

 
8.11 a. No employee shall lose any seniority standing because of military service, including service in the National 

Guards or organized reservists. 
 
 b. On return from military service, an employee shall be reinstated in his/her former job or one of like rank and 

shall receive credit for the yearly increments awarded during his/her absence on military services provided 
that s/he reports for duty within ninety (90) days of his/her discharge from military service.  For those hired 
by the Town for the first time, up to two (2) years of the salary schedule will be given for military service. 
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 c. The Town will pay to the employee's retirement fund the employer's annual assessment. 
 
8.12 The employee's accumulation of sick leave, upon leaving, shall be retained to his/her credit when s/he returns. 
 
8.13 Upon termination of his/her services with the Town, due to a medically certified disability, an employee shall receive, 

on the basis of the employee's current wages, full compensation for any unused accumulated sick leave up to a 
maximum of one hundred twenty (120) days as severance pay.  An employee who has accumulated more than one 
hundred twenty (120) sick leave days as of June 30, l980 shall receive full compensation for the unused 
accumulated sick leave days remaining in his/her sick leave bank as of his/her termination date, not to exceed the 
number of days accumulated as of June 30, l980.  Any employee hired on or after July l, l985, upon termination of 
his/her services with the Town due to a medically certified physical disability shall receive on the basis of the 
employee's current wages, full compensation for 25% of any unused accumulated sick leave as severance pay. 

 
8.14 An employee upon request, shall be granted maternity leave in accordance with the Family Medical Leave Policy to 

commence upon certification from the employee's doctor that she is physically disabled from work.  An employee on 
maternity leave is eligible for paid sick leave in accordance with Article 8, Section 8.0 a. and weekly disability benefits 
under Article l2, Section 12.0c. of this Agreement.  An employee who intends to return to her same position must so 
notify her Department Head in writing prior to the last scheduled work day. 

 
8.15 Family Medical Leave.  Family Medical Leave shall be available to employees in accordance with the Town of 

Enfield Family Medical Leave Policy as agreed between the Town and the Union and which is made part of this 
Agreement. 

 
ARTICLE 9 
HOLIDAYS 

 
9.0 The following holidays shall be observed as days off with full pay: 
 
 New Year's Day                                                                  Labor Day 
 Martin Luther King Day Columbus Day 
 Lincoln's Birthday Veteran's Day 
 Washington's Birthday Thanksgiving Day 
 Good Friday  Christmas Day 
 Memorial Day*                                                                   Employee's Birthday 
 Independence Day 
 
 Civilian Dispatchers may be required to use paid holiday benefit days or dates other than the holidays themselves as 

the needs of the department require. 
 
 *Library closed Memorial Day weekend. 
 
9.1 Except for Civilian Dispatchers: 
 
 a. Holidays falling on a Saturday shall be celebrated on the preceding day. 
 
 b.          Holidays falling on Sunday shall be celebrated on Monday. 
 

c. For employees of the Department of Public Works if the actual holiday falls on a Saturday it will be celebrated 
on the Friday before. Any work performed on the Friday before the actual holiday will be compensated at the 
rate of double time. Any work performed on the actual holiday on Saturday will be compensated at the rate of 
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time and one-half. If the actual holiday falls on a Sunday it will be celebrated on the following Monday. Any 
work performed on the Monday following the actual holiday will be compensated at the rate of double time. 
Any work performed on the actual Sunday holiday will be paid at the rate of double time pursuant to Article 
5.2.a 

 
9.2 Whenever any of these holidays  occur while an employee is out on paid sick leave, the employee shall be paid for 

the holiday and shall not be charged for the sick day. 
 
9.3 If an employee's birthday falls on one of the other holidays, his/her birthday will be celebrated on the work day 

following such holiday.  If it falls on February 29th, it will be observed on February 28th; when there is no such date, it 
will be celebrated as provided for in this Article. 

 
9.4 Library employees will have the day before Christmas as a paid holiday in lieu of Lincoln's Birthday. In the event that 

the Library is open on the day before Christmas, if bargaining unit personnel are required to work, they will be 
compensated at the rate of time and one-half. 

 
9.5 Dispatchers actually working on any of the following holidays on a regular scheduled basis will be paid at the time 

and one-half rate of their regular rate of pay for all work performed on that holiday:  Christmas Day, New Years Day, 
Memorial Day, Independence Day, Labor Day, and Thanksgiving Day. 

 
 

ARTICLE 10 
PRIOR PRACTICE 

 
10.0 Nothing in this Agreement shall be construed as abridging any right, benefit or privilege that employees have 

enjoyed heretofore unless said practice is superseded by a revision of this Agreement. 
 

ARTICLE 11 
WAGES 

 
11.0 Wage scales, classifications of positions and class specifications shall be negotiated and made part of this 

Agreement. 
 
11.1 Employees promoted to a higher classification or working in a higher classification shall be paid the rate representing 

the next higher amount of pay, in the classification so assigned, above that previously paid. 
 
11.2 Employees assigned to work in a higher classification for a period of thirty (30) consecutive days or more shall be 

credited with such time in the event said employee is permanently promoted and is less than maximum rate. 
 
11.3 Employees are entitled to the wage scales and increments upon completion of the periods of time as set forth in 

Appendix A. 
 
 a. Effective and retroactive to July 1, 2005, the wage rates in effect as of June 30, 2005 shall be increased by 

four percent (4%). 
 
 b. Effective July l, 2006, the wage rates in effect as of June 30, 2006 shall be increased by three percent (3%). 
 
 c. Effective July 1, 2007 the wage rates in effect as of June 30, 2007 shall be increased by two and one-half 

percent (2 ½%). 
 
 d. Effective July 1, 2008 the wage rates in effect on June 30, 2008 will be increased by two percent (2%). 
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 e. Effective July 1, 2006 the Administrative Assistant and Reference Assistant will be paid an additional $1.00 

per hour as part of their hourly rate of pay and this will be reflected in their hourly rate of pay. 
 
11.4 Library Department shall receive a shift differential of  five percent (5%) when  working on a shift that extends beyond 

5:00 p.m.  This does not apply to employees who are working beyond 5:00 p.m. on an overtime basis, either as a 
continuation of the day shift or as an overtime call-in.  Employees assigned to the Fleet Services Division second 
shift shall receive a 5% shift differential unless assigned to the shift as an overtime assignment whereupon they will 
receive time and one-half (l l/2X) the regular hourly rate in lieu of the shift differential.  The Fleet Services Division 
shift differential shall be included in all payments for paid benefit time, i.e. vacation, sick leave, etc. for those who are 
regularly assigned to the second shift. 

 
11.5 At the Water Pollution Control Plant a ten percent (10%) shift differential shall be paid for any established regular 

eight (8) hour shift which commences at or after 3:30 p.m. 
 
11.6 Effective July 1, 1984, employees regularly assigned to the Water Pollution Control Plant shall in addition to regular 

pay, receive the following payment for certification achieved through accepted State or Federal course: 
 
  State Certification for Grade II Operator .......$200 
  State Certification for Grade III Operator ......$300 
  State Certification for Grade IV Operator .......$400 
 
 Effective upon ratification of this Agreement the above payments shall be increased to the following: 
 
                           State Certification for Grade I Operator……….$150 
                           State Certification for Grade II Operator………$300 
                           State Certification for Grade III Operator……...$400 
                           State Certification for Grade IV Operator….…..$500 
 
 Certification credit payments shall be made in a lump sum on the first day of March each year. Mechanics assigned 

to Fleet Maintenance will be paid $300.00 annually on the first day of March each year if they are ASE certified. 
Effective upon ratification of this Agreement, Master Technicians shall receive an additional $150 certification credit 
payment. In no event shall any mechanic receive more than $450 in certification payments in any year. 

 
11.7 Dispatchers will receive an additional five (5) percent wage increase effective on July 1, 2004. This increase is in 

recognition of any and all changes to the dispatch position as a result of the emergency medical dispatch law 
passed by the State of Connecticut to take effect on or about July 1, 2004. The payment of this increase resolves 
all bargaining obligations that the Town has with respect to the implementation of this law, including, but not 
limited to, additional work, changes in duties as a result of the law, use of the emergency dispatch protocol, and 
the imposition of a quality assurance program which will be used to evaluate an employee’s performance and 
may result in disciplinary action for poor performance. 

 
11.8 Effective July 1, 2004 all employees will be paid through direct deposit and must complete the necessary 

paperwork for the Finance Department to allow for direct deposit. 
 
 

ARTICLE 12 
INSURANCE & PENSION 

 
12.0 The Town shall provide and pay for the full cost of the following insurance for each employee: 
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 a. Effective July 1, 2001, Group Life and Dismemberment Insurance for employees shall be increased to 
$40,000 including $80,000 coverage for accidental death . Effective July 1, 2006, Group Life Insurance for 
employees shall be increased to $50,000, including $100,000 coverage for accidental death.  Effective July 
1, 1989, Group Life Insurance shall increase to $3,000 for retirees. 

 
 b. Weekly disability benefits of $50 per week for a maximum of thirteen (13) weeks, such benefits to 

commence upon the eighth day after the commencement of an illness or upon the first day in the event of an 
accident, subject to the prior exhaustion of all  sick leave before being eligible for this benefit.  Effective July 
l, 1990, weekly disability benefits shall be increased to $l50 per week for a maximum of thirteen (13) weeks, 
such benefits to commence upon exhaustion of employee's accumulated sick leave. Effective July 1, 2006, 
weekly disability benefits shall be increased to $250 per week for a maximum of thirteen (13) weeks, such 
benefits to commence upon the exhaustion of employee's accumulated sick leave.  

 
 c. If an employee has no accumulated sick leave at the time of disability, payment shall commence on day one 

for injury and day three for sickness. 
 
 
12.1  Blue Cross Century Preferred Plan with Managed Benefits and the Blue Cross Full Service Basic Benefit 

Dental Plan with employees contribution of 6% effective upon ratification, 8% effective July 1, 2006, and 
10%, effective July 1, 2007 of the combined premium for such coverage. 

 
  1. In-Network Hospitalization with Maternity Rider and $200 per admission deductible for hospital 

admissions. 
 
  2. In-Network $l5 Home and Office Co-Pay with unlimited maximum. 
  
  3. $25.00 Emergency Room Co-Payment (waived if admitted). 
  
  4. $4.00 Co-Pay Prescription Drug Rider 
 
  5. Out-of-network $200 individual/$500 family deductible and 80%-20% co-pay on the first $4,000 

(individual) or $l0,000 (family) of allowable charges, 100% of allowable expenses thereafter. 
 
12.2 A. HMO Option.  In lieu of the Blue Cross Medical Plans in l2.0a and l2.0b above, employees are eligible to enroll in 

any one of several health maintenance organization options (HMO's) and the Blue Cross Full Service Basic Benefit 
Dental Plan.  The Town shall contribute toward the premium of such HMO and Dental Plan only an amount equal to 
the Town's contribution for the Blue Cross Century Preferred Plan and the Blue Cross Basic Benefit Dental Plan.  
Any and all additional costs for the HMO and Dental Plan shall be paid by the employee in the form of payroll 
deductions. The Town assumes no responsibility for the administration of the HMO plans nor for any aspect of its 
operation, including eligibility, cost, coverage, or delivery of health services. 

 
B. Health Insurance Buy-back. Effective July 1, 2001 an employee who is covered under alternate health 
insurance through another employer (e.g. spouse) may elect in writing, on a form provided by the Town, to waive 
coverage under the Town’s health and dental insurance programs. Such employee shall receive $500.00 (five 
hundred dollars) on or about December 1 of each year, and prorated as necessary based on the number of 
calendar months out of the preceding twelve (12) months during which the Town was not required to pay any 
premiums for health/dental coverage for the employee or his/her dependents. Re-entry into the Town’s insurance 
program shall be permitted on the first day of January, April, July and October of each year.  

 
12.3 Blue Cross 65/Blue Shield 65 - Retired Employees.  The Town shall provide and pay the full cost of the Blue Cross 

Blue Shield 65 Plan for retirees.  Effective July l, l988, employees retiring with the Town with a minimum of ten (10) 
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years of service between the ages of 62 and 65 may remain on the group plan if they so choose and said retiree 
shall pay the group rate. 

 
12.4 Change of Carriers.  The Town may from time to time change the carriers for any of the foregoing insurance 

provided that the benefits shall be equivalent or better than those provided in the above referenced coverages.  A 
sixty (60) working day notice shall be given to the Union prior to implementing any change under this Section. The 
parties agree to meet from time to time to discuss alternative health insurance coverage with the understanding 
that these are informal meetings for the purpose of exchanging ideas and they are not bargaining or negotiation 
sessions 

 
 
12.5 Employees are provided with retirement benefits under the Town of Enfield Pension Plan.  Any changes made in the 

Pension Plan which would alter the benefits available to employees or the rate of contribution by employees shall be 
done only through collective bargaining.  A copy of the Pension Plan shall be retained by the Union. 

 
12.6 Pension improvements are as follows: 
 
 a. Effective July l, 1990, the Town shall resume payroll deductions for those age 65 or older in conjunction with 

the elimination of age-based discrimination.  Employees will continue to accrue benefits beyond age 65.  No 
retroactive contributions will be required.  Employees whose contributions were discontinued after age 65 
until this change will not lose credited service for that period. 

 
 b. Effective July l, l990, the Town shall institute a l00% pre-retirement death benefit such that the spouse of an 

active employee will receive l00% of that employee's retirement benefit should s/he become deceased after 
s/he becomes eligible for early retirement.  The retirement benefit is calculated as if s/he had retired on the 
day of his/her death. 

 
 c. Retroactive to July 1, 1989, the normal retirement formula will be based on 2% of final average earnings 

multiplied by years of credited service. 
 
 d. Final average earnings shall be the average of the highest four (4) years from the last ten (10) years of 

service. 
 
 
 e. Effective July 1, 1990, the employee contribution rate shall be 3.5% of the employee's base earnings. 
 
 
 f. Effective July l, 1992 or as soon as practical following July 1, 1992, the employee contributions toward the 

Town Pension Plan shall be treated as Section 4l4(H) contributions and thus treated on a pre-tax basis. 
Employees hired on or after July 1, 1999 must join the Town pension plan once eligible for said plan. 
Employees hired before July 1, 1999 who are members of the plan must remain members of the pension 
plan. Employees hired before July 1, 1999 who are not members of the plan, once eligible, shall be given 
the opportunity to join the plan each July. Once they join the plan they must remain a member of the plan. 

 
 g. Effective July l, l992, the Early Retirement Reduction Table shall be the revised table attached to the 

Pension Plan for Local l029 bargaining unit, as revised by Enfield Town Council Resolution 4535. 
 
 h. The July l, l992 salary for pension benefit computation purposes only shall be the salary as of June 30, l992 

increased by five percent (5%). 
  

i. Employees shall become l00% vested after five (5) years of service. 
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j. The interest rate for employee contributions shall be set pursuant to Enfield Town Council Resolution 4536. 

 
12.7 Employees shall be provided with an annual statement reflecting their current retirement status in clear and concise 

form. 
 
12.8 The Town's flexible savings account and section 125 plan will be made available to the employees per the 

agreement between the Town and the carrier.  The monthly participant cost and annual fees, if any, for this plan will 
be borne by employees opting to enroll in the account and plan.  Enrollment is optional to all employees covered by 
this Agreement. The Town will provide for payroll deduction of contributions to the Connecticut Higher Education 
Trust Fund for all employees who wish to participate. 

 
ARTICLE 13 

DISCIPLINARY PROCEDURE 
 

13.0 To insure maximum effectiveness of its operations, the Town must strive to have a system of employee discipline 
that provides employees an opportunity to conform to department expectations and correct deficiencies.  All 
disciplinary actions shall be applied in a fair manner and shall be consistent with the infraction for which disciplinary 
action is being applied. 

 
13.1 Disciplinary actions shall include: 
 
 a. A verbal warning; 
 b. A written warning; 
 c. Suspension without pay; 
 d. Discharge 
 
 and shall normally follow this order. 
 
13.2 All suspensions and discharges must be for just cause and must be stated in writing with reason given and a copy 

given to the employee at the time of suspension or discharge. 
 
13.3 The service record of any employee disciplined under the provisions of this Article shall be cleared after a period of 

one (l) year for minor offenses and two (2) years of serious offenses. 
 
13.4 Probationary employees may be terminated at any time during the probation period and do not have recourse to the 

grievance and arbitration provisions of this Agreement. 
 

ARTICLE 14 
SAFETY AND HEALTH 

 
14.0 A joint safety committee shall be formed by the Town and the Union and said committee shall meet to review and 

recommend safety and health conditions. 
 
14.1 Except for Civilian dispatchers and Library Department employees, the Town shall provide foul weather gear, i.e. rain 

coats, rain hats, boots, gloves, etc., and for their care as necessary.  In addition, the Town shall provide to each 
Department of Public Works employee weekly uniform changes, uniform cleaning and repairs in accordance with 
past practice.  The type of uniform provided will change with the season. Each employee issued a uniform must wear 
their uniform while working. Effective July 1, 2006, each employee of the DPW shall receive a $100 annual boot 
allowance. Boots shall be purchased through a vendor selected by the Town. 
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14.2 The Town shall furnish safety helmets and safety glasses to any employee working in hazardous locations or with 
hazardous equipment and shall pay the cost for replacement of employees' prescription glasses (up to $200.00) if 
broken at work. 

 
14.3 DPW employees required to work beyond the regular working hours shall receive a meal allowance of $5.00 per 

meal if employed during meal times of 6:00 p.m. and 6:00 a.m.  If employed on a paid holiday or Sunday, the noon 
meal shall also be paid. Effective upon ratification of this Agreement the meal allowance shall be $10.00. 

 
14.4 The Town shall provide, free of charge to the employee, medical injections for immunization from the common and 

contagious diseases during the period of time generally recognized to be most effective, said injections to be 
administered by a physician or other licensed medical professional.  Dates will be determined in advance, whenever 
possible, to assure employees will receive the injections at the most effective times. 

 
14.5 Employees failing to comply with OSHA (Occupational Safety and Health Act) requirements, when directed to do so, 

shall be subject to immediate disciplinary action. 
 

ARTICLE 15 
NO STRIKE OR LOCKOUT 

 
15.0 During the life of this Agreement, there shall be no strike, slowdown, suspension or stoppage of work in any part of 

the Town's operation authorized by the Union, nor shall there be any lockout by the Town in any part of the Town's 
operation. 

 
ARTICLE 16 

MANAGEMENT RIGHTS 
 
16.0  Except where such rights, powers, and authority are specifically relinquished, abridged, or limited by the 

provisions of this Agreement, the employer has and will continue to retain, whether exercised or not, all the rights, 
powers and authority heretofore had by it and except where such rights, power and authority are specifically 
relinquished, abridged or limited by the provisions of this Agreement, it shall have the sole unquestioned right, 
responsibility and prerogative of management of the affairs of the Town and the direction of the working forces, 
included but not l limited to the following: 

a. To determine the care, maintenance and operation of the equipment and property used for and in behalf of the 
purposes of the Town. 

b. To establish and continue policies, practices and procedures for the conduct of Town business and, from time to 
time, to change or abolish such policies, practices or procedures. 

c. To discontinue processes or operations. 
d. To select and to determine the number and types of employees required to perform the Town’s operations. 
e. To employ, assign, assist, transfer, promote or demote employees, or to layoff, terminate, or otherwise relieve 

employees from duty for lack of work or other legitimate reasons when it shall be in the best interest of the Town 
or department. 

f. To prescribe and enforce reasonable rules and regulations for the maintenance of discipline and for the 
performance of work in accordance with the requirements of the Town, provided such rules and regulations are 
made known in a reasonable manner to the employees affected by them. 

g. To ensure the incidental duties connected with departmental operations, whether enumerated in job descriptions 
or not, shall be performed by employees. 

h. To establish contracts or sub-contract for municipal operations, provided that this right shall not be used for the 
purpose or intention of undermining the Union or of discriminating against its members. 

i. To create job specifications, subject to the Union’s right to challenge the accuracy of new or revised job 
specifications or the propriety of the assigned rate.    
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ARTICLE 17 
SAVINGS CLAUSE 

 
17.0 Should any Article, Section or portion thereof, of this Agreement, be held unlawful and unenforceable by any court of 

competent jurisdiction, such decision of the court shall apply only to the specific Article, Section or portion thereof 
directly specified in the decision.  Upon the issuance of such decision, the parties agree immediately to negotiate a 
substitute for the invalidated Article, Section or portion thereof. 

 
17.1 This contract represents complete collective bargaining and full agreement by the parties in respect to rates of 

pay,  wages, hours of employment, or other conditions of employment which shall prevail during the term hereof 
and any matters not herein covered have been satisfactorily adjusted, compromised or waived by the parties for 
the life of the Agreement 

 
ARTICLE 18 

NON-DISCRIMINATION CLAUSE 
 

18.0 The Town and the Union agree not to discriminate against any individual because of race, creed, color, religion, sex, 
age, national origin, ancestry, mental disorder, physical disability, marital status, veteran status, sexual orientation or 
any other non-job related characteristic. 

 
 
 

ARTICLE 19 
REFUSE COLLECTION EQUIPMENT 

 
19.0 When the Town implements two-man refuse collection equipment, it agrees to pay a premium in the amount of $2.00 

per hour per vehicle for the hours worked on such equipment. 
 
19.1 The $2.00 per vehicle premium shall be distributed as follows: 
 
 a. When two (2) Equipment Operator I's share the driving and loading responsibilities, such Operators shall 

receive a premium of $l.00 per hour per man for each hour worked on such equipment. 
 
 b. When an Equipment Operator I performs the sole driving responsibilities, as well as loading duties such 

Operator shall receive a premium of $l.25 per hour for each hour worked on such equipment.  The Refuse 
Collector/Laborer assigned to the equipment in this case shall receive a premium of $.75 per hour for each 
hour worked on such equipment. 

 
19.2 Any reduction in work force as a direct result of this operation shall be realized through retirements, voluntary 

resignations, promotions and/or terminations with cause and shall not result in employee layoffs. 
 
 

ARTICLE 20 
TUITION REIMBURSEMENT 

 
20.0 Employees with six (6) months of continuous service may apply for an educational refund for a course or seminar for 
a certificate or toward a degree at an accredited college, including an accredited community college. 
 

A. The employee must submit to the department head for his/her approval (prior to the commencement of the 
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course) a description of the course to be taken and a degree to which the course is credited, if applicable. 
 
B. The Human Resources Director and Town Manager has the prerogative to approve or disapprove such 

application depending on the nature of the course taken and the degree which is being matriculated for, and its 
relevancy to the employee’s position with the Town. 

 
C. When the application is approved, the employee will be reimbursed eighty (80) percent of tuition cost up to 

$300.00 (not including books) sixty (60) days after the submission of passing grades. The maximum allowance 
per year will be $600.00 per employee. 

 
D. The Town reserves the right to limit the education refund program based on availability of funds.  

 
 

ARTICLE 21 
DURATION 

 
21.0 This Agreement shall be effective on the date that this contract becomes final and binding and remain in full force and 

effect through the 30th day of June 2009.  It shall be automatically renewed from year to year thereafter unless either 
party shall notify the other, in writing, not more than one hundred eighty (l80) days nor less than one hundred twenty 
(l20) days prior to the anniversary date, that it desires to modify this Agreement.  In the event that such notice is 
given negotiations shall begin not later than ninety (90) days prior to the anniversary date.  This Agreement shall 
remain in full force and effect during the period of negotiations and until notice of termination of this Agreement is 
provided to the other party in the manner set forth in the following paragraph. 

 
 In the event that either party desires to terminate this Agreement, written notice must be given thirty (30) days prior to 

the desired termination date, which shall not be before the termination date set forth in the preceding paragraph. 
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APPENDIX A        
         
DEPARTMENT OF PUBLIC WORKS EMPLOYEES     
         
POSITION EFF. DATE START 60 DAY 1 YEAR   
         
Laborer  7/1/2004  17.70 18.32 18.90   
  7/1/2005  18.41 19.05 19.66   
  7/1/2006  18.96 19.62 20.25   
  7/1/2007  19.43 20.11 20.75   
  7/1/2008  19.82 20.52 21.17   
         
Refuse Collector 7/1/2004  18.65 19.35 20.06   
  7/1/2005  19.40 20.12 20.86   
  7/1/2006  19.98 20.73 21.49   
  7/1/2007  20.48 21.25 22.03   
  7/1/2008  20.89 21.67 22.47   
         
Lead Attendant I 7/1/2004  20.10 20.75 21.67   
  7/1/2005  20.90 21.58 22.54   
  7/1/2006  21.53 22.23 23.21   
  7/1/2007  22.07 22.78 23.79   
  7/1/2008  22.51 23.24 24.27   
         
Equipment Operator I 7/1/2004  19.52 20.06 20.88   
WPC Attendant I 7/1/2005  20.30 20.86 21.72   
Parts Man 7/1/2006  20.91 21.49 22.37   
  7/1/2007  21.43 22.03 22.93   
  7/1/2008  21.86 22.47 23.38   
         
Equipment Operator 
II 7/1/2004  20.69 21.44 22.47   
WPC Attendant II 7/1/2005  21.52 22.30 23.37   
  7/1/2006  22.16 22.97 24.07   
  7/1/2007  22.72 23.54 24.67   
  7/1/2008  23.17 24.01 25.17   
         
Mechanic  7/1/2004  21.25 22.03 22.91   
Mechanic (Electrical) 7/1/2005  22.10 22.91 23.83   
  7/1/2006  22.76 23.60 24.54   
  7/1/2007  23.33 24.19 25.15   
  7/1/2008  23.80 24.67 25.66   
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Lead Attendant II 
Shift 7/1/2004  25.59 26.29 27.33   
Operator/Laboratory 7/1/2005  26.61 27.34 28.42   
  7/1/2006  27.41 28.16 29.28   
  7/1/2007  28.10 28.87 30.01   
  7/1/2008  28.66 29.44 30.61   
         
         
         
         
         
Operator  7/1/2004  19.71 20.35 21.24   
  7/1/2005  20.50 21.16 22.09   
  7/1/2006  21.11 21.80 22.75   
  7/1/2007  21.64 22.34 23.32   
  7/1/2008  22.07 22.79 23.79   
         
Lead Mechanic 7/1/2004  23.35 24.05 25.09   
Crew Leader 7/1/2005  24.28 25.01 26.09   
Lead Attendant II 7/1/2006  25.01 25.76 26.88   
(Operations/Maint) 7/1/2007  25.64 26.41 27.55   
  7/1/2008  26.15 26.93 28.10   
         
Building Custodian 7/1/2004    15.46   
  7/1/2005    16.08   
  7/1/2006    16.56   
  7/1/2007    16.97   
  7/1/2008    17.31   
         
Building Mechanic I 7/1/2004    17.95   
  7/1/2005    18.67   
  7/1/2006    19.23   
  7/1/2007    19.71   
  7/1/2008    20.10   
         
Building Mechanic II 7/1/2004    20.70   
  7/1/2005    21.53   
  7/1/2006    22.17   
  7/1/2007    22.73   
  7/1/2008    23.18   
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LIBRARY DEPARTMENT 
         
POSITION  EFF. DATE     
         
Administrative Assistant 7/1/2004 17.10     
Reference Assistant  7/1/2005 17.78     
   7/1/2006 19.32     
   7/1/2007 19.80     
   7/1/2008 20.20     
         
Branch Librarian  7/1/2004 20.69     
Children's Librarian  7/1/2005 21.52     
Technical Processor  7/1/2006 22.16     
Head of Circulation  7/1/2007 22.72     
Audiovisual Librarian  7/1/2008 23.17     
         
Children's Coordinator 7/1/2004 23.25     
   7/1/2005 24.18     
   7/1/2006 24.91     
   7/1/2007 25.53     
   7/1/2008 26.04     
         
Library Assistant  7/1/2004 17.10     
   7/1/2005 17.78     
   7/1/2006 18.32     
   7/1/2007 18.78     
   7/1/2008 19.15     
         
POLICE DEPARTMENT       
         
POSITION EFF. DATE START 1 YEAR 2 YEARS 3 YEARS  
         
Civilian 
Dispatchers 7/1/2004  17.34 17.91 18.43 19.51  
  7/1/2005  18.03 18.63 19.17 20.29  
  7/1/2006  18.57 19.19 19.74 20.90  
  7/1/2007  19.04 19.66 20.24 21.42  
  7/1/2008  19.42 20.06 20.64 21.85  














